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Abstract

Background and aims: Managers who rely on ethical values, have considerable effects on
employees' feeling of energy, empowerment and creativity. Ethical leadership which is a relative
new construct, has considerable role in creating healthy work climate. In this regard, this research
was administered with the aim of investigating the role of ethical leadership on reinforcing feeling
of energy, empowerment and employees' creativity.

Methods: Research statistical population were the total of Haier factory employees in autumn
of 1388. Among them, 332 persons as the research sample were selected with the use of stratified
sampling (from personnel's list of each section). Research instruments which used for assessment
of variables including feeling of energy at work with 8 items , creativity at work with 9 items,
psychological empowerment with 12 items and ethical leadership with 6 items. Data were
analyzed using Pearson's correlation coefficient, structure equation modeling and mediating
regression analysis.

Results: Results showed that ethical leadership directly reinforces empowerment and energy
at work and feeling of energy at work also reinforces empowerment. But in a process analysis,
feeling of energy and psychological empowerment after being reinforced through ethical
leadership, reinforce employees' creativity at work.

Conclusion: The evidences of this research revealed the role of leaders and managers'
tendencies to ethical leadership on feeling of energy at work, psychological empowerment and
employees' creativity at work. On the basis of the findings, for reinforcing employees' vitality,
empowerment and creativity, supervisors and managers' should be complied with ethical
leadership principles in their management.

Keywords: Ethical leadership, psychological empowerment, feeling of energy, creativity at
work.

1. Corresponding author, Assistant Professor, Psychologist, Islamic Azad University, Khorasgan Branch,
Esfahan, Iran, mgolparvar@khuisf.ac.ir.

2.MA in I/O Psychology, Islamic Azad University, Khorasgan Branch, Esfahan, Iran.

3. Assistant Professor, Psychologist, Islamic Azad University, Khorasgan Branch, Esfahan, Iran.

Iran Occupational Health, Vol. 7(3). Fall 2010


http://ioh.iums.ac.ir/article-1-318-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-04-11 ]

\r/\ﬁj_:rlf cra)w‘\/a)}b w{[“(jjg e f’ly ML-LM

US55 CaBYS 5 (uioilgi ¢85 1 vbed! a9 Juko
NS 5 0 3250 5

5T dge ool Lo y8 95 S (s

M/O/Y: s pdagu B INVARAVSIE- NP IR

e
BN g Gaailsd (655l bl 11 o255 B e IS Lyl o S oyl paka : Bt
65 (sLad SG ol 10 el i Comnd g gajlw a5 IS (6 . 05,1380 Sl 2093 (LSS
Wl yol o lads e dy LSS CudMS g (6l diadilgs o (65,51 bl g5

5145 Q018 JLSATIWAA lienl5 )0 sl dils 1S LSS STy gt (6, LeT dnals : my yo b9
(350 52 S, e 118 59, 1) (5o (6 5 agas loslisnnl b gy digad lgie 4 S TYY LS
o Vol 16,5 )0 (65 5 wlew| JNgw A doliiiows 13 Jolls fidga (sl il . a5l e
Aobrs (63l gSIN ¢y gun yr  Sitacrod g 5 Jloolatwl by g5 (gl dolisiw 5y 5l ol (saosls
8,5 )18 ko 350 glabaly (g9 ) ko 5 )L Lo

S hieilgi g8 el palistucs jolay IS (6 2 ,aS olo LS ooty Juloxi 5l fol> dnled i laaidl
b 5 OO S gl 5l s 5 (Slg) S aieslsl 9 (6551 bl el B s S po Lol aus S e
A28 )5 o0 LSS B gl L go ¢ SIS (5 )

OB 2G5 el Sl ) SIS 6y G (2950 (g3 (ol 5l ol Splgds 16 pSaoens
oL o glly (6l adS 195 0 AT ey g 310 (LS US| S 0 Co BN g gy (gueslsl
Slelpoly IMS gty Jgol g3 o o ;0 1l a9 ylitw s ps ol p3Y LSS BN g (goieslgs

J5 50BN (65 5l wlale Slg ) (gaieilys « SIS (60 i aolg anlS

RN 28 0 5 6

«(Honesty) =dloo(Fairness) Slasl. (Justice)

95505 yemee (Integrity) (g ls Scewly g —aw o
1A Joled dy 3y o 5l s oy b e S

Sl gy ()l 8 LS jocabod 0 paS Jgol
gLl slals @8, (sleoged S )B Lidilosenc g
Sl atedan seloxl o) (lojlw g JUS) 5 ¢ 9 oo

Aoddo
- (Ethicalleadership) M3 ¢,—a,
S 8mloje2 )3 (§Mes s o)l (el slel
A2 553 )50 A Ay ed)l0 0l pad dydS (60,8 9 29,S
Syl es 2y £ 55 Gl o [TV el azd 518
cdloe pdaiiaas gl moaidaud, iy SIS

mgolparvar@Khuisf.ac-ir - o) ol (slgiool (&Kl 55 ksl isls olisly,y yeaseie Glsliad ((J s o dins 55) .

bl eolgioal (O 53 el T olSiils « wlislsy ai )| ulisylS.Y

Ol @l (IR 55 oDl s Tol sty ¢ uliiily, amsezs  Loliud Y

=

.\\*fz_'/-


http://ioh.iums.ac.ir/article-1-318-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-04-11 ]

—
@ ce e Ca BB g (guiaslg (653 bl ads o

Ol ) 297 90 (AP T (st bl 2 [N 9]
9 laily) Slp sol> goRgaz il I ()l paeyg
Ol [0] o PGB S Lo jo Sl sldaigy
OLSHE yo 1, (6558 ol sl {08 950 Lalg,
ool j0 4SSy gaiasles ([IY] 5,51 duay
Ol 2y 9 Ol e 518,18, L 92 50 (S lo gy
O3l g US4y 4z g5 diged (512 ool Jad o
g i 4y Slazze | 3T yo Cgllae Sl daylg, a3l 5
39l so ol Bl (lBgSd g o) (3w dine) polun!
Gl ;008 BUS (61t 5 late 1l 51 . [VA-F]
3o 1,8 LS co |y LSS gaiasled bl
5,5 40 58l bl 0uas g0 2 S0 &b
S5 50 CodS mlaw wiilgine Silg, (guadlel

i alidll LSS
Slr Slsy aiedlyi 9 551 ol (55900
(Amabile) JLLT a5 bl 5. ocis co 3
sl jlade diejls IS aseee ;0 5SS,
3l ol i Gyl 5l e (ol el Blej 9555
) Eolem 3,90 (2970 48,5 Oj90 Lol
S lidos | Jols gl [TV 18] Cal 43,5
RILaS Cude Sl OV a4 x5 b aiiSee ()09
S 2Ulg 05l a0l yad (1052 (5551 p ol
O Sy daw LST(Processing) ojls y g x>l
Slp |y o) (2950 S g o (b (o0
z o 29> a(Fredrickson) (yswsG )8 80l
L5l ol a6 a5 slaliy 551 S cods
ol progde [TY g VY] sl |15 5 NS
SN G el o8 as & )b yles 5l (65 5)
S oslgl Ll 1y &ilgs 000 I3 130 LSS
1oy sareslgg a2 0 I35 53U 53 LS, Sl
Slomd SV 50 o 15 glpdasse 4o ol 3
el 500, 3YL W] 0,5 oo B LT chie g o
DB SN el 2 55 Sy ) (giedlys oz

\Y’/\L\ﬁl{ cra)\.a_i‘\/o)}.: UMJK e f’ly ML\.L.M

03,5 (5202 9(53,8 (JUas g (S 394 (s
9 Codhuw Q0,5 59l Q)il,o_c- 0> U‘" .o)sTGA
g3 Lo yaaS> lojlus (glad jol,) (6 oy Codal
Gl ae s Gl 1,2 a5 (6515 el 353
JRPRCARCSPIESSURNE K . 0 CIONCES ERENJRV
loizl (67500 sranlyd jga> 4y Jsl 4o
D4 cobogspe IS o las ,3(Sociallearning)
393 (65 (6Ld 10 st oy by e 2 aSC3LT
Sl grdo el laiess (LS5, b jlesaay
283 (U Jgol gle-y s an Sh )90 j045
g.é)b )'| 9.KJ| u|9,~:.a cSlasl 9 edlae 9 GSJJa s
IV 07Tt g sl gl 2 oSl gl LSS
5 52 53,8, L 1S o mae ;505 Byl |
o ledol g pial e sl )T 1 it (65 (gLad
50aS Sladlao 8 ,b jloasas (pl oS om0l 81,
S0 el BUS (gdy 00d 00l Lt LysT
35 B 95 1355 o0 LSS B g
FB el 0B BUST 6p cpl i [V gA ] el
9 ‘_,’J)l_‘>| 6}[..»@5 a dj.la..‘.c Lg[md.;;l,é &)Jo
CWGALAJ)QQLS)SJ.:(MOdChDg) Lg)‘oﬁjiﬂ
CoaS ol koo po) 30,105 gl ayly0g3 ol )31
SIdlgian i 5000 y5 o0 ) B SHZI (5 112 3
uobw>l(Psychologicalempowerment) g,
work) ,I5" ;o =835 g (Feelingof energy) (g5 !
(sostie i 5l 8,5 ojlul (Creativity at
8 4T olol o (6l oy Lol 3l (slae o
Gieilgi b GBS (6, 00 A3 IS
20,0394 415 ;0 8IS g (65 5l ulwle g,
SRy Cyad 0Ly dj‘)l\di.u)é d.DuT L)"’LM‘)J
0S8 cenlitas (galayly Cu S L SIS
CeL SIS s, gl ay Jolam )0 )0 s woylo
9995 (50 (g5 (5 oadlyl 9. (55,5l bl gl
1) U5 50 CadM)S gl dlign) puiiio 99yl e
theory) Kolos 4y o ol 505,91 0 ol,8
Sl Glodigns 9 oS Laylg,(Coordination
353 5 (St ¢ laS g Caygld 82yl 5l oo
S)9lisn day 131,01 (65 51 ol die 5l


http://ioh.iums.ac.ir/article-1-318-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-04-11 ]

odd e laelas g oolw (Sdolal &)guay ool
Y’méwjl.w|w)§)|)§oo&m|o)y(w|
HUSgauie el dolidiow A conds S b dlidiow
YYY odls ko (6l oales diges I e CobldS
Syl o Sladlas (gl olass pl  cawlod gy 445
a5) a5 YYY 5L [YA] 0l oo cnmlin (5,5 Lus
Y17) (8 Jelice (gl )lo o 251 (Wilodgs o po  Son
(2o, YA/Q Jolas ;a3Y8Y) Jalio g (oo 098 ¢ 185
S Wlodgy  SluS 0505 5 LT 25T yiora . ASlo0gy
FBYVY) el 0393 SN doils yliadélins g g0l
S 395 15 61, EIMS 2o 0 A/ Jolas
Yasve AngngL.'a_d‘s;.uQ.siijo.(d.}loéj.ojﬁ)ld
S i Al xSl o (S loxo 1,2 070+ F)
0 Lid Al g (F/AY jLae Bl youl ) #/V
s (YA Jlose GBlyzuil ) Y/AF pl> ails LS
ool (2g3s (Sl e heins 51y 105 sl
Cewlodl

B 6y s Sl 5la BB 5 ot
Moly lawgs odd yme Jlgw b 5l o
MWels) sl can wlidie 5 aS(Rowold)
g o0 0018 Gy (V = 08150 MalS 1) = gallSea
2l Sl e g iyl IV ] T onms o Lizas!
g 4oy Slal>ye 90 ainlb b)) dex 5 g}
L odd doz )5 DY gus s olgiore (Ganlal
Al . 330,5 1>l oolel g ( gansdSSI 5Ly Y15
ORI E 1 9 58 o o G2 2l (SLl 9 (29
ol AT 51 IV] Al oo dkts g ogllas
Lartoslel g cnl sl 5k oelgl sl dolidins
analysis) Slezs| Lole oo 8 )b 5leays,5
oS les lg £ 55 51 i3 > g(Exploratory factor
8,5 1,8 wyy o,9e(Varimax rotation)
091 97/l JKMO b SLiaas| Lale Jolos
Sl s i o (P< o /041) 1o Line 2, S,
AV LSS SWITL Jole SG 55, ]y delitin
0 ol delidiow p ol 15w diges SG L0l I )8
L o U laaoe (0 e e Sloladl teel
dod (5 o ad iy Sl g B Glocs |
-S|

(§adlgh i (52 5 Linkiilg ) (guaioilys ¥

[,
OhSe g 592 JS (o @

oS ¢ s adgl 5l 35 olool j5.0,138, o ils
9y saieslgi(Deci,Connel & Ryan) )L,
Groaas S [YF]ewleudds alin )l SO
Ol 2y 9 OB L Juola (82 50 jl05292 alisrs
Jlestm | iy (QisS oo (gAi0dled (bl 095
LY0] ey ylid og3 5l ASBNS sla, L8, aS 09 peo
Gk 3l Wlgs o el = ylae Sy, (Gaieslsd
e diey ol 8l 5o Sl g6, Less ol
[YV 571057 o218 (59153 5 D (5101,

9 odd H9re (9% 9 Sy (Sl bl
cCwl odal VS jo aS douiT dy dz g5 b (yuioxadd
8,5 Hlas )3 ok (nl Slp ) Sears
R

Steslgs ol Sely U (500, gl a3
03 50 55l el Sl

Eeely lojad S5 58 (65 51 wlalipgo ans 18
9 50 )5 O LB 5 Sl (G dkeslyd Cu gl

S gl el Sy (gdiedlyitpgmdnd 3
gl 0,5 50

HE 0 NS L SWS (gm0, la> as )8
b 5 et (ks 5 5) okins i st
S 53 GUS,IS B b (BMST (g yeb, alay

S22 9
aolas gl Joo Sledipg o € 55 5l ol g
cwwl(Structure equationmodeling) (g,tLuw
3l L5 LSS ST T 6 Lol dsals as
LSS S Sl . Sloals LSCasIYAA Lo oybowsls
AOOTBOga> idg s Sloj(50)99 58 y9Sde il )5
G952 ) Sy (Sl YO gl (e 5l 4509
Sladslo (Bolal (6 Saigaiogels . A (§ S Aiges
OML}AwaqudJ(S;AJQM‘S‘)JW‘OQy
O, S olass a5l 5l s ye condaS
370 31 6 03 (52 Sl e 3 reilons
o) )' 6)‘0)9 Al gosd )o) QLS)LS LsAL.u‘ MM).e‘_a

\Y“/\‘\j:;b ¢Vo_)LA..~:‘Ve)}J UUJK 9 /'ly MLJ»EJ

=


http://ioh.iums.ac.ir/article-1-318-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-04-11 ]

—
@ ce e Ca BB g (guiaslg (653 bl ads o

e 58 5 3wl g5 ST (59sP< /)
muw)leJl‘gmmw&,aﬂuwm'/ﬂ
JU2955 7l p el 9, 2005 y3icunlz ol
e O
Olpee i Gl 1 BUS G5 0 (6 5,0 . F
3 e GBS gla, 5y LS, el S
yaS(Tierney, Farmer & Graen) 31,55 0,8
oolaswl 409&‘540 0dld GMJL_, 6‘4.?')0 @.} d)LA_QaO
6 omead SN 5 5l dalitinn iy l [YR] 00T o
33,5 [l oslel ez 5 g ol 51 5L el
301,00,81 655,09 ool e Aol 4 yal J1500?
SR 3)0 Al g7ma 50l 9Ly lS )3 BN 9559l o5
s delition pipl (SLlg 2y, doled . aes o0 )8
DBl (oo M 9 JgB JB g clia ol 5l 2
£ 5l Uiy b Blest ele oo [YA]
ST Jale S 55, 01y 158 2 e T o
Ol yoanl cawdy KMO) ol 1,3 7AY Flig,S
Pl el CagyS Ggail 5 /AT b ply Jolos
g 5505 5y (-39 P< /41 sline g FA-T/+TY
g o slanvagl:canlz 2o plds o delidow o ol
Bl allid jgel 5 ba)ls L byl o 1) goyas
D93> UDygo Ay Gudgi sdoliduw y alds
WY Sleyalold ;o g(Selfreport) oo jb,l3S
el mls aSleads ools mwly adSe
(S 5 Byl 5l g5 Lo deliden
O 13y S 9 5 )i bl (g jlusgSle (g g oy
>,90(Mediationregressionanalysis) glalawlg

5315399 31U ool ool (612 28,5 1,8 oo

=N
>

9855 bzl ganedlys Coglli gl g5 (sagrie Joo - S
SN2y b 51,5 o B

\Y’/\L\ﬁl{ cra)\.a_i‘\/o)}.: UMJK e f’ly ML\.L.M

el (o WY delidew 5l xleasly,
g Lixo wlidio 00,5 o> sl s a5 (Spreitzer)
365 (Jlgw ¥) Sl (Ul ¥) Copod!
olitu] el (150 ) 535 o (15 ¥) (6,5 yuuens
oolazul Syg0 @;}wb wL».O.A . [\\“] Qal JAJU
0 Bee SalS) (slg y0 ddd i Aol 3 (ol (610
mbyﬁ&‘ww|00y(v=pﬁﬁ|ngb\=
2T oSSl 058 )3 doliion y 0l (S 5 25
pac Jdody J>plb.conl Jo8 LBggllacas>

cdoliliom p (] 00D Ao )5 ASud Ay o ywd
ol dlin 1 faghs o eolanwld g0 el 1
S Beslannld )90 gda 3 oy [WW] )50 yous!
€553 Gz b (LS Jale Sl ol 438,
S35 52 B |y ol g (l J150 W e S Lo g
Y] 5 psl Jagl ooy (820 Jole jlezr Lot
ol 09D pgns Sl a5 s Lzl al Lol 1,3
ceslo 53 Jgl Jole (g, 50/ B 050> lale JLipgus
1800052 Yoo /5 GAbale s s Jale (53, 2 s
S8axd)S Hlas S adgl S Gled dpg Jole s
CagyS ogeil 9 /A8 Jule Jds oyl ,odKMO)
Sz (P<t/+) gy loline YYAS /A i bicals,
SHS a2l gl ySoddigl Sl Jale
LT g 5595/ VA 5+ /AV e /8 +/AD g Lss S sl
SG -l Sy /A 5 lgas 003190 JS FLg,S
Sl z b ol delidow ol Jlgw dges
e ki yoLe)5 plmiloges (yaonal (61 1) o5¥
AN 50 8550 Ghamim Sl 1)1 50 S5 91 Y
& Carmeli) Lo, 5951 lawgi ooy 8y Jlgan
U= 35,0) glaz,o iy whis , as(Atwater
el Joxy 00latul 09 oo 0010 raly (0= dian
30 LSS eals STl (65 531 zelams doliiiow 53 0y
Ly l9) g owd oo )8 o d )50l )1 (>
A VYTl 855 sline Sl 5 51 55 o
Aoz yS 95 (2l Sl b gl Sl e delidiw o
59 dolidion 13 2l 15w Sl L 0u0,5 >l ool 4
roSle)lse 83 iz 9 SUsST hale Jolos
cshole ol ol jo 8,5 (108 ele S (g9,
ol Jole (59, 52 Y15 pled Lol sla,
0 5 KMO) 0g: YL ay /8 (1S laxas 0 (65,5


http://ioh.iums.ac.ir/article-1-318-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-04-11 ]

i
O 55553 JS (yama @

Shailgi WM o gyl dlel
Skl s Slee

ale gy glayate [ A

s /vy

= SR vy

s JYVES O ETYTT v
JEVEST RS vyt AFD

YA K ooyl \
ATEVY N cudds Y

YV sl gl | ¥

YV/i#Y ‘_!j}BJ Iny i

wa P </
T EICEEI RN I CWOT PR BEUTE- IS/ PRNR ¢ BV P PR

S, llewl (gl o 52 L) (SIS (6t S 00l
Yo /A(/TY0 (6lts g L) (655 bl 5 (+/TY
wdilodgas (il (Slg )y (§iedlyd (pudl g 3l o 50
03ld GLASY Jgur peiy 9 oyl (Sleded) 5005V
S, lailiw! Gl o ya L) 9y Geslgs aS oa
5 03! gy gy 1) (6550 ywlanl o (+/1F¥

‘(’/QA\
OO PR L SRICIUE) 'E W W PRI INWESRS L VA
.A3|oo5.o.3

00l Ao gi 0gal Ay (gladalg Q%‘“’)f) S

aS 3gs oy 51 S i (Baron & Kenny) lawgs
GRS, Larzee )0 (65 1 by (Sl (saedlys
Sy o adaly o 1) JoS Glabanly jtie S
e 0 [Ve]amles ooyl IS ol BN 1 SIS
2 Ozee 9ol ALY 9. 34T Gulal o Jl>
paFie 00 plaxil (ladamly (g )5, ko aly
Sladansly e g 25 Sy (gaeslysaS 93,8
L, e éjjslwu&|w|)(partial) slo,b

EARIP PR SUNNTH T SONCRRE VES
e O ygay Slg ) (Gddlel (Sl (U (5 102,
5/ VR g+ /FY (003l & gens) oo o g
3RS (gl SIS (6 10y palitono jus O

(Statistical Packagefor Social Science) g,Lsl
(Analysis of Moment Structure)s SPSS
el 00l Jors ool AMOS

L asl
wlonjbld@ﬁfL;mew‘;”o

w@‘absm@odmw\J9A})Q¢L§_}LﬁJ
L(r=-/2Y) ,I5 0 > Lo 54y )15 ;0 (65,51
S 6, L (1=+/FYY) 5 Ltily (goiadlys
il o (P</1) Jloline g Casto ddasly 51l
el lgy (gdiasled b LS 0 co NS
alasl, g1,Jo(r=+/1F) 351 g o, Lg(r=+/YY5)
Ayl 0,3V L abl oo (P<e/0) ) Sloline g coidn
alasl) (61l (U (6 o, b gLty ) goiaslys
Az el (p <o/ N gr =2 /FVF) Jlolize giniin
AN S8 3 a8 Ghog sy (sestde 551 (s 2
ol od ST g ;0030,5

) s-)}.&ts.ao..\.bl.&_ﬂov Jj».\_>)b4_i;L.~_>
JIRWARN.YZ R § A RN R CHRPICHUNE T VE|
03903y |y )5 dawmo 10 (65 5l bl il g
0318 iS5 35T Jgd pgu 9 o9 (Slead ) 50 - el

RMSEA CFI  NFI AGFI GFI RMR %’ R? p SE B el Jia (slpanns 3
o[ o0F A1 0 GEERY B /SR ALV il oles! € B3] g, \
i L O oY ALY iy ey €T M cpm, ¥

.
XY A A% AVA -[A3A <JAAT A/EBD - Irea A efavY iy el ST gl peles] T
oy AN o vy +[+AY S oMl saaly i
: NN i S5 e T gl [

#e P <-/-)

(1 JS8) (i3 (sosteite Joe p3 0087 ylao (Sl pme (33l Sl La g il 2 -V Jgir

\Y’/\C\J.:Jl:; ¢V5)L¢.:u‘\/e)j: 0!4}5 * f'ly ML«JWG-‘?

=


http://ioh.iums.ac.ir/article-1-318-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-04-11 ]

=
@ BRI ) P SO [V PP 6] PRI OWE S FCNYY < Y N O

20008 o 51 yaey U piito 0y puly g g il po =Y o g

A5 (2 3 (5y97e 00 5 o0 S YIS (6 leseed g
9az gl cpl izl gy o IS OLLY,S 5o
4z g3l [N gV B] el Slusl Lalg 51,5
gl 505U 5 Sl Laslg 61,8 ool
daymo o 0dSU | Lasre 0 dicdiady ) |10 g> g0
3L s 965,51 e dolas ol Sl cwl o8 15 6,500
a5gS yo Jolie ;0,005 gaieilys ol
1ol 3l ol 3 SLusl i syl b g o5 o
PP R SOWE| AP VON [N B SO &SV SEH Y E S PR
W&owabdj‘;f&ksa & gm0 3O g
AL arsls Wgn Jol B bdilgie S Jlos>!
5SSl Lad slonl 4yl SISl sy SUlgs 4y
Gyl 5l 1o BB )l .00 ,5 o 5 Sl ) Ko
Sl g ( SW glodv ey oyols lis sasu sl
965y K02 > 45 oo jo 5o Jgr80 gm0

S0 X e YL LSSy ) e Sialen
b sk (Seolos s 5)Sed e sl
39> 19y 9 Semd 5Pl Foslw g el ol 8l
S5 57 gLad S |z caiiS oo S rete dlgree hylleg
1l oo 51205 oy 955,51 Wl o 9o
(g 21> g )l Sdgy ylods 295 gl
bl 2 IS5 ) 13U (6l sl gl
W g Slodidy & GUS,E (Sly) (gatedlyi s 5,51
b gin s(energy diffusion) 5 5l ise
Sl e sl (NS Jgol 51 (59995 o0 51
Cad glno g dSlagriio O sl [ld ) colon
O30 a3 3,50 45 el (631,81 la gl il
95 3005 (902 ol L gi dildgate (O - it
sokr 398 (o0 GUS)S 58 Sty (IS 45,2

\Y/\L\ﬁ\:.uro)wc\/a)jsuj Jg ” f‘ly ML\LA_B

SEA ool g Sl (gasadlys Byl 51,1 agme
°~"-~’C)‘|“‘°F° A)_&sr:o nu|).|| .35;'/\‘\&
.(p< ’/’\)ML}LSA)‘QLAM‘;A-Q

o
| 1ol Colos « idg s el 5 ol dnlgds
98 twaadlgi ¢ (65 31 ol Cgg-85 Jowo (g5
Sl ool SUST (6 (3 b 5l el SIS
Iy g dns Sawlaoslo Joulod | fol>aaleld
S0 38 s aS ol i dy .ol 1 Bauls jae
O ylolawe geioadal il SV K9 Jgos
S Xeilgd 9,5 50 (6551wl Il SN (62,
b LS 58 (6501 lans (s o dldal Sl
J e 50092 )15 )0 NS Ly Slgy (giaslys
O 5y o 5 ()L L adalns (g5l g S
S B 10 IMS (61,45 013 Lt 5o (slabanelg
s9kar e iy 5L ymin 41314z (551
ool o gds Caely lasol jre (ol dS L0 g o0
O 99950 (2 (19 (Fl9y s ket 9 )5 50 551
3O CedNS o glls Eely (gaiadlgh g (65 5 ulu|
Lcalises JUilayloazbly -l .050,5 o (LSS 1S
2O 5 Ol 55U Goj9> slaandly gl o
53 L e jg-das ed gt ml (SLaadly
&Dutton) 53l 5 1565 (0 Zhu) g5 gloazdly
[Y\“] (_':'LA)LS5J'S‘5_3|5 [“] QB_S"Q ‘(\‘ sQU.il’lIl
q.b;mﬁwhs;l;d_a;uoﬁ}}bg;.o)lo@gw
9o Slaign B2 pbo 5l Gl 5y g () it Sl
Pl )58 Slos (glawly yo 1, LT LS, 5L Sl
I JURPS DRSS FOWOE L SR VESSUE S YL
229 8edlgi 9651 bl o IIS (5 2,
Sy Gyl 5l (Slgy s aiedlyd 9 55,5 ol
S g sable DY slonldy 398 o0 (SIS


http://ioh.iums.ac.ir/article-1-318-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-04-11 ]

OLSer 995 S (ree

Obw 12 oo SMolad ;0 099 SIS g ailiwgo L]
OS5, sla lgi g 3adle dajleidsaz g3 LS,
Oiles 4 9 ST 4y @) (6 puSemamadi g (a5
Syl s Lol pod adiliae o (A (251

Sytis Sluilg S

&b

1. Brown ME, Trevino LK. Ethical leadership: A
review and future directions. The Leadership Quarterly,
2006; 17: 595-616.

2. Brown ME, Trevino LK, Harrison DA. Ethical
leadership: A social learning theory perspective for
construct development and testing. Organizational
Behavior and Human Decision Processes, 2005; 97:
117-134.

3. Petrick JA, Quinn JF. The challenge of leadership
accountability for integrity capacity as a strategic asset.
Journal of Business Ethics, 2001; 34:331-343.

4. Lucas NJ. Lives of integrity: factors that influence
moral transforming leaders. Dissertation Abstracts
International Section A: Humanities & Social Sciences,
2000; 60: 389.

5.Zhu W. The effect of ethical leadership on follower
moral identity: The mediating role of psychological
empowerment. Kravis Leadership Institute, Leadership
Review, 2008; 8: 62-73.

6. Holmes SA, Langford M, Welch OJ, Welch SM.
Associations between internal controls and
organization citizenship behavior. Journal of
Managerial Issues, 2002; xiv: 85-99.

7. Honeycutt E, Glassman M, Zugelder M, Karande
K. Determinants of ethical behavior: A study of auto
sale- people. Journal of Business Ethics, 2001; 32: 69-
79.

8. Aronson E. Integrating leadership styles and ethical
perspectives. Canadian Journal of Administrative
Sciences, 2001; 18: 244-256.

9. Butcher WC. Ethical leadership. Executive
Excellence, 1997; 14, 5-6.

10. Quinn RW, Dutton JE. Coordination as energy -in-
conversation. Academy of Management Review, 2005;
30(1): 36-57.

I1. Quinn RW. Energizing others in work
connections. InJE, Dutton, BR Ragins (Eds.), Exploring
positive relationships at work: Building a theoretical
and research foundation (PP.73-90). Mahwah, NIJ:
Lawrence Erlbaum Associates, 2007.

Sl IS4 ol 45 Slied) e Alaies ool
Cad giano 9 AgrT (2l 105,10 095 0 Sas g )18, 40
43095 LS, g lejlew Bladl 890 yo 1y sl
Sl onl-axes (oo (L3 0,508 Jolds )3 (92
ML (o6 QS 4518 psSl slaa 8 5 sl
221 ygel )5 e garedlss 9 bLaS ¢ (5 51L 1 LT g
(§iadld § (5531 ol 531 Lol 00y s Sy
S sl 1355 55 SIS SN 2 s,
195 (o015 O (oo 45 S (o (59 (SHins
037 Pl an i g gl plas gl
oS 9 Sl o[V 9\ TRl e[YV s ] (gm0,
Flscgie Sbud g sable OY>sloglay[YY]
&l 52310 Cepd Sy G20l 9 (5551 ol
92 gLad ;30 Cxi (045 )5 laymae jo 0l 81 284
Ao 5l edacl iouas) IS lase Sl
(0,10 51,8 o g ol oy OMalas g 48,
4S) Coedl g 5l ¢ Kol ¢ g liseas g lu>|
(Wit s goiailys lodasein (ot ||
393 il (2L (lilgs (aiiSG (S po Lol pon
Aoy Aty (S8l Jay [l - 0y (o0 Ja 3920y
LYY ] sl S slaony 5 6l Lol

OB () (SLoABly s ;0 S b L )3
Rl 59 SN a5 Clld dzgi Caudgazee l d b
SR8 i 3550 (B35S 393 Oy g.as Sy
O an L 23 5,135 35> £ 95 (pal 10wl azd S
Cudgizne - Agud (698 (§ a3 £ gu Hl 00,81 !
oz al>po Sy b Sipgh sla il a5kl pgo
L o JLoas g asaud o1, a8 dy oSS
Qb)fﬁj;\}lowlf?lcouﬂs@*aéﬁ&‘}vu&w
0025 Ll 3T (69 2 (oSl 42 ()8 5l ywgSne
NLIW]

G5 Crl Al Billae oles (pSanss )
T e gl Blgin p) Jgel cole) aS ciS by
S0y A8 S 40 WlgS oo (SN (5102 12
h OB &5 51 el g Sy (g dkodl g e o
el £ LS| i) jmrdinn 9 (il g 902 Y
Cale ) 9 (NS 3 dyg el 31 LSS eSS
AT g iy dy50 (Mg o)l (sl sl
la)lid) ploil ey B, bl LIS, LS

\Y“/\‘\j:;b ¢Vo_)LA.:~J‘Ve)‘5$ UUJK 9 /'ly ML.L&J

=

=


http://ioh.iums.ac.ir/article-1-318-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-04-11 ]

Ve

ce e Ca BB g (guiaslg (653 bl ads o

12.Rowold J. Relationships among transformational,
transactional and moral based leadership: Results from
two empirical studies. Kravis Leadership Institute,
Leadership Review, 2008; 8: 4-17.

13. Spreitzer GM. Psychological empowermentin the
workplace: Dimentions, measearment and validation.
Academy of Management Journal, 1995; 38: 1442-
1465.

14. Conger JA. The charismatic leader: Behind the
mystique of exceptional leadership. San Francisco:
Jossey Bass, 1988.

15. Avolio BJ, Zhu W, Koh W, Bhatia P.
Transformatinal leadership and organizational
commitment: mediation role of psychological
empowerment and moderating role of structural
distance. Journal of Organizational Behavior, 2004; 25:
951-968.

16. Jung DI, Sosik J. Transformational leadership in
work groups: the role of empowerment, cohesiveness
and collective efficacy on perceived group performance.
Small Group Research, 2002; 33: 313-336.

17. Jung DI, Chow C, Wu A. The role of
transformational ~ leadership  in  enhancing
organizational innovation: hypotheses and some
preliminary findings. Leadership. Quarterly, 2003; 14:
525-544.

18. Dvir T, Eden D, Avolio BJ, Shamir B. Impact of
transformational leadership on follower development
and performance: A field experiment. Academy of
Management Journal, 2002; 45(4): 735-744.

19. Isen AM. Positive affect. In T. Dalgleish, MJ
Power (Eds.), Handbook of cognition and emotion
(pp-521-539). New York: Wiley & Sons. 1999a.

20. Isen AM. Positive affect and creativity. In S.Russ
(Ed.), Affect, creative experience, and psychological
adjustment (PP.3-17). Philadelphia: Bruner/ Mazel.
1999b.

21. Fredrikson BL. The role of positive emotions in
positive psychology: The broaden and - build theory of
positive emotions. American Psychologist, 2001; 56:
218-226.

22. Fredrickson BL. What good are positive
emotions? Review of General Psychology , 1998; 2 :
300-319.

23. Atwater L, CarmeliA. Leader - member exchange
, feelings of energy, and involvement in creative work.
The leadership Quarterly, 2009; 20: 269-275.

24. Deci EL , Connell JP, Ryan RM. Self -
determination in work organization. Journal of Applied
Psychology, 1989; 74 (4) : 580-590.

25. Zhou J. Feed back valance , feedback style, task
autonomy , and achievement orientation interactive
effects on creative performance. Journal of Applied
Psychology, 1998; 83 (2): 261-277.

26. Sheldon KM. Creativity and self-determination in
personality. Creativity Research Journal , 1995; 8 (1):

25-36.
\Y’/\Rﬁl{ cra)l.a.:u‘\/o)}.i wwjb’ e f’ly ML\.L.M

27. Mumford MD, Gustafson SB. Creativity
syndrome : integration , application , and innovation.
Psychological Bulletin ; 103 (1) : 27-43.

28. Meyer LS, Gamst G, Guarino AJ. Applied
multivariate research: Design and interpretation. 1thed.
London ; Sage Publications, Inc, 2006.

29.Tierney P, Farmar S M, Graen GB. An examination
ofleadership and employee creativity: The relevance of
traits and relationships. Personnel Psychology, 1999 ;
52(3):591-620.

30. Baron RM, Kenny DA. The moderator - mediator
variable distinction in social psychological research:
conceptual, strategic , and statistical considerations.
Journal of Personality and Social Psychology, 1986; 53
:561-571.


http://ioh.iums.ac.ir/article-1-318-fa.html
http://www.tcpdf.org

