[ Downloaded from ioh.iums.ac.ir on 2026-06-15 ]

\Vﬁr%:ﬂjdéjjﬁc\ a)uc\\ o)}JMLZALA)A

Pols ol ols chwd slast I bazmo SSL Gl S 3l o Cuglgl 9 Wl
Ao gyl (S 3

R\“/'\“/'Y’ u.u)n.)v\ @)L\

AYNY/-Y : il g o)l

T W 4 gy el ST ol llal g

Y/ A/¥D sl g )b

WS>

- e

o cul d B3Iy 4 b QU i se 5 3,Skes glial) )3 )8 e ) (BLS ) slajls & by Coerl 5 S 4 a2 LR 9 Ao
sl 01 plodl Lale i glasl S koo (3L ol sl 5 g0 Cuglyl 5 lolid Gua b (gl ol 5 et 4 ST 0 ol o0

xS sad o) 3l ookl b aag)l (S pole oSl ale ln slasl I BV g dilow 55 5l oy pob G5 gy (oW p ON9)
il ¢ 3355 5 (0ol gon S Lo Gl gy (ol U5 Al 3ioee dnliunyy 5 adlizel b b o3l w54 bl Ly g (o] A 3ok
)5 plol ety b g gl Wiges S5 T eoinlh ol el 0y oSiumsad oy ) o3zl b SSPS16 g )lel 1531 g 51 oslisl y Lo o0l

Coanl Jol 45y 0 )18 laoeo )3 Sludl Slio Sl (gliel i jlad b)) Csllas b )l b (BLS gy sl Sl slo dilse Cunsy Bl

il )3 2ot 08 | (S pas (el (3l e (silejloss IS Sim b lojlo slaygl iy 4 dn (sl 45 50 g il 13
oher Sloy sld 3l 4 I laore By g dngl Cygps HI baore BLS lg) sla Gl gl adae sy Cuglel byl adlls pls :‘S)JW

83 o 1,3 48T 590 1y el lio

dog)l ¢ Sb 3 pole olKisly ¢ ade la slacl S e 8l oy slajls :thj‘s.\ﬂ.ls

slaciadgn o Lo yid daylojlw o oly8l as )31

4S5 Cis Lixo QL\.} C)ﬁl ng A;;Sua )'1)>‘ ‘) ;9’91'““"
(Sl sl 0353 g sl ccdids o il 5l 286
230818y (e Se pasd ) ilS pole
La olojluw jo ol 8l 0, 8 )18 il o by ylojlu
s 0505 00590 e (sl Al lsie & ddon
B b Me 3)90 Glialedid plosl 3)b jl 255 sl
5 Jdod o Lajls a8 cids ol o b opS (o
iy i o381 Uy s g o3bs jlanns lalny i
2 Sl (S & Sl lon “ Gl porde Sl o)
o)Ll 5L [V=F] 0)l0 0959 b Hlas & s dlag
9o 4S5 Pl pae Seyn la cdb 4 o)b
Cuwd &y yobate 4y 1) Cllsd 5l (ol yne D181 Wb o0
oo AN S S (93 oL 0o

Aodo

O LS by cciligy g LS cwdle ol

lails o glojluw ang (lise 4 (Sloanlis b
5 Sl Jole coaonl 059yl [V] 3yl Sy LS,
g Sl grio o djio &y o] 08 &4 paiie S
Bl Slojl slas 315 5 pllas g0 g 2k
e (et e & sl jl 4yl Slojle S5
w338 53 ST [V] g5 00 3L plojle sl ol
Sl a3y ool Jelge e 9 alop o
4 (59 0t il 8l SLasl (gg s 059yl el o
P AT o5 (o (A dmng g 035 Jelse lyis
(Sl 9 ol ) 58 4508 Blsis plgiee &l

Vahid.soltanzadeh@gmail.com .|l caueg)l ¢ dseg,l oKl ¢ o590l o pto 15| oliid, S (Jgtme odiamsg3) =)

Oyl og)l cdwag)l olKutily ¢ 590l e a5l yolislS =Y
Ol (e S el inkao oS> «Sgmpels pole b)) ol S ¥


https://ioh.iums.ac.ir/article-1-1152-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-15 ]

w8 e (3D gy slajls san cuglel g (olulis

GBS Cumer sla (Sig il )bl wgel sla (Shg -V Jgio

3kl Bl ol oSle yaxio oy i dsio i
AATATEEER 1 o
BIA Ya/vs o ssiy aA 5ye S
WA e
BO/A AY okl
Y/VE WY cwddaile YO YA Jlash elsas,e
#1N a Sl
WY =n

Mz dndy 5l g990 il el oS 9 Sl
g 8B Cund )0y95 3 )9S ) yogasdl e
D)5 (oo ey 4 ity o hjgel pllas 5> 48T
dwg Slajls (g & pldg A5 Sl Lhagly
DA ol 205l slo 09 g oo Slen (gliael 4b >
S Candg V| silwsiallys b asye Jolge
ol glacl oM in (VY] ole cla slacl
(L)) e timgfy (Bisel o)l gl > ale
Ay VY], e cotsS o [YY] (oo 5 5|
Ol sle Sl a8y @9y donss 3
= quu.o‘ La olKily yo 3o, N o ua.}L.M)
O Sl b oBish gl dle cpl @ 53Dy, 04
05y Olps 4 ele Ol dlasl o5 T s o S
Sl plag 09l da olKiils J& 38 50 9 (ool
ey bl b ol 5 L9 (o0 Cguone ole
S |y quolio sl 5 Lo 093 Cluaiie § Ll s
LS Lonsma LS gy csla il adllan g obolid
355 SblSel 4 5 Lol ole ol slacl
oAb gydae Jlue 4 d2g b bles o3l ] sl )
s Syl g alwlid gl ol (ol Ban
ole ol lasl I8 b (ALS gy slajls

el 039) (S pole

WP ‘.:39)
sl (ilon &5 J] oy pSle 35S g,
ol glael j1 a5 Yo ol i 3)50 ()l dnsle

o3laiwl b &S .l duog,l (S5 pole oSy ole

b o oyl e lusl s )las 51 calisee (glaay ylas
O-Sen 45 > 5 35 (0 )])8 A4S 3590 L &S
S ddo gl 3 ol Jolae wlbMasl b cuwl
4 3L oLt gl (sl 1L o8 5 o L1 S
2yl asl o 3l 4 Sl g Cudbge @ il w0y
a3l 1) sl (ol 5l dw &8 (6,505 edin g
e o L bl as 5l g by & 5L ela
lye Al 3 1y Sl slajly gle [3] 15 o
g ot Oje slota] (ol ¢ Sufglg b oy
asyai 0 Ve ] el 00,8 g adb eSS de5
07K L sl (Ll &5 398 (00 golae ()l
N s e JMazol 4 5L ¢ Slgy — 1 5L aw gyl
Colaa )0 awlal it b 5l cpl &S s byl
Ol_ﬂ 2 Gley coda Liolidl b cbles 4 Ll L,
oy — = slajls L)l Y=YV ] 5l
5 Loy LS8 a2yl (oo onl, 3 (ol i
St ) 293 g dagi L) 355 3 Sl
2G5S e o sl ol pem i 5l Glaal 4 i,
@ & Cal gl dope )5 Jome a5 58 (lo 1L VY]
(JNEwl dioj 3 1) (US,HE slajls Slg5 (0 959
S Gy byl o, 4 bl wles! 5 (Sl
03,05 el g g (o0 55 Llie > [VFN0]
S L (LiSLl o 0 adl 5580 gla 5l o0
—B gla Sl g5l 53 exsd glo piilSe
35 Sl Jls ol b IVAY] 3988 o delse o,
GBS olgy sl 5l eulel slo adlge aS0T 3550
ol Jojoi 05dlly job &y At Ln pluS" IS Lo

ey %))‘}&J)j} Al o)u AR 09> w/{y/b’_“//jy ML:ALA})



https://ioh.iums.ac.ir/article-1-1152-en.html

(-
7
e 5 olllales amg \ @

[ Downloaded from ioh.iums.ac.ir on 2026-06-15 ]

1l 3y5 o) y9mo g e (il Ao
ol (bl (homis (lp 08)5 )18 plaass
Cowd & 0=/ M FL5g)S Wl coys ool p 5
6353 lascio Jobis ¢ Jol jiou 55 deliciu y .l
&S S VY Jold pod isu jd g ole wla sliacl]
oS ks 1) S (sl 4y e il ol
9 ¥ 0500 b Y 605 «(glojlul B Y 6405 <S¢V 0yed
Aol iy o) ol 0as (b (B 0pes b L&
(Self Esteem) .ol yisldg 5 4 dgo i (gl)lo
{V+ b %) (Belonging) sls s (& U sl Jlgw)
LY sla Jlg) (Self Knowledge) 2T>e
(W UV s Jlgw) (Presence) (sjlwibogs (V¥
(Lack of self alienation) 3¢5 ;I Sl pac
(Human traits) Sluwil clas VY LA Jlgw)
(Work Culture) LS S8 (Y8 LYY Jlsw)
Slojl—w oyl 5 (M LS TV sl Jls)
(YF LYY sle Jlsw) (Organizational beliefs)
38 oy 5l eolawl b W ools Judow g 4y i il 0
ol g oy Lol oS 4 9 SSPS16 (6Ll
ol oo ¢(ygm py (Stumsod o yelis (bl
285 sl et yb 5 ) ge5 S5 T syl

Ladl

S Car ln (S b sy (slo ail
ol 0 5)155Y Jgdn 3 (o lol diges

Olgy sla 5L sla adlge  (Siod (o plo
ol 00 S Y Jgas 0 )5 laee 3L

o> (U= VYY) (el 365 Y Jgdor @ d2g L
Silosbags (1 = /YY) 2Blags (r = +/55) sl
Ol (= +/AY) 245 5l S0 pas r= /YY)
Loyl o (1= +/YA) S Kinyd (r = +/V¥) ol
by (BLS plg) sla jlo L (r = -/0%) Slojle
D) (6 e g Cute dlaily S5

Ole) sl s aslidusyy (ganl ole Jlod ol
ol 0dd LY Jado )0 )8 lapee 5l

ColiS 90jl Hlake a5 amd o HLE Y Jgd> s

2 b culite (gl il Dokl (55 diges b
Lg)L.oT Ages lais 4 4 WYY b ouSiihy 51 Sy
o= e gl il sad Gl asllles cg
J90% 31 5ol dmal oo 4y g b Jlas 590 Liged
o= sl el [V ] el oais salawl ) S'9 S
S adllas &) 385 godge cogal Sl gl
Sl Gl 235 ) td 5 plidl lasbuls
C8lyd g degyl (Sdp pale oKl cunlyy IS
Ol_i,o‘ )953_9 ol&sily OY9:—““'° S )" duolju_é)u
ool ale Gl glacl le > doliiny ®je8
diged g0 S ) 4 50 bndolidiuw 595 0o L5
olal ansls 1> ol woe b canlie 0aslishs 1 6]
g 00 doliduw p @ajoi 4 pla8l L 9 03)5 s
A 50,5 (6glaer Ladeliduy joy VO L2)e
Ail 38 s 5dgesl (S Sllas Mo cule, jolaie
s 4l 3doe dolitiny gl (5y9l3,5 3!
Snl 5l 65 0yp0 b a8 I8 oo (BL g, slo
9 >k [Y0] jytele bawgs Jlg) sla Lo eads )|
AAL_MM»)J dl.m 4;; L?‘)‘b )l o ol 00 u;g.)u
ddlge a5 oo 455 (025 g gyl (ygte wlul
i oo |y )8 base B US g, la Lo sla
o b)) (gulidily) 5 sy pole plaastis sl
Sl g Jgl adyo > 2lg sl I fols
95 4 0 atwlgs Wil 5l g i eyl Jlaaske
AS pMel oael i d gai 4y b 1y 295 i
a2l e 4 350 455 O )b 4l dclituny
2ol ials 465 YF 4 lansce b b ¢ JolS

\yay %:)‘}a:)}} ) a)u AR 093 UI{UE’._"/’U‘ ML’JA\A}J



https://ioh.iums.ac.ir/article-1-1152-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-15 ]

w8 e (3D gy slajls san cuglel g (olulis

)8 bame (3LS gy o L3 (g (Kot e Y Jo>

! A Y 5 ) A ¥ A \ b pusio

) B e (BLS g sl 5l

\ -y wolynlags

) AT 2o Bl e

\ AT\ -y ESYES

) -Joy* VAT Yiagl oIy &ilwsbags

\ 7Y\ 4 AR JVET v 95 3l Sl pae

\ SEY YT e ey v Sl Sl

) 7 Y| s AR | A4V ) N Y/ Y7 JEgE Iy

) A% YA U YA § YA NSV A S A 4 SV | S/ W Slojlo sla 5l
p<0.05 # P<0.0lssx

sl Sl i 45, yghate 4y b (g0l @l
el 03 @) 8 Jghs 5 ) lame 5l s,
&S OY/YY ol dulxe (690 IS 90)] Juols ol
(p=+1+++) &) (me o 5V T4z o Ly
SLe 295 (Nlae 4y O QP (Hxe gl
D)3 3929, Sl sl

Oliw aS ey o Gl 0 ool Jobs mls
Gy sl 45, 0 5 Jol 4y 3 Sl
o> 5ilwilagy LS Sm b Slojlw slaygls
PLSbg 05 I (Sl pas ¢ olpnbos (3l
Syl 41,8

S5 Ao g Sy
b 5l oan Caglyl g adllas p3ls lagh Ban
il ele cla slacl )8 e (3L g,
Oloy sba o adlge (cdy coglgl cuily )l gl
olba gbacl aly by wlol 1 )8 e Sl
4 dn gle as) 53 5 Jol 4 Sl Slaw oele
(sjlwjbogs LS S s ¢ Jlojlw (slaysl iy
Slao ol Aiixe [YO] 3 ya0le cusly 5 aBlrgs
Jdo0 g g g oy Jlown HB bae 3 (Sl

Oliseb! 1o )3 A0 o p3 iyl og,S gejl ol
aS Lol Jole cuin and o olis ) (o)l xe
oo SVFY ggemme )3 5 )b S 5l st o))
WS (o O |y liie sl 0 p00 i)l

905 (pSles dumlie (SlHges SO T (a5l ol
locilgo Cumdg ooy yolaio 4 (sylel drals b ()bl
o LI ¥ Jgio 5 )8 baee (B LS g (o 5L
3158 e (55b oy sl Sl IS ke
=[N ) YIIYEFA ol cla sLacl o5
t sla o)lol guls g )5 sxe g Cute (t=Y/YAP
v (= YOV p= /) Lol pnbg s cla adlge
p=+/-Y) sjlowibogs (t=V/AV:  p=+/+0) 5=
(t= 00 p=+/+e+) Sl la o (t= /Y5
Slojlw slayol (t= Y/FO p=+/+ 1) JI§ K
Dg b me g e (t=F/YVE p= +/eer)
gl 295 | (Sl pas g (2EbS laadse
019_3’ e 40D )0 LAY o uLu.u \) Lg)b ey
28 b (GBS plg) sbajls sl adge Cunsg
dixa} 13 (525 oS )13 )8 sllas L enidsg
OblSer 9 0L5)5k elae ol y d9290 Cundg
833550 3)lkiwl bl .l 48,5 &0 [YF]
Pl VYUY 565he jl ol osel cunts ol
s o 3 1y VY U YIYY coslhaol cnds
i) ollas Cans 31,0 5 VISV 5 g llns

ey %)J‘}&J)j} Al o)\.a.ﬁt AR 09> U/{Ub’_“//jy ML:ALA})



https://ioh.iums.ac.ir/article-1-1152-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-15 ]

a
7
u‘)&.o.lb 9 DJ‘)'JUQ.L» A.:.’>5

S bae (BUS gy ola 5L sl ddlge 59 dlal 4Bl )90 e ile =V Jga

3
3

Slojle (sl
5 Sin )3
sl i
S pas
&5lojl 293
2B
ol o9

N e (BUS Gly) sla Sl dslidiny slo 455

ISy
/08
-V
«/o)
Niad
sy
-y
-Joy
IS
AN
IV
N4
<IYA
N
.55
-y
.15
N
.15y
5.
103
-y
<IN
-/
<IAY
-Ivs
/AY
<IN
NNy
-I5¥
+ /YA
-[0A
N4
IV

WIS plsl (e 4 oS3 B p) S plysl 393 4 Jgl b o5 (o poles]
(3o g (Suzd ar I e & @i (o0 oy Bree g0 ) P393 e
B plisl s (55)) )8l p3g 1

S o wlS g Oylis elus] 500 b pags clbls)l

il O3 j glize o s b3 e

ol 3l lojls 4 @5 o ol

e )8 095 3l (g o5 0 oo ol

b oy o 5o 5 35 il & oS oo polus]

Casl (yo pogd Mo lojls (pl Mo &S 43S o (ol ] LiBly
W glojl nl 3 ) wies )93 ile pod (oo Jligs

el ool 1) 398 Blbl (6ldd )3 s ol o8 o ol

Pl (2T 355 ()15 Laea @ s

ot (1365 5Yb polaw )3 05 3y 4 36 e

02T 31,30 1l g 38 (e yiies bl 4 o

i I3 1) 38 (gla culilB 1531 les

oS Cagi |y 395 Sy 5 (29 55 5l ol (o0

P 1y 395 sgine 5 () Lol ()l (Bgn ((Kpd sl Sy LS Ol
) )5l e o il g cnlo ol b o )8

Sl god b pags conle 1) e, Conle

ot Glojl g 395 (S5 B g (e (8L 4 B (e

il (oo ESubod 1) 395 qrardy Wl (o0 & (YD 4 (e

sl gy o oS g oazmn w18 b 55 Sludl cliw

oS oo o @ LI e Gl clis o

Caaol g (68 (yglas ¢ Sbyge Jio 0gb Slawo jl sglas I8 e

bl o G5 O3 e sl SIS e 4y el

5 o 85 |, gl sl Sl S Lo

sl sy Selite sl Simyp }| (65 Lo

13l o Kinlon 5 guuad sl Caple 5 Lo Cagn b o 1S Lo Sin s
23 (o )l dagi 50 |y i sl gl e lojls 3 ) S b
28l (oo o slp W)l g Syt 9 00y sl slo Cuo bl slee ()5 S b
el W50 Sl sl Sag 5] roles el Sim b

315 lgan oSS (el (Siig b e S

oy O (S G Glojl jl 215 51,81 L p)lS7 Joce 0,ly0 oS -yl )
Cusl S35 o 4y (S lojls (sla (5551 9 e (sl 55

ofees Sig.=0s) d.f=v/av B.T=-/ywwKOM=

Combs 95 (09)ls0 ()8 lar e e85 )8
alaly o pie S oyludl ladlg)y Cunds ¢ ylud]
(5155 S 0dlglS nals g sl U ploslo
0,5 B g 050 1l g Sy ol (agin
5 Copde S 45 0l ol (i b 5)8 &5 >
g 355 glo 55)) 9 S b Slojle sla (5]
Olosluw Blaal oy ol pin oW 4 Col
L geo |y lojles Blaal &y (s a5 12 35b 5 (o

o])_o.tb P l).’) ALY, J.tb]9> gt R\ UJ.A] )15 o
b Slew a8 o Jlail 5,8 5l g cunl blis
yaie Olao ool Aozl 5pslg 5 (Sle g
Clao A8 (oo (8530 olusl g 2 j9a> j5
5,8 Cugb g dlaxiwl (gl (ol dilowad lare aio
P> s Cuglyl )3 Slojlu slajsly il (oo il 6

\yay %:ﬂ}a:)}} ) a)u AR 093 UI{UE’._"/U‘ ML’JA\A}J



https://ioh.iums.ac.ir/article-1-1152-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-15 ]

w8 e (3D gy slajls san cuglel g (olulis

ol o adlge 5 5 )8 oo L gy sl jl gl ge St 05l gl —F S
ol e o @) Toll el (ke it
Ol b il Jre
A ofeey iz YIVA WA EHA7) S5 Sl sla 5l
Y A iz v/ov YIYE- 5V ol ylags
IN- o[-0 V5 V/av ¥y ok /5 Bl e
AL RN \id -\/v¥ Y/AAE- VY ol
AL o[y iz YIvF YI¥E-/VE Siloibags
ofo¥ .Iya Nz - IAD /oYL /50 355 5 Sy pae
-I¥ / iz YA \AREas Sl Slao
-I\g ofea Nz Y/50 Y= JEgEISE
-IvF / iz AN YIvEE VY Slojles csla ol

N e (3L gy sl s san coglgl -0 gl

4) OSke ol N e (3L5 gy gl s
) a/yy Sl i
\ d/-¥ Slesles sl 55y
¥ f/55 JEgEIs
¥ ¥/a) Silosbogs
5 /5% 5
5 FIYA AN
v YA 35 3l Sy pas
A ATAR) a8l

35y Sl o  slan o5 Sisp 33,55 ¢ s
olis Oldllas yogas cpl o sl W)l g cé i
= 0l Slojlw K yd O ol a5 wad o
S a9y (30 Vb g (Jad Cold) carge Wl
clacl b 5l gam coglgl o [YA] 250 LS 1o
Fla gl ed)s )18 gilulogs ol ctin
Al o &S WHde5 5 (gl 0gdll oUly g Wadlaaiul
oLl alawlgy 5 1S S Ty 595 clacalls
Oly= il (e 03 S 48 el
orlain] () (bgn (Sojsb slo Sig it
903= Yo 1)) (gl ol g5 (ggixe 5 (>
PSS Cagi ]y 3,8 Sy g (g Sl ) Al e
2 ileliags 13 o ol (18] (e iy
Laal ) 59— (i 355 (5)LS Laes 55,8 S0l
Ol 22 e 8)S 18 (gam A pe )3 Bl e LS e

9090 5 GBI pla s (oo 293 Blanl ey s,
ejlw slo (o))l e gl (o [YV] G Sen
(o1l Ly 3 Labns g )l s €513 (sl
65503 b Candy i b EMelss bl ) i,
LgLAa'.c‘ L;\)_g C,QJA_Q 9 &L?) e Ol_mg &S col
ly |y diej 9 W5 (o0 Joo gobaw (sl 3 lejl
Blial Cuows &y lojlo Ko (g9 pdny 9 G jre ol
S 5503 Bl 1oyl o ol (63,8 5 Slojlo
o glojle 99,0 )3 Copde g Cupde g 10y sl
515 & Bslavo slo (351 (23 S )3 g ok
it e Slojle (193 9 9y L)l 9 el
)5 ol 2l B L8 Sin s gam ol
Cople L aS ains (oo i |y (Simyd LS8
S (Simph il Sialen (U1 o cogm g Sl
2 S gl gl il b Cglis (S pdy I sles

ey %))‘}&J)j} Al o)u AR 09> w/{y/b’_“//jy ML:ALA})



https://ioh.iums.ac.ir/article-1-1152-en.html

(-
7
e 5 olllales amg \ @

[ Downloaded from ioh.iums.ac.ir on 2026-06-15 ]

Sl o 99 95 Cunle jl 1 Ll )8 cunle (el
248 0f9y (Jie by il 9 cemnlis
Gl (el 08" (s AL (o0 5)l> ) lalaes
sbasl pluw g glojlo b 4ise 1) 355 Lals) 58 o5
Cd pas Oygo 53 Nl (o cnl 9 WS oy Glejle
L 3y 5 (6,18 onoo by 138 31 ki pgbo &
58 b awsls lgean sl oln culls o o bl
Sagy |y Glojle (S5 Bum g dxe D5l B 1) )8
by > aslojle a5 W)l slatel [YF] wo,lw o g
255052 9 el (e dloml g 35 a3 )8
Soys sy oMb Jlb 4y e &8 (0 I oSty
2 5 Cute Olodd My g ld 5o dl ials o Sl
aoiY gd a3 3)50 ()9 0y 4 (2liiwd Coles
2 ol il e ol sl 4ol > iy
olSTogs 8 )15 alsTogs 3Tyl
Wil Uilgs oo Blbl laee yoxi oUley 5 ol
5l ST 095 lacubls o b ublg §1 5, 2l
5 ol egad (2l 3 ile (o wald ) L
Jols (aBTass (clag oo 187 0 )15 [Y0] 36
sbadsloe 5l ool 93,8 395 3)90 5> SleMb
o la 2Ulys cpl sl 9,8 (2o pde addog L Las ye
oLST 393 Lax s g g8 bl I I S 0 SeS 53
Jmos 2 0l3l plo Sl (o Sy domit ) g g
S 4 |y odal vy ol 5l Jeols (ola asdly 54l
8 alie 5)50 )3 s yirgh @l L ol
Sl JoSa |y ol gl 5los o Jg b
g ol VY] hlSen g (cow) ador ) aniis
2 Sy IV il g 5oyl 5 V] LS50
45 Ab asuie ()8 § ey (o) 9 ddllas
Pl ele Oln sLasl asg) 15 )5 e CotS
&S A asde B 5L g sl asdllas jo .l IS
slei)lee 5 2l iy 9 5ol 03> Sz
oS LS 5 slogle 2)1 3529 Sl (LS|
(Il a5l ¢ (Slgy =S 5l aw a5 58
sl 598 sl 0dS g Gl Wl (o (Sl
Oy il ool l ol g Jlg) s 5l culs,

Lo Ll 4o 45 035 oo 0,051 [YD] 3y ol ala),
o2 il aih Bl wSTL ol a b Cungd
ol g ol cmge ol A o 5 0L 3l
Oilys bl ) Bl wlesl > b cnlply 390
LS plee 3 35 e 3929 3L 135 (S
9 ) 09)5 Jl (agas WIS lus] & 395 oo
Mo 1y lojlo Mo aes 5o Aiid (ylojl
acsh Glojlaw o aile (Bb a4y bled 5 atuils 2
sl aoiy 5l S (Siwly 9 (g)blog cpl il
Sl o b lojlo o Slusl mlio g9y bas  wll
5 35 9 )by ulual b Sluil (59,0 & |2 2l
Olejlw SBlialay J Caa 3 355 bl & (S
Capd (S35 (2 Ky ol b aSly S i 05 >
T GhbSen S0 o plojle Mo 5 Piluwo &
Cadbgo Calg )3 9 LS (oo cipnd |y gled g (5l
Do oo ol Bl b ol o 53 a1y lojl
a0y 3 bl o500 (o ol ol Sing
3y Sdas «(5)8 W wunl (ygman (2ol ol
5 o)l il o Slojle (g el S8, ¢ iy
=V ] ail sl ol e 4 Wl o Jas S bles
ols ol slaasl 1l gam cglsl )3 [YY
358 3 Slej (lymbes i3S )5 el il
L85 9 4295 (02,8 4 Comd Lo oS 08T 0 yobs
ey 3,5 &S ol slus] ol o] 355 18l S
plnl o150 a0 L ail aidlsy dgg Wb n (0
295 Gres Cjgo 409 (o el plul ()3
Pl Gl (0551 9 )88l 93 gl 03,8 iy pai |,
ez [TV (bl )5 5 Bl adlllas o il B
e il g ©)les dloml) by 4 5l US4
ool o195 ol Jiae a2l o g)lS
Ot ke Oloe ) ((pased Ay g d9u0 Cuo )
2 les (o0 golae Sojdgd slajls blie s Sl
S8 pas (pole Slia slasl jlai 1 gim ol
Canb b1y jasd S Wlg 0,8 8 )3 1,8 s
9 2l e 095 sl el ol
M8 (o S8 ) sl jgan ()5 glalaxe

\yay %:)‘}a:)}} ) a)u AR 093 UI{UE’._"/’U‘ ML’JA\A}J



https://ioh.iums.ac.ir/article-1-1152-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-15 ]

9 Ledj)l 4258 (oo oy b oS> 00 4 @

Jolse ) (Ko &S Ly 23S (gl ons gy Sl lis
4 a8 e gy sbajls @ sy Lol
digej lao (ol & dagi Cosl oty Gl Slas

Do (o0 3y8l Cuab 4 dagi g badlasiol Wiy Lo
DM 50 oSy (ylpae a8 dgus 0 Dlpiiiny @
Colos &S WSl Hlojlw o (Sayd 0,8 WS lp

B olejlw 3 (darl )b oS 9 (o0 Sty @
P ganloslyses sl culls aslgn ol 8l as” 2,5

ol A8 pladl 05 sla (saieilyl drwgl g doupy Cas
eod S (yend by higel (6150 b SIS (o o
33,5 walyd g6 cpl 5l Sleludl g djg0l (ol o5,

&lbo

1.Moore F. Work-life balance: contrasting
managers and workers in an MNC, Employee
Relations.2007; 29(4); 385-399.

2. Ansari M, Bagheri A, Salehi M. From the
perspective  of  organizational = commitment
theorists and strategic role of human resources
management to improve the. Journal of Human
Development and Police.2010; 7(31); 35-72. (in
Persian).

3. Bakhtiyar- Nasrabadi H.A, Rajacepour S,
Salimi GH, Taherpour F, and Partovi M. The
relationship between job satisfaction and job.
Research Administration, 2008; 9(33); 57-76.

4. Mayer A. Review confirms work Place
Counseling Reduces stress. British medical
Journal.2008; 322: 637.

5. Gerard .M, Arjella R, Van Scheppingen J,
Dijkman J, Besten H. The organizational benefits
of investing in workplace health, International
Journal of Workplace Health Management,2010;
3(2):143-159.

6.Hoy W, Miskel C.G. Educational
administration, Translated by; Mirmohamamad
Seied — abbaszadeh. Urmia: urmia university

w8 e (3D gy slajls san cuglel g (olulis

lolid Gl o=l o b Jides sl cja pols
S s o BLd lgy sla Lo sla adge
b5 ploml pale Gl glasl (g 5 &5 il e
oS H g slailojlw & (385 Oﬂ] o @Bl puoss
ol Gl el d2lge Codgie b S0
2 Olidos (pl 39 (0 dpog b ABl Gk e
3358 1S5 %5 (sla 903 b 3 %5 (oo lee
45 903 ol Ols (e s e plie D iy
Y 31)§| u.tblf Lgd (o0 @1).\0 b ylojlw L;Olil.ﬁ
9L jo dag g j5 ) Ul g Ngd (o 4B
S col Jo 3l oS e 8 o) b
Sl al 4 Oy dl)% &S o)'bd‘ Olo.m 4 LmOLo)'Lp
Sl 4 2555l lp ) Clgius oAl (e
L1 L ] 155y gt |y 355 L 3130 L
2 0550 dbul Cage oS diid b 5L 5l gl acgeme
LS o bl 5 0929 don ) 05d o0 gl
by s S bl calise (glajls Lol (gl cunlio
o Jle higel plas sl oo ol el (55900
9@»93&..&41_“&:\_{\)_3&@@“)%
oole Sl lasl]) Jlo Sajel pllss )5 iy
ol clacl (60,8 polio drwgi g Jdd o JuSuis
e by oSl Sy Lol (sl 4Lt ) ole
by (BUS lsy sl jlo 4 a8 Coles o AL
Cz 2 pgo (B Sy (oo (ole Ol lacl IS
e Gojoel pllas oliigyy o silb anugs g 350

Al

O lpiadn

W e ‘_s.oL.w 019) Lo o8l C)YW °
Uy ialidl el IS el aimd )15 a5 5)90 1,
S o0 38l g il Hle Sialen dbul ;o o8l
b o S (sl AP 4 S8 g > S
ol 3,58 6 Ll

Slib el 45 oo 5 i (S5l il @
5y e o 1300 @ pliis] baes b wilen ole
B Ko b g Ll ol 5 5 Lol

ey %)J‘}&J)j} Al o)\.a.ﬁt AR 09> U/{Ub’_“//jy ML:ALA})



https://ioh.iums.ac.ir/article-1-1152-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-15 ]

the ways to meet the needs , Quarterly Journal of
Research and Planning in Higher Education, 2013;
67:69-89. (Persian).

20. Abdolahi B, Hidari S. Factors associated
with the empowerment of faculty members: A
case study of Tehran Teacher Training University.
Journal of Higher Education Association of Iran.
2009; 2(1); 1-24. (Persian).

21. Jamshidi L. The study of faculty members’
growth in a big State university and the way
to  progress it  continuously, (Master's
dissertation). Shahid Beheshti University, Tehran,
Iran 2007;(Persian).

22.Javadi M. The study of newly-employed
faculty members’ problems in Tehran
universities from 1996 to 2001. (Master's
dissertation). Shahid Beheshti University, Tehran,
Iran.2003; (Persian).

23. Rahimi H, Siyadat A, Hovida R, Shahin A,
and Bakhtiyar NasrAbadi H.A. Organizational
Diagnosis of Isfahan public universities based on
six-box model from the perspective of the faculty
and its relationship to organizational health and
quality of work, Quarterly Journal of Research
and Planning in Higher Education, 2010;58; 19-
39. (Persian).

24. Sarace H. An introduction to sampling in
research, Vol.3, Tehran: Samt Publication.2003;
(Persian).

25. Homferiz T. Labor and human value: the
path to change your life, Selected Proceedings of
the thirty-fifth International Conference of Human
Resources. Translators Mohammad Ali Babaee
and Behzad Aboalaee. 2005. (Persian).

26. Bazargan A, Sarmad Z, Hejazi E. Research
methods in the behavioral sciences. Tehran,
1997;(Persian)

27. Golparvar M, Nayeri Sh, and Mehdad A.
The relationship between organizational values
with job stress, emotional exhaustion and
organizational deviance behavior in employees
Steel Company, Journal of Knowledge and
Research in Applied Psychology,2009;42:46-68.
(Persian).

28.San Park J, Hyun Kim T. Do types of
organizational culture matter in nurse job
satisfaction and turnover intention?, Leadership in
Health Services ,2009; 22(1): 20-38

29. Schechtman Z. Tm pact of Life skills
training on teachers perceived environment and
self-efficacy.  Journal of educational research.
2005; 81; 144-154.

30. Chong V.K, Eggleton I.R.C. The impact of

Publishing.2008. (Persian).

7. Sheldon K.M, Bettencourt B.A. Psychological
need-satisfaction and subjective well-being within
social groups. British Journal of Social
Psychology, 2002; 41; 25-38.

8. Freeman K.B. Human needs and utility
maximization, International Journal of Social
Economics .2011; 38 (3).

9.Iran Nejad Parizi M, Sassanghohar P.
Organization and Management, Tehran: Iran
Banking Institute. 2007. (Persian).

10. Tikkanen I. Maslow’s hierarchy and food
tourism in Finland: five cases, British Food
Journal, 2007; 109(9); 721-734.

11. Deci E.L, Ryan R.M. The ‘what’ and ‘why’
of goal pursuits: human needs and the self-
determination of behavior, Psychological Inquiry.
2000; 11; 227-68.

12. Arshadi N. Basic needs satisfaction, work
motivation, and job performance in an industrial
company in Iran, Procedia Social and Behavioral
Sciences. 2010; 5. 1267-1272

13. Sapmaz F, Dogana T, Sapmaz S, Temizel
S, and Dilek Tel F. Examining Predictive Role of
Psychological Need Satisfaction on Happiness in
terms of Self-Determination Theory, Procedia -
Social and Behavioral Sciences. 2012; 55;861 —
868.

14. Deci E.L, Ryan R.M. Self-determination
theory: A macro theory of human motivation,
development, and health. Canadian Psychology,
2008; 49 (3), 182-185.

15. Hetland H, Hetland J, Andreassen C.S,
Pallesen S, Notelaers G. Leadership and
fulfillment of thethree basic psychological needs a
work. Career Development International. 2011;
16(5); 507-523.

16. Ilhan T, Ozbay Y. The Predictive Role of
Life Goals and Psychological Need Satisfaction
On Subjective Well-Being. Turkish Psychological
Counseling and Guidance Journal, 2012; 4(34);
109-118.

17.Deci E.L, Vansteenkiste M. Self-
determination theory and basic need satisfaction:
understanding human development in positive
psychology, Recherché of Psychologies.2004; 27;
17-34.

18. Judge T.A, Piccolo R.F. Transformational
and transactional leadership: a meta-analytic test
of their relative wvalidity, Journal of Applied
Psychology, 2004; 89 (5); 755-68.

19. Zahedi S, Bazargan A. Faculty member's
opinion regarding faculty development needs and

\yay %:ﬂ}a:)}} ) a)u AR 093 UI{UE’._"/’IP ML’JA\A}J



https://ioh.iums.ac.ir/article-1-1152-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-15 ]

w8 e (3D gy slajls san cuglel g (olulis

reliance on  incentive-based  compensation
Schemes, information asymmetry and
organizational commitment on managerial
performance, Management Accounting Research;
2007; 18; 312-342.

31. Dawley DD, Stephens RD, and Stephens
D.B. Dimensionality of organizational
commitment in volunteer workers: Chamber of
commerce board members and role fulfillment,
Journal of Vocational Behavior,2005; 67: 511-—
525.

32. Kondratuk T B, Hausdorf P.A, Korabik K,
and Rosin H.M. Linking career mobility with
corporate loyalty: How does job change relate to
organizational commitment? Journal of
Vocational Behavior, 2004;6 ; 332-349.

33. Kajbaf M.B, Pour Kazem T. Investigations
of employees and supervisors National Iranian Oil
Company, motivational factors and their
relationship with job satisfaction, Journal of
Cognitive Science. 2005; 7(1); 67-73. (Persian).

34. Winter R, Sarros J. The Academic work
environment in Australian universities: A
motivation place to work? Higher Education
Research& Development, 2002; 21(3): 241-245.

35. Abbasi T, Fani A.A. Cognitive skills and
career management: the relationship between
consciousness, cognition, interpersonal
relationships, career management and
environmental knowledge management in the
Ministry of Education, Journal of Humanities.
2005; 101-120. (Persian).

ey %)J‘}&J)j} Al o)\.a.ﬁt AR 09> U/{Ub’_“//jy ML:ALA})



https://ioh.iums.ac.ir/article-1-1152-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-15 ]

=
\‘5//
N
\

‘ Abstract

Identify and prioritize the needs of the workplace psychological faculty
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Abstract

Background and aims: Considering the importance of addressing the psychological needs in the
workplace, in order to the performance and greater commitment of staffs crucial address this issue.
The purpose of this research is Identify and prioritize the psychological needs of work among faculty
members.

Methods: This study was a descriptive survey, 147 people from the Faculty of Medical Sciences,
Urmia, using a stratified random sample of patients.The means of data collection were the
questionnaire psychological needs of work, data analysis is done by SPSS16 software with using of
Pearson correlation and confirmatory Factor Analysis, One sample T-Test and Friedman test.
Results: Psychological needs at work component of faculty members at favorable level was assessed
faculty members perspectives the human traits, The first rank important was in the workplace and in
after ranking human beliefs, work culture, self rebuilding, sense of belonging, self respect, not of self
alienation, self awareness.

Conclusion: The results of the present study with prioritization components of psychological needs
of work reemphasized the need to address workplace psychological needs of work particularly
human traits.

Keywords: Psychological Needs of Work, Faculty Members, University of Medical Sciences,
Urmia.
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