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Abstract

Background and aims: Although international conventions and codes of
conduct in the workplace have recognized respect for women in occupational
spaces, harassment of women in the workplace is an important issue for
public and private organizations, especially human rights activists. Given
that harassment of women in the workplace, on one hand, endangers their
job security and, on the other hand, has detrimental consequences, the
criminological study of the causes of harassment of women in the workplace is
an important issue in gender-based approaches. However, because the situation
of women in the workplace varies from country to country, the aim of this
study was to investigate the causes of harassment of women in the workplace at
Loghman Hakim Hospital in Herat, Afghanistan.

Methods: The statistical population of this study is the staff of Loghman
Hakim Hospital, of which using Cochran’s formula, 151 people were selected
as the final volume based on stratified random sampling. The data collection
tool was a researcher-made questionnaire with emphasis on six administrative,
political, economic, cultural, social and legal variables. A one-sample t-test was
used to examine the relationship between variables and harassment of women
in Loghman Hakim Hospital and Friedman test was used to rank the variables.

Results: The results of a one-sample t-test showed that all six variables have
a direct and significant relationship with harassment of women in Loghman
Hakim Hospital. However, the findings of Friedman test proved that among
the six variables, the legal factor is in the first rank and the economic variable
is in the last rank.

Conclusion: Considering the existing structures in Afghan society, it seems
that a variety of different factors are effective in harassing women in the
workplace. This originates from cultural structures in this country, on one
hand confirming patriarchal culture in this society, and on the other hand
showing legal gaps in protecting women. More precisely, the existence of
masculine attitudes in the workplace recognizes harassment of women. At the
same time, lack of independent criminalization of harassment of women in the
workplace in Afghan penal system is a legal challenge that can help perpetuate
male hegemony.
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EXTENDED ABSTRACT

INTRODUCTION

Violence against women is not a new phenomenon,
but has existed for a long time in human societies,
especially in patriarchal societies. Harassment in the
workplace is one of the examples of violence against
women that has become especially important today
with the increasing number of working women and
their involvement in social activities. For this reason,
the issue of harassment of women in the workplace has
been considered by public and private organizations.
By definition, harassment of women in the workplace
refers to the harassment that women suffer in the
workplace. In this sense, women in the workplace can
be harassed by their boss, co-workers, and clients.
Persecution has the same meaning as harassment and
has similar examples and meanings in criminal terms;
however, some jurists believe that harassment is more
severe than persecution. Harassment includes physical
contact, illicit intent, verbal, non-verbal harassment or
any act that causes psychological or physical harm or
insults a woman’s human dignity. In a comprehensive
typology, the most important examples of harassment
of women can include the following behaviors:

Illegal desire: A man’s request from a woman to
perform an act that is sexually motivated.

Physical contact: Touching a womans body with
the intention of harming or superficially injuring a
woman’s body.

Verbal harassment: The use of immoral words,
sentences, jokes and satire as a description of the body,
behavior or clothing and telephone harassment that
harms the harassment and psychological security of
the woman.

Non-verbal harassment: displaying offensive images
or content related to sexual issues on social media
and networks or emailing, taking photos, publishing
or broadcasting videos or pictures of women, or any
behavior that causes harm to a female character and
deprives her mental health. Harassment of women in
Afghan workplaces has always been a hidden challenge,
but due to traditional and patriarchal structures of
Afghan society and institutionalization of harassment,
women often choose the policy of silence and silently
tolerate harassment. This is because revealing the issue
and formal complaint causes shame and questioning of
dignity and chastity of women in Afghan workplaces.
At the same time, people’s justification for their views

on persecuted women is another important reason
for escalation of these behaviors; because mental
stereotypes of men in Afghan society in these cases
blame women as the main culprit. Thus, tolerance
of harassment by women and institutionalization
of violence against women in workplaces in Afghan
society has created many challenges in working life of
Afghan women, including deprivation of individual
liberty, violation of fundamental rights of women,
abuse and rape. Although women make up half of
Afghanistan’s population, until a few decades ago,
their presence in the workplace was severely restricted.
However, over time, women have gradually increased
their presence in the workplace and have participated
in important managerial jobs in public and private
organizations, having valuable activities. Despite this
progress, given the traditional structure of Afghan
society and the growing presence of women in various
public and private occupations, this study seeks
to investigate the most important factors affecting
harassment of women at Loghman Hakim Hospital in
Herat. Accordingly, the main question of this research
is to what extent the administrative, political, social,
cultural, economic and legal structure of Loghman
Hakim Hospital is involved in harassment of women
in the workplace? It is hypothesized that the above six
varijables are effective in incidence of harassment of
women at Loghman Hakim Hospital.

METHODOLOGY

The research method in this study is applied in terms
of purpose and descriptive-survey in terms of method.
The statistical population of this study is the employees
of Loghman Hakim Hospital in Herat. Out of 250
employees of this hospital, 151 people were selected
as the final sample volume using random stratified
sampling according to size of members of statistical
population and in light of Cochran’s sample size formula.
The measure used in this research is a researcher-
made questionnaire. After collecting information
and mastering theoretical foundations, initial version
of questionnaire was designed with emphasis on six
variables of administrative, economic, social, cultural,
political and legal tyranny. In face validity, two methods
were used: quantitative and qualitative. Qualitative
face validity was determined in a specialized panel
of ten experts to find level of difficulty, inconsistency,

Table 1. One-Sample Statistics

N Mean Std. Deviation Std. Error Mean
Administrative 151 3.5205 74156 .06035
Political 151 3.3974 .65848 .05359
Economic 151 3.3325 55324 .04502
Cultural 151 3.5245 .55749 .04537
Legal 151 3.4901 51417 .04184
Social 151 3.3907 49603 .04037
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Table 2. One-Sample Test

Test Value =3

95% Confidence Interval of the Difference

t df Sig. (2-tailed) Mean Difference
Lower Upper
Administrative 8.626 150 .000 .52053 4013 .6398
Political 7.415 150 .000 39735 2915 .5032
Economic 7.384 150 .000 33245 .2435 4214
Cultural 11.561 150 .000 .52450 4349 .6141
Legal 11.712 150 .000 49007 4074 5727
Social 9.680 150 .000 39073 3110 4705

Table 3. Friedman Test

Administrative
Political
Economic
Cultural

Legal

Social

3.63
3.29
3.14
3.76
3.78
3.39

ambiguity of expressions or existence of inadequacies
in meanings of words whose opinions were applied as
minor changes in questionnaire. For quantitative face
validity, Impact score of each question was calculated.
After completing questionnaire by target group, face
validity was calculated using formula of item effect
method. In a qualitative review of content validity,
seven experts were asked to present their corrective
views in writing after careful study of instrument. After
collecting opinions of experts, necessary changes in
tool were considered. Then to quantify content validity
and ensure that most important and correct content
is selected, content validity ratio and to ensure that
tool questions were best designed to measure content,
content validity index was used. To determine content
validity of questionnaire, questions were sent to eight
experts and they were asked to evaluate quality of
questionnaire using CVI questionnaire in form of four
statements: “necessary’, “not necessary’, “necessary
with minor corrections” and “necessary with general
corrections”. Answers were calculated according to
CVR Lawshe’s formula. Numbers higher than 1.29
were accepted. After determining and calculating CVR,
CVI review was performed based on Waltz and Basel's
content validity index. For this purpose, a questionnaire
was sent to five experts to specify criteria of relevance,
simplicity and clarity. Amount of CVT calculated for all
items was calculated as 0.814. For evaluating construct
validity of questionnaire, Confirmatory factor analysis
using Amos software was used. Finally, Cronbach’s
alpha coefficient, which is one of internal consistency
methods, was used. Reliability of questionnaire was
assessed by Cronbach’s alpha method and calculated as
0.81.

RESULTS

In this section, the average of questions related to
variables is used to calculate the index score. Due to
the fact that the sample size is more than 30 cases,
according to the central limit theorem, a univariate
t-test is used to examine the significance of the
variables. In this test, the mean of the variables is
compared to a fixed number of 3 as the mean of the
options. If the probability value of this test is less than
0.05 (error level of first type), it can be concluded that
the mean of variables is significantly higher than 3
and is significant in terms. The results of univariate
t-test show that all research variables including
administrative, political, economic, cultural, legal
and social variables are significantly greater than 3.
Considering that probability value for all variables is
less than 0.05 (p-value <0.05), it can be said that all
six variables have a direct and significant relationship
with harassment of women in workplace. Friedman
test was used to rank research variables. The ranking
basis in this method is based on average rankings
of values related to each variable. A variable with
a higher average rank is ranked higher. The results
of this test showed that the legal variable with an
average of 3.78 is in the first rank, the cultural variable
with an average of 3.76 is in the second rank, the
administrative variable with an average of 3.63 is in
the third rank, the social variable with an average of
3.39 is in the fourth rank, the political variable with an
average of 3.29 is in the fifth rank and the economic
variable with an average of 3.14 is in the last rank. The
value of chi-square statistic in Friedman test is equal to
16.188 which is significant at error level of five percent
(p-value = 0.006 <0.05). This means that ranking of
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research variables is significant for respondents and
they have different rankings from questionnaire items.

CONCLUSION

Afghanistan can be considered one of the few
countries whose rulers and politicians have always
struggled with the issue of the status of women.
Gender inequalities between men and women in
political, economic, cultural and legal spheres are
among hallmarks of Afghan society. Although in
applicable laws of Afghanistan, men and women
can equally participate in work activities and
play a practical role, the structure of society for
various reasons such as masculine attitude, crisis
of awareness, gender inequality, ethnicity, lack
of meritocracy and others has always had a lot
of discrimination and injustice between men
and women. Afghanistan is therefore part of the
“classical patriarchy belt” in which men enjoy
broad support of social structures for domination
of women.

The development of gender-oriented attitudes
and efforts to realize women’s rights are important
issues that are addressed in feminist criminology.
One of the most important issues emphasized in
feminist criminology is harassment of women
in workplace. According to findings, one of most
important challenges in ensuring women’s gender
security in workplace is patriarchal attitude outside
moral and human framework in light of which men
always outperform women. This is more product of
traditional social structures than political attitudes.
Social structure evaluates social relations as two-
way models by studying cultural and normative
patterns. Therefore, structure refers to a kind of
social order in which individuals are active actors
and have no role in shaping it. Thus, in structuralist
approach, underlying structures determine actions
and reciprocally actions reproduce and maintain
structures. In such a state, human beings in social
structure become helpless individuals whose
actions are not only product of choice and decision-
making but also stem from structure of thought
base or thought logic. Pattern of social structure
consists of cultural or normative models that on one
hand determine expected behaviors of actors from
each other and on other hand organize enduring
values between them. Accordingly, social structure
as patterns of two-way communication determines
interdependence between actors, their actions
and situations. Given that the social structure of
gender relations must be analyzed in the context
of social relations, the social structure emphasizes
mechanisms in which social relations contribute to
inequality and sexual dominance. Therefore, the
unequal social structure in relations between two

sexes is result of voluntary behaviors of individuals
and part of their mental structure. For this reason,
social configuration of gender conflict goes back
to history of application of masculine approaches
in different societies. Thus, configuration of social
structure of gender relations is one of important
reasons for harassment of women in workplace.
Because of this, women are exposed to harassment
in workplace because of their gender. Occupational
insecurities for some working women is not a new
phenomenon. However, lack of definition of women’s
job security in workplace has created a dangerous
situation in some workplaces. Today, some women
and girls in Afghan society face pervasive problem
of harassment in workplace; because in workplace,
on one hand, power is in hands of men and on
other hand, there is no strict monitoring of work
harassment. Therefore, harassment of women in
private and public work environments, feeling of
fear in social arena, lack of confidence in work
environment, lack of peace of mind, limited culture
and tribal prejudices, ideology of feminism and
secularism and extremism in world have provided
harassment of women in workplace. In this context,
endangering security of women in workplace not
only prevents them from achieving higher needs
such as self-fulfillment and self-reliance, knowledge
and understanding, invention and innovation but
also has created a new role in field.

Although some programs have been adopted by
Afghan government, civil society organizations,
human rights organizations, and especially
international community on women’s gender
security in workplace since 2001, some strategies are
not available and some have not been implemented
due to ethnic-cultural sensitivities, leading to some
disorders. Because of this, women’s rights defenders
and activists in Afghanistan face many challenges.
Patriarchal culture and tradition, weak government
with influence of patriarchal forces and lack of
comprehensive implementation of laws are among
serious problems facing women in workplace.
However, Government of Islamic Republic of
Afghanistan has enacted some criminal laws, such
as Law on Elimination of Violence against Women
and Law on Elimination of Harassment of Women
and Children. However, existing Acts have failed
to prevent harassment of women in workplace.
To solve this problem, it seems that first step is to
change patriarchal discourse in society. Therefore,
culture-building is essential for formation of a
non-discriminatory attitude towards women and
cultural and executive efforts to eliminate male-
dominated and authoritarian attitudes in various
fields. In other words, a society that seeks its own
health and survival must consider gender justice
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and strive to achieve it in various ways. In this Next, independent criminalization of harassment of
context, social institutions such as family, school, women in workplace is another appropriate strategy
media, local institutions, universities etc. can play that can help control these behaviors through
a role in shaping flow based on gender justice. deterrence and criminal prevention measures.

How to cite this article:

Hamidreza Danesh Nari, Seyed Hossein Hosseini, Rafiollah Azimi. Investigating the Causes of Harassment of
Women in the Afghan Workplace Case Study of Loghman Hakim Hospital in Herat. Iran Occupational Health.

2023 (01 Jul);20:7.

*This work is published under CC BY-NC 4.0 licence

Iran Occupational Health. 2023 (01 Jul);20: 7.


http://dx.doi.org/10.52547/ioh.20.1.7
http://ioh.iums.ac.ir/article-1-3344-fa.html

. . . o)A S !
http://ioh.iums.ac.ir e g E e
-4
VVEY-Ye o s

X b

1l

[ Downloaded from ioh.iums.ac.ir on 2024-03-20 ]

[ DOI: 10.52547/i0h.20.1.7 ]

oS> 9lodd (9l ylowd (5 590 axdlian (s Lwlad IS Tawmo 48 b ) Codl g 33T Jolgs (o y
Ol B ggw

Daneshnari@um.ac.ir .l ageie ageie gy o5l ¢ pwlows pole 5 o> 005l ¢ guolidip > g 1 Boi> 09,5 (bdliu (Jghuums odiun s #) 155U i1 Lo yipos
Ol gt cdguiio (g y3 oKl ¢ gl pole g Goi> oSl ( wlidip > g 1> o> 05,5 ‘)gxxila HpB oW B
Ol edgdio o awgd b oKl ¢ quwlw pole o Goi> 0aSEI ¢ wlid py> g I o> )l Lwlid S wgel (Eily 3 soulre Alllzad,

oJ%S\?

o jlguls s 2y 05 & pll i) lalame > )8 slaplplss 5 (o slogigendls'S o ol 2329 i g dise
o )lj 5 9> sylojls ax g 3)90 45" Canl sags Jiliwo jI (S 18 Lo )3 U5 codl g il Lol el bl ooy @y Jad

S5 s oSy O o 3 (5 cadl g il ST dor g b sl 48,5 18 o) s 5 s s> YU g 4t pogeas
ol szl Ml Jolge 5Ly oy 39licn b 4 1y )bk slataly o5 (sm j) 5 S o d2lge s b1y bagl i kel
Ssain & ol o (b Cundy 2 Jb il b -39‘—3@' G ey (3,805 ) whe Blus 1 e 5

K b oS> olod) il 3 ) baee 53 (5 Codl g SliT elge oy epdl il Ban sl Coglite Cilisie (sl glS 53

] lslidl Olya o

‘u‘;9§ J}a)s )‘ ool L ul...» L)"‘ )‘ FUERVIWY W.SQ uLuJ uL...u)Lo..; Otf)lf T3 U"l d)LoI axol> DSy 0’05)

Aol iy wleMb! LS)BI-‘)f iyl sad Gl RSN L)I?& 4 ol (gandalb  dolay d)ﬁf‘ﬁ?u' u,:L.;l 280N

5 loime (Sype 2oy &SS9 e g elain] ((Sinyd (oobail (ol (o) puite 5 p ST L Al Gie

. e d)Lol dLh‘;,}o)'l )l@uwuu)l‘u‘))ub)w)l5ﬂ)]5hw L‘)lﬂ"‘d“fl);;‘"'))ftﬁ‘ﬁ A AﬁU‘;,l @nga)b

A\ ERVARYA AR R s oslizad oo
VEOFIYO i bk gu,l Olod) bl Lo 13 U5 codl g 15T L oss by yuite (yid ym a5 ol lis ()bl lalllae j) Juols (gla azsly tby aidl
S oy gy (Bois Jole S i (glbyusio lo 5 aS 3,8 Cull gl e w2 L)l Joline g paiiene dlayly 0uS>

i (55 Codl g 150 51 a8 (s (eolazdl yuize o

50 cilises Jalge 5l segiio cids 45wy co ,a5 d oy liailad] dral> 0 39290 (sl Ll 4y dz g5 b2 6 S Al

3l HgiS cpl o (Ko 3 gla LSl 5l § Q‘LjﬁASﬂ‘ ol el e 51 Lase 4o ()65 <dl g 5T 59,

ol 1y 0L 5l colem aie) jo (Bea> slad> K0 (g 3l g Camsl dnalz (] J0 (6, YL 1o Ko 18 W50 (g Sy

ol o oy 0 1y (365 Cadl g T o) 5 sladama [0 ails o slo 5,55 899 3 580 Oyle 4 B o

o B S S il 5 S ol 3 S ma 3 ol il g 5T Jin 5, S o ol

WS SaS wls po Sgeid polas dy wilgh o AT D4 o

Lol odii )5S i 28lo 4o, led

Dl S Sy las 2uko

o oyl 4y sloiw! o guiy
Hamidreza Danesh Nari, Seyed Hossein Hosseini, Rafiollah Azimi. Investigating the Causes of Harassment of
Women in the Afghan Workplace Case Study of Loghman Hakim Hospital in Herat. Iran Occupational Health.
2023 (01 Jul);20:7.

ol 43855 3920 CC BY-NC 4.0 b sl ST aw s 3 3940 4 alliio ¢yl plibassl™

Iran Occupational Health. 2023 (01 Jul);20: 7. 4



http://ioh.iums.ac.ir
http://dx.doi.org/10.52547/ioh.20.1.7
http://ioh.iums.ac.ir/article-1-3344-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-03-20 ]

[ DOI: 10.52547/i0h.20.1.7 ]

e Ll S Lamea 45 b5 cudl s l5T else oy

23,5 Byre soladl
e Joloe 51 (S laglejlor (ooled )3 (Sl (9
Oy S 0580 (B Slojle Blaal o iy o
Sl Glojle glpse (2l g (ad colo; il «
B Sl s 5 98 Qi |, GLS IS (slasls
L (VLS cwar ()5 iali8l g jo Jalse o]
@oblslacul dalosls S5 5o sl (S ol 5]
ol ol )T sloazil ol s ol Lo oS
A [0 O,ad Laas ol dingy g aieplla D
ol g, BL s lalslacal 3OV ) el sl 635 10
Szl o lesle [0 (6,8 el o] o a8 conl Cl>
Sloladl g Slososal ded (o jed § Cowl (g3500w0 ol 3
03, olnde 92l 53,5 12 el Somb sloes; pe
e 2o )I5 losles SO (g lol pllas By el YL
Sl Ol Ggzred (ie 1055 baplojls o
g alie slaglojle wie)l5 )95  gaailejle S sie
Gyl oolaiwl o g ol il yo Oildbsd cansd «(55l90
pas g ol 5 o o el pae (Slul milis
ol 3 (V) Wgd g0 (0 poe slacan Slojls ©ls
Slr s, Foe s o g (nfesle 5l (So bl 1
Sisle 5o glel slainl a5 (Mt CBge &8,
ol s ol slawtl (> pl bl lojles S
W 0,8 Ban ) Lol S o) ,F 1S caled aS
o lisly 093 i Slowlio LB o cl SCow
35S 1,8 g lelslainl gabge U L aS L
290U JUsdl alias ((Fo )b Olojow 4 4z g b
a8)S 18 Glabd anelr (3,55 9,50 o5 Canl Sl
ks addle 0 g 5 Ol ol Sl ggdge oS
2B 0150 iz 1P 029 45 looje> 51 S
odloyn oilgd jo ax F1.cl Jlesl o395 0o
Slaceo s ade id Gaens pae ol Lubul S
S LLVY) ol oS> aslin 050 g ol ,Li8, gglumo
Obj 9 Sl Sgliie Jool (nlbwss oo &) o 0 4z
St sl pl 2 s b aness elgil (5 20 55 0 l5en JELO
Slodine; (Supyp cilize Jolge di 05 0 18
55l oo o0l 3 (615 Lazs y0 1) (U5 2adl g 13T 00585
30U adde CigiS 09> 3 095 (3aio 3 wgl ]
2 e (Kaph g eloizl e & ()5 slalasea
00,5 plulid 1) ()5 Lazms yo (b5 cadl g 15T 59
als o ol 5l asel> gBo e gl sy 5ok 4ol
imbed laie 4 s 1o lawgs Cogis Jles! |5 s
@Yoo yo (5,55 (V) 0gd co aid F L5 0« Slo ye

\4

dodo

Sl 3 aSl i daz loayoy (U arde cogis
Wl 0929 )Vl po galse 50 0%g 4 (650 pslex 5o
Cogid molae 5l I8 lase jo codl g iT.(V)ewl
JEls 065 09335, GRalE1 L j el o5 sl (5 acle
o315 Coranl | olozz! glacalled 1o by 5,05, 5
5 5T s (s pman 4 (V) Cal 0 o 95
oo slaplejle azgi 3590 )15 laze o b5 ol
bl s ol 5 (1) el 48,5 18 oogas
S 33 65 48l o512 B IS Iaoms o o
8 Le po 05 Sl l 5l wsdge Jemie i
33 g9, Pyl 9 O ee () g 5l g o
Al o2 re o2 Sty Cudl g 5T (P ]
9,10 LSy slire 5 B1olae 5 5,05 eMlasl o g
Foad bl wadaie Uy Ged> Sl (S &5 Wiz 2
(o wled 31 le wodl g T(0) cl ol )
oS hos 2l g (M 8 (M f5T g s sl
Sl Sl S 0 apgi g (Slowz (Sly) dedo g
G3bae G inten @ala (ol digs Sy 5o.(F) o9 o5
Fodls 5 gloylid) Lol Gl oo Ty (U5 <odl g 5]

shos plxil @ 05 5100 SLOLE g pil el )
Al Al pwiz 03.551aS

bojye sad 05 o 095 el g eles Y
sl (53 55l 4 ()5 3 el il ]

o > gd oz (DlelS 0 )15 45 5 1LY
5 ool LB, o 5l o (IS 8 Gl il
05 Sy el 5 LT 4 a5 cel Gsals Cuanlie
il s dodo

lllao b yyglas (i3S Saled ay: oIS 8 ,f51.F
g el o iz Plue b abl; o selinay
P8BS S 0038 el b (eloiz] glaass
Spl crge a5 6,18, ;0 L () el b old 2 b
(V) 09 gl Slgy cuadls s 9 () Szl 43 doao

5 )8 Lo o 0b5 cadl g I prsle S
o 1 sl Jlgs 059> cnl )o (Bod> sla S o,
ol sl oei 5 Sl wlie QLulid 57 0 5 50be
O San ol 5 a2 gy | ALt
aos jo Uy Cudlg )3T Jelge oo S0 b as col
Gcila, a5 obiacde Jlis 4 S
Ol s olr Gt S 50 Moy &l Ky
layiie LB o 1) b5 cadl g 5T Jelse o ks
5 ol o Boi ((Sip 3 eleizl (gl A5 s


http://dx.doi.org/10.52547/ioh.20.1.7
http://ioh.iums.ac.ir/article-1-3344-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-03-20 ]

[ DOI: 10.52547/i0h.20.1.7 ]

U ogdor wzse oobew $hglgianl o5 Lol ezl
Sile 4 (VA Wgls a8 5 )15 & ppe Jelie jo 01,8
e g Stz Sletew (s g 9 (Ao S8
G 4 G plaseial 5 codlad (Jol g5 50 b 358 o0
GVl o (6590g] b aw dl> ey 09l cuiS

@ 65 slalas jo atsls U5 b ogd oo o] 5 slo
Ngd JU (S e e sl

@ Lo laygiS (p polsmi o o5 Olislidl o el
S b slab s il 5 2T e ol
lalid] anels Sl o sdd 4z ydy Condly K
a8 el (6,985 (Ll (lojed -l oo Sl &
L dls oo, Ko S (adSHL Sy K> an
el 03,8 425 | (K> S ams (paiz 5 69590
o> SWES ohg g S0l ng ¢ petns Sla S (1
b dl Sy lolul § Ko 3 olaidl ol il ( 5
lalidl oKz ool 00,5 azlse Ko U |,
3 STas 0g ois! glaaleds a5 ool gl SO &
@ ly alie S35 mled ol oo 2,5 6,500 ;535 0
5 oy ol JJo 4 oleailadl L(V4)o,4] o 0929
Sy ams wiz o eleial g culew slag
] ¢ gloiz | Slolugly (L3 5 oS csl oxalg> 3l
5 el Fep a5 Ll ansls Sy 0 a5 Caul ani
Obs el s il Ay el adly J55 elocr! ] s
4 O o 5 e 09 s ol B i ) Lm0
] 615 glalad jo elaza pydyonsl Ll lgie
laJlo ilises olazzl slogyl oy J3 (Y ) i oo
Gloowly Lol s 31, lisladl po e el a5 ol
Obj o5 4 Ol g end ol Bl azgis dnn 5l i ]
b ol b onds el ol 5 iz ooyl by sl 00
lacasdos )3 Wigh azlge Jod Sl slacy gue
5,051 9550 &) j‘-‘-f“’ 9 ys Jledl (s 56
Sl g 51 T i (gl s 5 S )5 gl
S 52 kgli poesy 9 Sloledie (3 pndy ool 5
Sopyd 4 ol (Sl e sla)ls, Llae o
A @l o9l g Cuny pb 03gume Sl 5 ()Yl 0
bame oy ol cadly il e a5 conl 0l (Sam 8
bl 5 iz T osz @l s (V) )
(YY) el 03,8 o2l

4 0ylgen lnslid] I Lz jo b5 cudl g l5]
Jodo @ (Jg sl aidls 0925 ol Al S Glgie
5 Sl anels @l Ylos,e 5 e gla sl
Cunlow @lge ST 50 U5 wodl g ST s anleys

Ql)l.io.mjd)lj ui'..&lo Lé).).:.,oa

& p bz (Gl g D slacgz )z gl
2l by bl oss o8 e o e aS o ls alalus xols>
cde @ ol jeb jo Uy (do aer 4y Lals o
uwjmg)yd)Udu@u)oo?W
(VP il oy &8lg
sl jo Uy O o e 5l 00 (SO
3 ol ol adlaes coles glamdl g Ojle 4
] ‘_539.9:> 6L®)l55)'l.m 43|)| lD)J.A.A.u.Q Lg)lf NEYEN
2 065 <edl g 1 e ) KSle,2 colel 0l
3l g gy B )18 5l Coles (o )5 Lae
2 S Jelse e ) wlSin glaclle
U"‘ b o] 6)5 Lgl.m,]a.ou 59 ub) )‘ wl-o? S
QSM 0l w—‘ L)l") s‘:.:.w é.o‘}? )L.>Lw o ‘JL>
épjlsaxé;d;ﬁ)—obaj&ol)omdk@wl
P9 iz Sadl g LTl o ColSl G b elaz
ilen 5l 355 558 ol ol 4 51 S
Oszed dloyze cpglie Koo b by <dl s
O)laz Wy oo I o> & bgrye (Ssi> 5 S5
S gl LIS Lo 40 Cudl g l5T S 6l p oL
Lazee 5o b5 cadl g ST 0 Sos Jalse 51 Ko (S
ol Blas cpammin job 4ol gl olge )5
GoYlwauols sl bLs | o (o Ylwaiuols sgpia b
czge o5 Cal (olge I culiw popde SO lyie 4
Olesbe 5,1 4 QLS e 5 5ol ¢ lgSs
G 6yeS 0 g Ylbawls raUéJ drwgs -Sgud 0
Ol Sl lie slopllis 5 (Slasl golie 2o e 55
3 obas! molie plla aS™ lie 12 a5 20 lo e bLS )|
2 0 icad 3 s (VF) og awles Saidbaswgs YLl
Cuo ¥ Wb drel> ol 3l der gl )| 9w, (5l p axel>
3 0L i3S sl Bl Gl basl anils 3525 il 2
s (6 Yl L pllas g0 g dopllas oylejles
Olnate Gl 4y Cos a0l (o (gogee (355
& 4 asel> S 3 5l Sl anls Jg ol cuie )
b5 cadlg 15T ol py de ) calie yuod g ol 10 0
30 5590 e s (VY) 55l o ol 315,15 lazeo jo
Sl AN Jusal 6l wl b on e Vel 4z 5



http://dx.doi.org/10.52547/ioh.20.1.7
http://ioh.iums.ac.ir/article-1-3344-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-03-20 ]

[ DOI: 10.52547/i0h.20.1.7 ]

e Ll S Lamea 45 b5 cudl s l5T else oy

. Nt’pq  250x3.84x0.5x0.5 _1s1
Nd> +t’pq  250x0.0025+3.84x0.5%0.5

Aol iy« iR o 9.,1 4o oolawl 5,90 I3l

Ll 5 ol ¢ laaz 3l dny ol a3l Gies
b 32 AU L sl im 4ol s (sl Sl
W Sim o elaiz] qoolazdl g ol slatal iie
35995l Sose 2o, poad (b (Sei g ol
Se 0 Gope S (gly) b ool &S 5 (oS
Oliee B o (s 005 V- 5l ISt caass Sl
2 bl ogzg b olile plgl o Soloal (g)lsdo
O i Syl 3 5l s 09 asetie b e oilas
003 1555 (5 3o Lkl gl ol plonil laiae LMo
Loays 51 Sy 5 sl ol s aloms Jlges o 550
iS5 g i 425, 55,5 280 5K ol
losliinl b 5550 (2l «Baw 09,5 Lawgs asli i
<195 (S oy 2y b Arlome ol 51 bsy Je s
3 b o aralss Lol 5 51,8 a5l dgio
Shgo ) 095 Mol Ol ll 580 axlas
IR ER LR Rt BP S PO BERRVIL P LN
Sl 285 B a5 3 50 10l o Y Sl
5 Ot LBl lpebl g lgimes Ll (9,57 oS
Obabl sl 5 lgmime gy S Sl dlgime o o
i 8l UK (g 4 iy s 255
ooliiasl Tgiome jLiel asls 5 wiloads >,k lyione
1y DVlss cslitin p lgizme 2l Gaend o0
A azalss Lo 5l g ot Jlo,) Glaasce 51 i e
30 CVI deliiw y 5l oolazwl b ) deliiw p cuaS' U
L p¥ cans oY 50,2 il oz SIB
byl «cwl o3 IS Oldol by g « i Dldal
5 dslone 'Y CVR  Jso b Lol s lagealy oS
YU EPRUEL S| BEWIR WV JUR VIR VA & W Ive IRV
2y elyime el Lasli ulul 3 CVI s,y CVR
& iy abiieyy jskiie cnl gl b el T3k
(o5 e glajle B ol Jlojl lulil )l 5l a8
0l dloes CVI jlase 048 jadeive Fadg 5 Solw
e ybate 4y e dnsloms /AVE S lge colod (sl
e g Slaleel @8 Geizmen g aslipuy (2LL
a5 Y b lenie anlllae oSy ol sty Jlazs]
lo ol b o aswlgs o] 5l s 5 cpas o plol

1- Lawshe
2- Waltz and Basel

Oby e g i (58 S5 259 p 0 cge (oo
oS g5 cylojep (YHogd oo lwsladl )15 Lo o
S 3l g 510,50 a5 SU3 L abaly 50 of Bl 4l Saz g5
Lo ,bd) cnl wos sln 503 e Jod i S o0 13
Oleilidl dnsl> jo lo e g2 glrai S |5 o]
e (Y0) aslo oo (Lol jaie ) U5 )lse cpl jo
Od 4l 5 0U5 gm 5 adl g 5T Joo w3
dasl> 0 )5 lelass o L) ade Cogis
6B S5 50 olyl ¥ sla il slowl el ¢ Sliwsladl
s s (155 oo aloz 1 5l aS el oy o liasladl L
g 00liiuwl sgm ()b (omwll o> LaE (50,8 g0l
(YP)o )5 o)Ll iz 3ol

1y Olaslad] anel> Comoz 5l gous 1 aS T 025 L
o] jgam i ap0 dix b Lol (YY) oo oo JuSis
L Ll g axlge g0l slocusgame L L5 lae (o
slcdled an,e o b5 jeax Jlibl g ley CldS
sl i yo ‘o.)..i:)lfja.:m o)|5 T Q)WA.?LQQT
et o3> 5 9o slaplejle )3 (b pde mee
(el 052y L (YA Wl azils SLls slacdled g ooy
syam by g oliasladl axel> i Sl axg L
Sg% (nl (o g (Fgo hlize Jlde o ol
O <l g )1 2 55 Jelse ( Smee b Canl o)
RS o) ‘1"):“’ A Qo) @S bl 5o 1,
Jeslo a8 el ol Baass pl (ol i ool ol
b5 cadl g T 0 o3lail ax b oS> L) b Lo
C)Ja.cszd“wu‘uﬂf?o)‘odw)gh.«m)o
Cadl g 5151 590 50 358 A5 (i (gl yite oS 05 o
s S S led] Gl Lo )3 0U;

SWIX M9

o5 i_im, bl 5l aags (ol yo Gubiod by,
ol s lel anel> sinlon - Arogi (b, Ha il
She ed 08> Gled) Gliw)los plae,lS7 imgs
aoLé.’;.wll.g‘()L:...;)LAﬂ.g Q;“I e, S YO Q@}lﬁw
GL&C‘ > b wL.«.o 6‘@ GSJL@ 6}.‘.-?“'59"’*3 )'1
VOV (oI55S aigad e J3ay 950 50 5 )lol axslr
B0l Ol ol Aiged pae Glgie 4y (5


http://dx.doi.org/10.52547/ioh.20.1.7
http://ioh.iums.ac.ir/article-1-3344-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-03-20 ]

[ DOI: 10.52547/i0h.20.1.7 ]

oolaiwl alizee (glrog, S (gou ad, u-*i’L“’ aw o
anglie (gl (eansb ge3] adds by agd oo
oy dmar b atinly slomjoi boog)S oo 5l i
Wil gaindd; BB L wied o guias, bosls a5
Gas ol 5l el Jelos 5 4550 098 e ooliiul
b g0 j0 SPSS Lg)Ln] S58le 5 VY aseis jleolazul b

o plol blasal g hogs Ll

b4l

soadl (s bl sl o 5 s el 5 e
sladl 5 oy sloadl LB g0 o iagh
Mg oo 7 e (ol

(shogi sloasl -

D28 oo sl |y sheogs Sl sleasl o Jgox
oS wad oo lis oy el & bgpe Jgam (om)
Ko ,d (Y/PD) 00 jcamiz 5l Ko )d slaaysS
e la Kal) lags o (Y/2)) Yloo,e Sbejle
6‘)“5 (V/a ‘\) )lf .Ia.spu)o ub) u.ad‘ 9 )‘j b O).)L:.A 6‘)’.’
scoles Hlads (b pl b oiied 008 0 5 e
<_§)L:é) 6L®ML3'DU§J u‘..\.as ‘Lg)yl.mbfo (oaiass ‘a_s'99'°'>
sl g seloxzl pomy g Slol by 15T L abilie sl
i jloliae g YU 1 Silee (gllo 50

bl sl -

b yosie a2 gy yo SVIg (o Sloo 5l eiand cnl o
@ axgi bl oads oolawl a6 pad dwloee gl
A 4 Ly el 000 ol it digad e a5 )|
S 5 09e3 5l b it (g loline ) sl 535 0
o yoiie (eSilen (33Tl 5o w955 o0 oolial o itie
e N
3 7S 93l ol JLazo ke 45 5,90 3 95
Cd 5w ol so a3l (gl 58 gl elans) /40
59V oae i any jloline jsb &y by pxie (5l a5
ol 0k S5 5 (y90)] s - akias folins 2 Ml
el g (Foi> (Kio b golaill (culw ()Mol
ASoladasg Lo Voo 3l i Jolse j,b a
osds <1+ 3 iaS Lo piie olad (sl Jlozol oo
o yie alod a5 S g5 o (p-value<0.05) ol
LUl s )5 oo 1o b5 cadl 5 l51 b 68 s
A jlolins 5 palins

Ql)l.i.o.mjd)lj ui'..&lo Lé).).:.,oa

oy i) 6l S oy 1 ol iy ol
Slosletwl b gunl Jhle Jdow sl acl i o3l
bl e sl ecolyd ool ool Amos 58le )3
L aoliciw p bl ol ool #lis S W o o
s dalns <A g5 T by, 5l ooliad

asle bz 5kl sla oy, 5l aools o g
il ol sla)lel izen 5 o B 09031 5 (S 093
Sy 5 0y el o o0lil Jlns Bl el g el
S eyl slosls ks g 4525 gl bl (505
09,5 9 Lo Sile Dl gy (F 3051 B
Sl sl oseil ol 5 See )l 4ol S
a5 (6310 4o arale L SSloo b diged (puKlee bl
31 0gd oo oolatnl Conl (ageiol dxsl> Jlxe Bl
slosliinl b Sos8 sloaiges sl (& @iy &5 2]
&lp Olgie |y s (0 o pelats soliT Sl o
e Ced (]85 03l S 65 Lo (sladiges
Ll aigad s ylasbinl glas a5 0 gs woolainl Sl
el Jleel sl sl Laseine o it slas 5wl
St alold a5l anlllan 350 suiiie cyge5]
blool 4 glaiges SO 5 gyl -0l Jbo g ol &598
S Sandg (sl n09b so by o dnal (:K0le 090 5
bl 5l slme (o) 2 032825 53 Jgone (SIS cige
O poud bl el HlaS 8590 Sumex lp (55 0
ol ) i dilie g aSlee ¢\So sloLone
gl gy 2 sl A5 el (g )lol gy S (5 9]
welz ke 00l Bl jlade 5 Wiged (e (eSle
D9 oo ool

Ol 55 (el slabg, 5l S (o e b 905
Sapebbl osasl S e pgesl el haghy
05,5 Wiz b aw awslio glpy a5 cunl (O] a5e9)
rSosll 4, s o JBlas o den b dtls
Wlgi oo iz Gga3] al 99 o0 ooliiusl sl oo
5o -9 olaiw] (oo b alold) aiwsn slaosls gl y
ls F 9031 S el bl Joles a0y 8 (y5051 el
@ Ll el )86 slag Soslal b ouilly Julos b
S S o3l Jelows g 4525 (612 5l 9590 sl el
Sxlr s Ji @ig ool (SKiwgm obly 5,5
Sl B A i aen b So ST ol 5 bl
Sl Jobes 5109 (A& il B g ol (39051
Ol g o oaliiul ey b 45 (05T dm ]
lp) sl 5o uilly Jolos (6l o b (505T
Sly izen 5 o 45 (hg ) 4 (SG el LU slwesls



http://dx.doi.org/10.52547/ioh.20.1.7
http://ioh.iums.ac.ir/article-1-3344-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-03-20 ]

[ DOI: 10.52547/i0h.20.1.7 ]

e Ll S Lamea 45 b5 cudl s l5T else oy

ETR S I I PRES

oy
by o8 ooz il jlae Blyxil fElas Slos
voth  o.th (lwgl)  vah
Yo 80 s \0) Yorsf a0vs- \ 5 Y. f f
Jels 5 oared el o dslis Glie 1O) TFAYS ISR \ 5 Y. f f
lacglom 5 (5,151 sla,l55Le olais
CETEE ST O ravsy VAOYES \ 5 Y. ¥ ¥
05 ¥ BTG o5 )ke sl oY (B
s se Slojle Kinj WY YsI0a 1) 045F \ 5 Y. f o
i 6y ] TR AL VYOF1A \ 5 v ¥ ¥
G el s o5 o8 e VOV YV 1.AvaY \ 5 Y f f
Lol clacold, awoy yo Uy b
FETTEETER IR SOR STy vy VAYYEY \ 0 Yo \J ¥
oS i 5 0I5 W0\ Yrave VY034 Ve B ¥ Yoo ¥
el slacylos IR A VAOYAA \ o ¥ Y. f
Gl Casbge py (olis ala TR A PR AVOF Ve o ¥ £ f
SIS Ggi cloy VO)  Yeary VVY e Ve o v Y. ¥
laaka, 5 Jels 05 538 oo aluy
shalsh s BB OB Bk Ve Very ) 0 Yoo Y ¥
el
Gy adge &y ol TR AL Vo FYY Ve o Yo Y. f
bl ol slacylas TSI A AR AsVaF Ve B Y. Yoo ¥
Jels 5 Copnds Sgete VOV YXPAY V. - 0A Ve o Yo £ o
035tz (5 ol Kin b W0V Ysoos VAVAA- \ o Yo £ o
i Sl K3 W0V YaveY V. YYEE Ve o Y fe- ¥
JEISEPINCHIN W0V vorst A31A- Ve o Yo £ f
SVl e Kin 3 o) le 0Y O RFYeY V. YOAY Voo O Yoo foe ¥
OFT ST SIS SET 0 vrAR veeavy \ 5 Yoo ¥ ¥
ob;
BTG oj,le g SBsi sla il
plilbeile s Sl s s \ 5 Y. ¥ ¥
Jels G ol
SBsiz sl ol WY YEVeY V.oOV-q \ 5 Y. Y ¥
LSS e sl ol e, IR AR V. FYYA \ 5 Y. ¥ f
b ogylen ol o SBgi (sl (Sal, lais
PO R PP SRR © W0V Yoas. [RERRE! \ 5 Y. ¥ ¥
oy <adl 5]
b ablis gl o ld, sloaslipllss s
S V0) Yaery A4YFY \ 5 Y. ¥ ¥
ot !
o5 Jels (LS5 Solgls Ll 18) XYY Vo FYY \ o f
sl slacylas WY YV AYYH) \ o ¥
IVESERIRCT-X) |>‘ Los>| \_)‘é"
o DIEETEIITE 0 rRes ARYED \ 5 Y- ¥ ¥
s
s sl V0)  YFYTA VEYeY \ o f
sl g S TR AP A1¥ Vo b Yoo Yoo RS

b i et oo 45, 55 TIVA (Sis b i
YIEY ol b g lol e pgo 4y 0 Y/VE . S0ls
4, ;o VY ke b (el piio pgmn 45, 5o
9 e 4y 50 YV S0l b b prito Lo
oo )5 AT e, oV F a ) aSilia b soluaiil ke

)|

o8 G903 5l 30 (sl yaite gt ) j5kiie 4

bl B9y 0l ) (g9 4y Glie - sl 00l ool
S pite-Canl e yo a0 bogy yo polie slaas) (2 Sls
D8 YL Ay jo il 6,5V g, (ke (gl &S
gt aS Ol lis yeesl ol 5l ol @L., o)jsa


http://dx.doi.org/10.52547/ioh.20.1.7
http://ioh.iums.ac.ir/article-1-3344-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-03-20 ]

[ DOI: 10.52547/i0h.20.1.7 ]

Ql)l.i.o.mjd)lj ui'..ilo Lé).).:.,oa

1o poiie (3:S3La dulio (sl 0 puiie S5 (5 0p90i] .Y Jgo

Jis! e Gol5T 4z po & oyl Jamo 31yl onSiles slass (b o
<0.001 18- ASYE - VEY Yav- 101 510! Slonsias!
<0.001 VO ARl < FOA Y.yay VO ewbw
<0.001 R YYAY HOY YYYY VO obaidl
<0.001 VO V.08 HOY Y.Ov0 VO ‘_;.,.m)s
<0.001 VO \RRARE OVF Y.f4. VO Soi>
<0.001 R AFA -.fas Y.ray VO Pty

omesb O3] bl e o ite saas; Vg

Jlao! jlade @ol3l 4z y0 9= (903 o5l D) 4y ol L yuiio
Yo YeY &lo! olassuw!

I ¥ ol

P YAf soLassl

Vs s VEAAA .

Yo Y.vs I

Vo Y.VA SHois

f ¥re eloza!

A doo g (35 2 dales sl elazl (gl s L
slodlas o5 065 Sl Ggi g Cual S ule ) pae
IRE czge Sz Slwle jn Sl
o Sl By e paaied i 4y a5 0d gy
Goreld nl (658 iSe S lgieds paied 0
Ao Gl Ad Ged ulidpyz aLd) (5,8 S
oleizl (s o albsye oS e (658
GSde iz alalu 9 (650 S& 00 3l Baa b
Sbue Glolus B obml ¢ gulow 9 (S Bsi> (50l p
slizel (Jb ol b ool a28,8 S5 065 51 calom
sl Olawlin 1o (U5 oL og Cawdg,d 4 Lale
o 53 Ol (s Sloglis S (L STl A
ol b el gla sl 5l s S ols st
(Ob3 5992 ($ U ¢ hmind cwlilop > 50 oyl
CungSox (05 0 2 § (U5 Leprdg 3 o (i 2Ll
! J.‘»l.m.a PP e )’l 43|)YL40).9
Sl sl O g jomelamir la 2,5 08,
olbpyz 50 85 Sl (oo Pluwe S 05 Bo8
ot Pl L_sj" S o0 )R Az 3 50 (Franied
)‘)—‘ O 6_9‘9 &...SL» S0 M T : GMJLA—A&JP)} L) as

1 - Gender Blindness

boply cenyd osesl 50 G5 jsdome o)lel jlaiie

Sole oo gy sllas mlaw jo a5 wil o VF/VAA
a5 Cewline (s oyl (p-value=0.006<0.05) ..
Sobime LgSoenly a3l B sl st (gaiuas,
4ol i 3 (slods oS Soldie guisad, L:oQT 5 S|

IR

g3 Oleise 1) obadladl (eiSt alnds 3

Ohlecalw 5 HlSls as cudils oo, giS dgane
Alesg oS a4 cans ) Bl alies Ll
slaac,e )3 (e 9 0b) Ol (i slas pl Rt
Slaseie alex 5l Bga> g Ko ,8 (goladl ( cwlow
odl (yuilgd 0 Wiz B 05, o0 Hled 4 Sladl axal>
30 Oy Ohgo 4 Ailel o lo e g U5 liailadl
DS Wyl 1) 055 s e 5 &5 10 (6,5 slacJlad
P ozee OFUS RYs 4 dnlr Bl L
g baas saly ojlsen g o Yloawls lass
JA el 0092 u‘ofo 9 L)L’) uL.o u‘ﬁ‘f’ (SLQQS"”"\'C@
« S )Vl o iy 5l LiSu Ll

\Y



http://dx.doi.org/10.52547/ioh.20.1.7
http://ioh.iums.ac.ir/article-1-3344-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-03-20 ]

[ DOI: 10.52547/i0h.20.1.7 ]

- LIS L 53 (5 cadl 5 5T else (o

L jo codl g 5T 518 Jane b olewilad] ansl>
oS 5l 6B ladaroe j3 1 taiian 5, 4 g, )18
380 Oyl S50 (g 5l g Al (10 5o s jo 08
30 63,1 g cod i) o sgg 6, sla,l5T

u»)_.s U»L_M>‘ 6‘5_.0}4)5 9 u’_..o}»a} G)LS LsLﬁ.la_A?u
P Cale 0 9 Grrmwd e g Si) ada]
L jo by codl g T Gl 1y awy Sludl e
09 olo blius «jiws (pl 48 Cwl 00,5 pal d IS
Syl Las & o Jas slalase o L5 cosl
BgSB39> oz YL 00, slasls 4 o,
R PR L_;"\") (_ngA..a).c ‘nLoJ 5o o..\.S)'l_M.o

Lodoly,y o2y« Yoo Jlo 5l iz e
slaloslw ( Sow slaolys o lwsladl cd g la gy
A 50 lodliym dxalz 05 g d g i Fo-i> adlow
oas il g )5 sladas o U5 sawis ol
‘) “’“ﬁ"“’ﬁ u_.s‘ L..Q/é 4 «3g>g0 6[&0).\.&‘) Lol !
- =98 ool JJo a4 Sk oo ises dgp
sl 08,51 a5 1) o lolasls 5 o S8
Olewsladl yo 5 Gga> Yled g ladlae ¢ JJo puon 4
Sl pas g Yloyoy lag s 3585 b hnd Zgo
05 B9y oz MU aloz 31 yuilgd dsl>den
NS VT OWIPP RT OWE 9% (_g)lf sllose 5o

J..a:lf S Ql;;w;‘Li_é‘ ‘s,o)l.w‘ SoH= C;Jso sd.>)f
Oz iz ol (P S e 50 Zhgds Jalse
Cadl g il are o9l 5 oL adde Cigis pie (0l
Il a8 LT 5l Lol sl 00,5 coguas |, Jlabl 4 o)L
9O 0990 w‘gﬁ ‘o)b &9 9 oé)lmf JS.w wo‘ 9 )‘)1
CanSs (6,18 sladame 4o 5 2odl g l5T 51 Ss ls sl
Sy B Zandg cnl 5109 sl - iles 55
S s daale )0 Ylio o ylesal Wb Jol pl5 0 a8
el Aens e (055 655 S (sln (55l San 3 A

Lozl olol s sl (6,5 slobano 5 5 il
i ool (el 19,138 pten slo L 5l (S
Sl alYlws o 3,556,8 sbalae ;o U5
Ol gin 3 aS conl Gl s B slocsz )lx
ol alaloee 05 51 5p 1y 955 o)lgen (s
Jyaze il (ool 6L‘°u3’)§-" Jyame a5 1 5l oo
b ebeznl sl sl i elaiz! clo,tisbe
ozl Slaslie (s)lmn 5 (Sio 3 slagSl adllas
3l skie i asS so (25l drggs slasSIl aslis 4y,
S 51 ol 3l T 1o S sl elaznl plii _egi 5L
3095 508 Som il g Nad oo Dgamzme JUad () S 1S
355495y el b w5yl (G285 aigS e ()] (o IS
I 55 oS s i sl 5L a5 5L
BRSNS TEERVAER
Sl o laglul s oz s oS o Liis
S S oS Wgd oo 03l ol & oS elex]
i (6 el 5 DB Jpazme L5 4 lag]
i (5,58 3hate b 53l oagllts o5l 5 a5y
oo 5l ISt cloznl Jlisle gsSH 20,15
)50 loyli8; cguSy 5l aS ol (g)lia b (i b
S5 3 3 5 oty S0 ol S
o2l 52003 o casilojlo |, o] s sl (sl s,
s 5mg b ) gy aslio 4y elaznl s Lo o ol
o siyn 3 ln 25 1) 5 55 plom i Sy
Jisle @yl @ deg b oaiS o azin 1) gl
2= Sy K00 Hez s (S Ly, (slei|
sleizl Slaslie s o1y Gl s (o 2 LB
295G elaizl s lo 0 (o (rnod 40235 Julos
Loce Il & celaznl Luly, o1 0 a5 el ol 1S 5500
bz sl JA) 0t e oSS i abals
ol sla)lid, ames s iz 93 Sl Ly, 55l b
(s aed 4l o] ad sl 5l i g ol 8l
Jhesl aig 4 iz o) cloix] 00 Sy
Oy 00 S (o Aliee malsz o aily e las So,
2 i Lalyy eleial LSl (gun S s S
&) e 5o U5 Codl 5 T 5e 0 50 e LY

o il ez oy (Ko yd sla M g )by 4 cd
laas o o als o 41,5 ozl g al Falal 5,55 0 p
oS Slanel> S5 & jle 4ol (55,5 (6,0l hlises
oz e wl el 395 Gl g el lals>
log] o0 g o Calizes g,k 5l 5 0ms 18 i,
Oszed cleizl slasles ozl cnl j3aiST (B

Y

Sz S0 4 065 (Jeo rad 420050 0 gune
WGl 18 codl g Il B o IS lae yo 045
ax S1dels 0b; 5l p sl (o Lo sla 2all
Oy (ol ol iy ya3 pae Lol (s (gauaz oy
Solze (F o) el bl (inds )5 bae 5o
05 5 Q5 5l (o5 oyl el 0351 3925 44 5,18


http://dx.doi.org/10.52547/ioh.20.1.7
http://ioh.iums.ac.ir/article-1-3344-fa.html

[ Downloaded from ioh.iums.ac.ir on 2024-03-20 ]

[ DOI: 10.52547/i0h.20.1.7 ]

14.

15.

16.

17.

18.

19.

20.

Shahnianpour. A.. Study of the causes and factors of
the tendency to violence against women and youth”.
Khuzestan Law Enforcement Quarterly, Third Year,
2015 (13): 63-80

Arai, Va and Esfidani. M.. Measuring the efficiency of
employees using psychological-managerial theories.
Quarterly Journal of Human Resources Management
Research. Imam Hossein University. 2014. 6 (3): 5-29.
Hobi. M., Policies to promote the culture of meritocracy.
first edition, Tehran, Zahedan, 2011.

Babaei. M.. Assessing the conditions of government
organizations for the promotion of women to
managerial positions. Abstract of the articles of the first
national conference on the development of meritocracy
in organizations. University Jihad. Faculty of Psychology
and Educational Sciences. University of Tehran. 2005.
Atafar, A. and Azarbayjani. K. “Study of the degree of
meritocracy in the selection of public and private sector
managers”. Management Knowledge. Fourteenth Year.
2001 (54): 15-38.

Alaviun, M.. Women’s Labor in Iranian Law and
International Labor Law. Tehran: Roshangaran
Publications and Women’s Studies. 2002, 23 (2): 19-34.
Mazhari. M. “Legal Study of the Protection of Working
Women against Violence in the Workplace”. Women’s
Research Journal. Institute of Humanities and Cultural
Studies. 2020. 10 (3): 99-122.

21. Vahidi. M., Ethnic and religious convergence in Afghanistan.

22.

23.

24.

25.

26.

27.

28.

research in Islamic jurisprudence and knowledge. Al-
Mustafa International Society. Isfahan Representation,
Quranic Interpretation and Sciences. 2009.

Javid. Mohammad Javad and Shahmoradi. Esmat. “Legal
Pathology of Working Women”. Strategic Studies of
Women, Fifteenth Year.2013.603 (2): 91- 105

Noah yusuf. “Kperience of sexual harassment at work
by female employee in Nigerian work environment”.
university of llorin. publisher: international Ngo journal.
2008.7 (3): 122-127.

Rajab Larijani. M.. Sexual harassment in the workplace
a threat to social security. Iranian Journal of Social
Studies. 2013, 7(2): 80-111.

Mirankez, k.. Research on Violence against Women in
Iran. Roshangaran Publications. Tehran. 2000

Sadeghi Fasaei. S. and Mir Hosseini. G.. Sociological study
of factors affecting fear of crime among women in Tehran”.
Social Sciences Quarterly. 2009. 36 (17): 126-152.
Aladdini. P. and Razavi. M.. The Status of Women’s
Participation and Employment in Iran. Social Welfare
Quarterly, Third Year. 2004, 12 (2): 194-235.
Nabavizadeh. L., Legal study of violence against women
in the workplace. Fars University of Medical Sciences
and Health Services, Shiraz. 2018.

Ql)l.i.o.mjd)lj ui'..‘slo Lé)w

e g WolSidls (e glaslys il s joe olgils

i Slie e 0hy2 (655 JSE o il s
5 )31 Jts (6, Klp 2 cam pl5 j0 0l o SIS 6l ls
&S el (6,500 canlied pual) 15 )5 oo 5o 415 o

@ § S (6 S 9 (S ,5k s &b sl il e

S oS sl S

REFERENCES

1.

10.

11.

12.

13.

Zanjanizadeh Azazi. H.. Women and Urban Security.
Specialized Journal of Language and Literature,
Mashhad Faculty of Literature and Humanities. 2001. 34
(3-4): 603-26.
Sadeghi Fasaei. S. and Rajab Larijani. M.. Sociological
study of sexual harassment of women in the workplace,
Quarterly Journal of Women in Development and
Politics. 2010. 36 (8): 111-34
Tarig. M.. Women’s Security in Afghanistan and the
Challenges Facing It. Sarnaval Scientific-Research
Journal. fall 2017, 48 (6): 14-38.
Shokri. K. and Hashemi. S. “Sociological study of sexual
harassment of young women”, Strategic Studies of Sports
and Youth, 2014, 24 (3): 24-39
Pad. a. “Exclusive criminal law”, first volume, first
volume, Tehran: Tehran University Press. 1969
Sadeghi. soheila. “Imagine women to violence” part
of the Tehran university population and development
project. 2008: 12-16.
Gafaei. E and Lotfi. M. “Study of factors related to the
feeling of social security among women”. Azar Bijan
Sharghi Law Enforcement Quarterly. 2019, 8 (2): 78-98.
Molaverdi. Sh.. Anatomy of Violence against Women.
First Edition. Tehran: Lawyer Publishing, 2020.
Saatchi. M.,
Publication of the year. 2010.

Mehdizadeh. R et al. Delegation of authority

in organizations and the

Psychology. 17th edition. Tehran:

difference  between

decentralization versus employee decentralization
Accounting and Management Perspectives Quarterly.
2021.32 (3): 98-106

Arai, and Va Arai. M. Explaining the relationship
between employee job satisfaction and corruption in the
administrative apparatus: political recommendations.
Evaluation Knowledge. 2014. 21(6): 17- 29
Moazenzadegan. H. and Nowruz. Q: Causes and factors
of committing the crime of conflict and solutions to
prevent it, Comparative Iranian and International Legal
Research. Tenth Year. 2017 (35): 188-210.

Masoumi. Hossein Ali. A Study of the Factors Affecting
Violence in the Workplace. M.Sc. Thesis. Al-Zahra

University, Tehran. Social Sciences. 2013.



http://dx.doi.org/10.52547/ioh.20.1.7
http://ioh.iums.ac.ir/article-1-3344-fa.html
http://www.tcpdf.org

