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Abstract
Background and aims: The main purpose of this analysis was to provide an Keywords
understanding of the concept of professional prestige in nursing. Professional Prestige
Methods: Determining which nurses have professional prestige requires a Concept Analysis
clear definition and explanation of the different dimensions of this concept.
Walker and Avant

Therefore, the current study was conducted with the aim of explaining the

concept of professional prestige in nursing. Walker and Avant’s method was used Nursing
to determine the defining features of the concept. The review of texts available

in Science Direct, PubMed, Scopus, Google Scholar, and Magiran databases

with the keywords professional prestige, occupational prestige, professional

dignity, professional status, professional image, and nursing without a time

limit resulted in 24 articles based on the entry criteria.

Results: Professional prestige in nursing was defined. The defining features
of this concept include social status, income and salary, job satisfaction,
independence in decision-making, professional commitment, self-confidence,

education, and continuous training. It also includes social status effective in .

; . ; ) ; - Rl Received: 2023/01/11
promoting professional commitment and independence in decision-making in
nurses, which ultimately leads to the provision of safe care services for patients. Accepted : 2023/05/4

Conclusion: The results of the analysis in this study can provide an objective
and comprehensible picture of the professional prestige of nursing. This can be
an effective step for training, strengthening, measuring, and developing this
concept to provide quality and safe nursing services by nurses.
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EXTENDED ABSTRACT

INTRODUCTION

Nursing, as a healthcare profession, is dedicated
to caring for people, but its merits are not well
recognized. To develop a professional identity, it is
essential to increase awareness of the competencies
that constitute professional prestige. Professional
prestige, based on sociological theories examining the
concept of social class, reflects the social position of a
job. The social status of the job determines the level of
professional prestige, and if it is compromised, tension
in professional prestige arises.

High professional prestige may lead to high
self-confidence, which is associated with high job
satisfaction. The respect gained from professional
prestige represents a fundamental path to human
success. Conversely, low professional prestige is
associated with increased cardiovascular disease,
metabolic syndrome, respiratory disease, cancer, and
mortality. Working in an environment filled with a
sense of professional prestige reduces depression and
job stress.

Nursing, as a field of medical sciences, is an
independent discipline whose mission is to provide
the highest level of care, treatment, rehabilitation,
and health services to maintain and promote societal
health. Although the role of nurses in transforming
the healthcare system and planning and providing
services is significant, the social position of nursing
in Iran is not well defined. Many negative societal
perceptions of the nursing profession stem from its
perceived inferiority to physicians and low pay.

Lack of independence is one of the factors
affecting nurses’ professional prestige. When nurses
have more work autonomy, power to participate in
decision-making, and collaboration with other service
providers, it leads to greater patient satisfaction.
Unfortunately, nurses do not have clear involvement
in the treatment process and their work is under the
control of physicians. This leads to tension and may
even make them contemplate leaving this profession.
Professional prestige influences acceptance of the
profession, professional autonomy, social esteem,
and career selection among prospective university
undergraduates. It has been shown that the decision
to become a nurse and remain in the profession over
time is significantly related to professional prestige
from both nurses’ and public’s perspectives.

Therefore, understanding the concept of
professional prestige and designing methods for its
development are necessary. A review of literature
revealed that many studies have been conducted in
the field of nursing professional prestige. However,
few studies have comprehensively defined nursing
professional prestige along with all its aspects. The
need for a comprehensive and clear definition of the
concept of professional prestige for use by nurses
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and as a basis for future studies is felt. Therefore, this
research was conducted with the aim of an in-depth
investigation into the nature of nursing professional
prestige according to Walker and Avant’s method.
This method was chosen due to its ease of use and
simple approach. Walker and Avant’s approach is one
method of conceptualization and development that
eventually leads to theory development by simplifying
and clarifying a concept. In this approach, concept
analysis is used to achieve a more comprehensive
understanding of the concept.

METHODOLOGY

This study was conducted in 2022 with the aim
of defining and explaining the characteristics of
professional prestige in nursing, using the basic
principles of Walker and Avant’s conceptual analysis
approach. The steps of concept analysis in this
approach include selecting the concept, determining
the aims of analysis, defining the concept, applying the
concept in different fields, determining the defining
properties of the concept, identifying a model case,
identifying related borderline and opposite cases,
identifying the antecedents and consequences of the
concept, empirically representing the concept, and
discussing implications for nursing practice.

At the beginning of the concept analysis, an
extensive review was conducted on databases such
as PubMed, ScienceDirect, Scopus, Google Scholar,
and Magiran to find relevant sources and articles on
professional prestige in nursing. The databases were
searched for review articles, original articles, short
reports, case studies, and editorials that contained
terms like “professional prestige”, “occupational
prestige”, “professional dignity”, “professional status”,
or “professional image” and “nursing” in their titles,
abstracts, or keywords.

The inclusion criteria were studies written about
professional prestige in nursing, published in English
or Persian, and with full-text access. Studies examining
the professional status of non-nurses were excluded.

After applying the search strategy, 1193 articles
were found in the initial search. Of these, 796 articles
were excluded after an initial review. An additional
282 cases were excluded after reviewing the title and
91 articles were excluded after reviewing the abstract.
The titles of 24 articles that described professional
prestige in nursing and its consequences were selected
for a full-text study (Table 1).

RESULTS
Selecting the Concept

Professional prestige is indeed a multidimensional
concept that is crucial in all medical fields, particularly
in nursing. The efforts of professional nurses to
provide safe and high-quality care services are
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Table 1. Article search and exclusion process

Articles identified through database
(N =1193)

PubMed: 554 ScienceDirect: 39 Scopus: 579 GoogleScholar: 6  Magiran: 15

1st exclusion:

Articles with inclusion criteria (N = 397)

2nd exclusion (after reviewing the title):

(N =115)
3rd exclusion (after reviewing the abstract):
(N =24)

influenced by their professional prestige. In Iran,
the importance of acknowledging the professional
prestige of nurses has grown in recent years. This issue
has spurred the development of tools to assess and
enhance professional prestige in nursing. However,
due to the abstract nature of professional prestige, it
cannot be directly measured with quantitative data,
and only a few tools have been designed to measure
nurses professional prestige. Its measurement and
understanding continue to pose challenges for nursing
managers, clinical nurses, and researchers, especially
when it comes to selecting nurses with professional
prestige. Therefore, explaining and analyzing this
concept seems to be beneficial in recognizing,
evaluating, and promoting professional prestige at all
levels and positions within nursing.

Aims of concept analysis

The purpose of this analysis is indeed to clarify
the meaning of the concept of professional prestige in
nursing. This involves gaining a more comprehensive
understanding of its attributes, antecedents, and
consequences. By stating cases of the application
and use of professional prestige, it helps to enhance
the understanding of this concept. This, in turn,
aids in utilizing this concept more effectively in the
field of nursing. This comprehensive understanding
can contribute significantly to the development and
improvement of nursing practices.

Definition of the Concept
Prestige Definitions in the Dictionaries

Prestige, as defined in Webster’s dictionary, refers
to one’s standing or estimation in the eyes of people. In
the Oxford dictionary, prestige is described as respect
and value.

Definition and Application of Prestige in Different Fields
The psychology of Prestige:

Prestige may be viewed as a disciplinary
phenomenon. This logic of social cognition surfaces
only when “specific characteristics are interpreted
through value judgments and arranged in a
hierarchical order”.

y

Sociological Prestige:

Professional prestige, grounded in sociological
theories examining the concept of social class, mirrors
the social standing of the profession. The social rank of
a profession serves as one of the motivational factors
influencing the degree of professional prestige.

Prestige in Nursing:

In the nursing profession, a significant tension
of professional prestige is the perceived lack of value
and social status of nurses. Professional prestige
embodies a collective and subjective consensus
about the standing of a profession, demonstrating
how society collectively evaluates the social status
of a profession. As professional prestige pertains
to societal perception of a profession, the quality of
social interaction experienced by an individual is
influenced by professional prestige. Social interaction
is among the determinants of professional prestige
and is considered one of the reasons for job selection.
Professionals with high prestige may engage in more
positive social interactions than those with low
prestige. Professional prestige can impact individuals’
self-perception. High professional prestige can foster
high self-confidence in individuals, which correlates
with high job satisfaction. High self-confidence
and job satisfaction are factors that enhance health.
Individuals in esteemed professions are more likely
to receive various types of social support. The respect
derived from professional prestige is fundamental to
human success. Professional prestige influences the
quality of patient care. A lack of professional prestige
in nursing results in decreased job satisfaction,
diminished autonomy in patient care decision-
making, and reduced collaboration with other health
professionals in patient care discussions.

Determining the Nursing professional prestige Definition
Features

Defining features best elucidate the intended
concept. As per Walker and Avant, these features recur
in a concept multiple times and can assist researchers
in differentiating the intended concept from analogous
concepts. Each concept possesses more than one

Iran Occupational Health. 2023 (01 Oct);20: 19.


http://dx.doi.org/10.61186/ioh.20.1.264
https://ioh.iums.ac.ir/article-1-3479-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-14 ]

[ DOI: 10.61186/i0h.20.1.264 ]

Sadeghnezhad H, et al.

defining feature; however, it is imperative to ascertain
which feature most aptly describes the concept.
The attributes of professional prestige encompass:
social standing, social interactions, social support,
self-confidence, job satisfaction, and autonomy in
decision-making.

Model case, borderline case and Opposite case
Model Case

A model exemplifies a concept that embodies all
the characteristics of its definition. The model can be a
real-life example, found in literature, or constructed by
the researcher, and aids in understanding the concept.

Example: Consider a hypothetical model of Ehsan,
a nurse with eight years of professional experience.
Ehsan is competent in performing all professional
duties and exudes confidence in patient care. A
graduate from a prestigious university, Ehsan cleared
the master’s examination in the first attempt. Fellow
ward nurses frequently consult Ehsan for advice and
feedback on patient care. Ehsan maintains amicable
relationships and commands respect from other
nurses and medical staff. Patients regularly commend
him. Ehsan takes pride in being a nurse and often
recommends it to others as a rewarding career. This
case epitomizes an ideal example of the concept of
‘professional prestige’ and encompasses numerous
defining features of professional prestige.

Borderline Case

Theborderline case represents a near-ideal example
of the concept of ‘professional prestige’ and includes
many defining features of professional prestige. The
borderline case is similar to the model cases, but due
to the absence of some features of the concept, it can
be distinguished from them.

Example: Consider a hypothetical case of Hossein.
Hossein works alongside Ehsan and attended nursing
school. Initially, Hossein did not aspire to become a
nurse, but pursued it on his aunt’s recommendation
as a good profession. He is punctual for his shifts but
never volunteers for overtime. Hossein is recognized
as a ‘fairly good’ nurse. He concurs with his aunt that
nursing is a good profession and remains in it for
financial stability and job security. Additionally, he
trades in cryptocurrencies and aspires to make it his
full-time occupation one day.

Opposite Case

The opposite case does not have any of the main
characteristics of this concept. This distinction is
clearly recognizable.

Example: The term ‘nurse’ is commonly used by
the public to denote anyone who provides care for the
sick or elderly. This contrasts with Ali’s perspective.
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The hospital where Ali is employed is grappling with
a severe shortage of nurses. The hospital’s management
pays scant attention to the professional development
or individual needs of the nurses. Moreover, patients
lodge complaints about hospital overcrowding. Due to
a shortage of beds, additional beds are placed in patient
rooms and even corridors. Occasionally, patients
express anger over treatment delays, leading to nurses
feeling frustrated with their work. Given his hectic
schedule, Ali lacks sufficient time to attend short-term
training courses or acquire new skills, and he feels
exhausted after his daily work. He is dissatisfied with
his salary and contemplates leaving nursing or pursuing
a different career. The presented model lacks any of the
aforementioned features, making it evident that it does
not exemplify professional nursing prestige.

Antecedents and the Consequences of Concept
Antecedents of Nursing professional prestige

Identifying the antecedents and consequences of
each concept can steer us towards the social context
in which the concept is utilized and aid in defining its
characteristics. Antecedents encompass events that
transpire prior to the concept. Various instances have
been identified by nursing researchers as antecedents of
nursing professional prestige. A significant portion of
professional prestige is associated with income levels.
The level of education also exerts a crucial influence
on professional prestige. Professional prestige is
dictated by social status, which comprises the level
of education, job difficulty, and job responsibility. An
increase in responsibility enhances the prestige of the
profession.

Consequences of Nursing professional prestige

Consequences are events or outcomes that may
transpire subsequent to or as a result of the concept.
The repercussions of professional prestige can impact
both nurses and patients. Professional prestige
assumes a pivotal role in mitigating and preventing
depression and occupational stress. A deficiency in
professional prestige in nursing precipitates a decline
in professional satisfaction, a lack of autonomy in
decision-making pertaining to patient care, and
diminished participation by other health professionals
in patient care discussions. The consequences of
professional prestige manifest at a societal level.
Individuals with high professional prestige are likely
to have increased opportunities for receiving various
types of social support. Furthermore, these individuals
may engage in more positive social interactions than
those with low professional prestige. Professional
prestige is one of the most crucial factors fostering
self-confidence, professional identity, and professional
commitment.



http://dx.doi.org/10.61186/ioh.20.1.264
https://ioh.iums.ac.ir/article-1-3479-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-14 ]

[ DOI: 10.61186/i0h.20.1.264 ]

Professional Prestige in Nursing: A Concept Analysis Review ...

Empirical Representation of Nursing professional
prestige

The final phase in the analysis of the concept
of professional prestige in nursing involves
identifying empirical representations for the defining
characteristics. Empirical representation illustrates
how the concept is measured and the extent to which
the definition can be instrumental in measuring and
validating the concept. Walker and Avant regard
empirical references as discernible features of the
concept, the presence of which signifies the existence
of the concept itself. The objective of their definition
is to facilitate the measurement and identification
of the concept and aid in the creation of research
tools. Following a review of literature pertaining
to the measurement of professional prestige, a
questionnaire assessing professional prestige for
nurses was developed, which received evaluation
and endorsement from Toheidi et al. in 2016. This
questionnaire encompasses four dimensions: nursing
prestige and society, nursing prestige and managers,
nursing prestige and treatment team staff, nursing
prestige and self-esteem.

Concept Implications for Nursing Practice

The professional prestige of nursing can be
considered as the social position of nurses. It
represents a collective and subjective agreement about
the status of nursing. Only if there is a clear and precise
definition of professional prestige, one can describe its
aspects and then have appropriate tools to measure it.
This study can serve as a basis for future studies and
investigations of nurses’ professional prestige and its
relationship with other concepts related to nursing.
It is also an effort to develop tools for assessing
professional prestige.

DISCUSSION

This concept analysis provides a deeper
understanding of the meaning of the professional
prestige of nurses. Professional prestige indicates
social status. It is a determinant of social status, defined
by the level of education, training, and difficulty in
professional responsibility. Improving the prestige and
social position of the nursing profession can change
the self-image of nurses and facilitate effective and
lasting changes in the image of nursing.

Income level also plays a significant role in
professional prestige. A large part of professional
prestige is related to income levels. A low salary is a
factor that results in the nursing occupation having
low or average prestige. Based on studies, income level
was found to affect psychosocial well-being. There is
also a significant relationship between social welfare
and income satisfaction. A large part of professional
prestige in England is related to people’s income levels,

whereas in Australia, a large part of job professional
prestige is related to the level of education. Income level
also plays an important role in people’s professional
prestige in Australia.

High professional prestige can create high self-
confidence in an individual, which is related to high
job satisfaction. One way to increase the professional
prestige of nurses is to involve them in decisions
related to nursing performance. This involvement
can increase their self-confidence and subsequently
their professional prestige. Hard working conditions
and different work shifts can be more bearable if
accompanied by appreciation and understanding from
society and nursing managers. To achieve a positive
professional identity and develop independence,
nurses need to improve their public image and gain
a stronger position in healthcare organizations.
This improvement is possible by increasing their
presence in scientific and professional societies and
specialized nursing organizations. Frequent contact
between specialists in different fields of medicine and
nurses during patient treatment leads to the creation
of an image of a nurse as a care professional. The
socio-professional status of a nurse, in the eyes of
the interdisciplinary team with which they work, is
not as bad as it is sometimes thought by the nurses
themselves.

Another factor that plays an important role in
the professional prestige of nurses is independence
in decision-making. Independent decision-making
requires approval and support from managers. This
support increases self-confidence, productivity, work
progress, motivation, and security. Managers in clinical
systems can improve the independence of nurses by
making appropriate decisions. Another aspect that
should be considered is teamwork. Teamwork is
essential for cooperation between nurses and other
team members. Effective teamwork increases the
quality of care and reduces work conflicts. One of its
important effects is increasing the skill and power of
decision-making, which leads to trust and respect for
nurses.

Professional commitment is another factor that
affects the professional prestige of nursing. Individuals
with higher professional commitment can be more
responsible and try to improve their professional
values. Nurses with higher professional commitment
think less about leaving their profession than do their
peers. The development of professional commitment
affects nurses’ willingness to remain in their profession
and to provide quality and safe care.

CONCLUSION

Based on the concept analysis, the proposed
definition of nursing professional prestige is that
professional prestige reflects the social status of
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nursing. Social status represents a collective and
subjective agreement about the status of nursing.
This shows how members of the nursing profession
collectively evaluate the social status of their
profession. Professional prestige is determined by
social status, which includes factors such as the
level of education, difficulty, and job responsibility.
Greater responsibility enhances the professions
prestige. Income level also plays a significant role in
the professional prestige of nurses. High professional
prestige can foster high self-confidence in an
individual, which is related to high job satisfaction.
High self-confidence and professional satisfaction
are factors that promote health. Professional prestige
is one of the most crucial factors in promoting
professional identity and independence in nurses’
decision-making, ultimately leading to the provision
of safe and high-quality care services for patients.
Finally, to achieve professional prestige, special
attention should be paid to the role of inter-

professional education. In this context, nursing
education should focus on creating educational
programs that enhance nurses’ professional prestige.
It seems necessary to modify the curriculum to help
students develop independent behaviors, as well as
to use appropriate teaching and learning strategies
and interactive styles to empower them and gain
professional independence.
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