[ Downloaded from ioh.iums.ac.ir on 2026-06-27 ]

\yva¢ Cjﬁgﬁ:)l}a:)}} ) °JL“:” NF 09> |y b=V ML’.ALA}J

ol )0 6,1 W) culss p ally (5 )l (8 ol g (i 5
gy cruime S5 5 an s 61 50 )

AN/ Y 1 b pdy fo,b A0/ AN 2 il g Fo,l AF/ /¥ el &b

oS>

(9 0k oS paded (S5 9 )15 o camlie (ol o sl 2ia)lS S5 (S5 50 0L Cuenl b Gl (pegrie (65 (S S 1B g dine
TS s QLS )L (5955 caisS by il (18 aslyy (iSudl e Baa b gy (ul e Lt )8 s el g Slojles
5155

oS L g 0as sl sy ol )3 €85 ludlite ple | (Bolas &yp0 4 & 2339y QLS 51 58 e (imgly anlllas 390 diged ooy 2 (99
Ot 59 45 @50 (VAVY) (g dly ()5 (S5 S Moo VY dslissy (imgly (65913)5 I3l 48,5 8 S g talojl (65510 09)8 93 5 ol
Sy atin s a JI5 b (29,5 030d 4 5 P 4 5 Sy (glaid Al V3 ) (il 1 doliyy a2l 09,550 1 (695 g3l g 5 95
oMl b g 0 piite Lz g 0 puite ST uillgsS” Sl (b9 L Laosls s plosl (slalilie s olsS 05,5 g9y a5 Jb p3 b ooy halejl 09,5 (gl and>
L3 oo 4555 SPSS VA 331 65 5]

S955 S adaly (gile 8 adlip 3,8 K00 )l @ o)1y dgng iglis aldlie Jlasl 5l s olgS 5 ialel 09,5 95y a5 b s @l Sl
(P 1+8) el 0305 Ll 90 g 33 1y LSS (58

s ot asbyy 33 lbbiel 51 o3kt b Al o o lojls sl o ) Lame )3 age (6ilemet E9i90 LSS (L) B3 Corle 2§ o8 A
3 il 5 1) QLS cols) g plejle (9050 5 0wiS dgue |y adlge ol elal,

sl 0ygliie ¢ )l (S cutsS dlaly (g3l gE doby lbb)‘g.\:l;

£

Dl LS SI5) ciS e ,s [0] seb 0
9 290 2o dgu ol )3 (Sl il S i
sob a9 )5 o 3 (S5 il (S, e,
09 oS Jle (8,5 s Al (lojen
ol Lo S anl)l g puie aiyzo ol 8l
Hedl i) lS plascinl ¢ able spgai yioli8l cypuiocen
S gk [F] B o0 S 4 S, i cols)
Collaels g Cgdhae 13 ()L (Sus; chS Al
dau googe (sl By 8l (el ) lams (35
$OS bly b gaaome o (LIS, (o dlall) codS
OUSHE (S0j CutsS o )5 Jomo [V Jogd o0 bgyyo
b 5y Slas g (590542 s sl Jldl Jl> o
4 )8 (S ceas [A] o)b coaenl jls 3
JLS acebsl 5 i (el gy 5 (S oie
LSL“4>|9 5 <\.n.l§.a Q,gl )9.«4’» Cowl Cxioo 50 QL‘S)K
DBl e 5 S D 25 g le)lS ad 4y dmlo

doddle

ole; @ae 3,8l sl Slojlw axels y)de dsols
LS o e ol 3 1y 395 (S5 51 oL
S Cibgn 0 (oo sl i Sl @lie [V]
A8 2y Jgol 5l slasgorme i3S o 53k plejle
9 Jsime wlazel JB failojlu )3 xue oy 5ok 3,8
Ll g colojlo 55501 b (s (Lo 41 2B
I¥] 59 ,ld, by b plysl g cise

o D85 45 ol s (55 555 S
ot ) 90,8 S lad s (S5 g (pasd (SN
2 035 S8 sboly I (o psrde cnl [Y] e e
poteie Oromen ol Laglejlo 9 )8 p3ye 3)90
i il ] S e bl SIS md > olsl
e 6B jlw ()90 d9se b Culs) sl
Sldl dy a8 [¥] WS o SaS G lojle by
Sylaro Ll Jole 5y 15T 5 LS Joo (08

zohre.lourak@gmail.com .1l )5 ool pts (soj)le> olSKuiily o Jaib oyglio aty bl (ool IS (g9l (Jgiame 0diumy5) =

ol (ot (ol oEils ode il guae g 0yglie (58> Y
‘O‘)ﬂ‘ ‘()])QK“ ‘unj)|9'> oKisly @lc ol pac g 0)914';0 d).'.'fb -y


https://ioh.iums.ac.ir/article-1-1618-fa.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-27 ]

{

7
©;
N

)8 (S CutsS p dlal)y gile e aeby iSu il

V] $9- a1 )50 (slaog S L g lagsj ol 3
=590l Sl dlly (il 8 Sloyd 3,0, i
5,5l Jican clacylye ol dolyy ol ol
(o) S 0Bl S e a0 S1de g o
s A a8 g (G 395 5UB) s Sl il
e Vo] 2l () o)l g o o500
90 i [y Laolee (talas g ol (652
A8 o 3l S (sS0k Bl sl ) Lo
x5l hate g Lo )l (idg) IS 4 (e
009y S (e O | iy il (8 sy
O 5> (29865 Lailg) 5 ogMe )5 3590 Aol (slo
by 33 g dowyle i dagliw)lon (92 (il
 podre Cd oj = S low =l o
590 Y Lo 5 )L cliylS = e 3,51
D] 5,5 o 1) ool
srolis Cppme I (N dindy (oyp 4 2ol
g adaly o)l (Lo )3l (LS (S cudsS o &S
1988 Cpiomed [V 9 V] cowl o8l o (o) S
2 Poe Jelge g ladasude oy e 1 (S0 VY]
b o Sl Lalgy Koy 1y (5,8 (S5 cudS &)l
= Aol (oyp gl paie (ol 4 drgl
ol 53 1 1y L2l B 03,8 Ol |, alasly gl
Jymae 45 'RE) aelyy oyl 08 (g2 Al
Ul 33 51 i «)l8 336 Lawgs 39 lays bl
Py dabp ool 5/ el Wy ol slasal 3 145y
slion ©yg—o 40 9 RE (Lo ey gl
IYY] 25l 252y ay (gl = b lutily) (ald
G Ao )3 (loygtS > (S & Slisiow
ledbl @ d g b sl a8 )5 Cjao ()5 (S5
3)9— 53 losioe (—ddg}y 4SS b Siag)
S5 oS dlally il (1 Al d ]
oz JB sl gy opl il il 48,5 G900 )8
Doy M”; Il wgmre b g}
=6 aeby Ll as coul Jliw onl & 2555wl

1

Relationship Enhancement Therapy

Rd)b dn e () (S5 CoS publis 2
L8] 2950 505 PBluwe g 0555l 08y oy j1 15 1
e Ollow 5 Cadlye CudS dgup oS ojll plon 4
G 3 S ) (LS S5 CaisS ey cun

[Ve] b o cuonl

aoaly plol pdamgdy W] (bye g (B ol

u.BLo)’l_w cdlae O L;)btm 9 Culo db;_‘) O‘ e &S
Cawd 4 30 LS ()5 S curS Lo Sy
bis (g Scan W] gl gl 5 2534
i «5)S5 o] 5 gl (S Caer iy,
= 5 Jelse s 4 1) Shatins (232
Soharogy (Sl A0 LS ()5 (Sj CuiS
Gt odaldo plote b (odmgh ) LIV )lesS”
Cwsd Al O—.’.‘ 4 ‘EJU Ololm 0 Lg)lf uf.b)
03 i oy (5yblize Cgldy g oS A8l
o Sl 5 il a1 s 185 o
S5 CdsS Sd ol g (B Gl (oo
oo > W] s 5 Jeome 2)l5 2929 )
s Gl g Ll (bl g2 (el 295
(S Yo Cu ppdo o o by o e cols,
5 (b Cllip 5 Ciel (LS 05501 L)
CieS slacS e plgis 4]y (S5 9 )1 plorud
@lrysie L porio cul imd oo Ui (6)8 (SN
ety 5 [A] it 3,Shae (1] i 245 52
ool alasly 5 55 V8] i

a8 )5 ploul 15 (o9 CMS e das pl o
95 glmadlie [sol il talex | el
SA5) S 3k 5 (b Rl pegSae
o9 4y (i 0 j9li 3G 5 [W] S8 ()18
LS (S5 S g > Jad ) 5le 4l
DAL oleto! g)ls s LS

(S (SN) CasS 0je> 3 She M Sl (S
25549y il o (B3 sla oo (b0l
Jold pomsie (Sy50 @ 1) )lee ol daily (5l
higel Sless daly Gilo E sladaly 25 0
Sl Wlgi e 45 (63,8 oy Ll (sliwly > Ain

\vag %))‘)d‘:)jﬁ ) a)\».f;: NF 69> U/{Ub’._"/’ﬂ/

aslals 93



https://ioh.iums.ac.ir/article-1-1618-fa.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-27 ]

21y Lasgeil 53 w9 39300 Jlasl ol 590
l_!bu‘ Dy yd uJ.m_w.a )M 4:9?6.\.& aS o]; 09;
b olas S il oSl e Jlc)
Jodes )3 o] lgime 4 039 43> Ae Sloys duds

Cawl 00 030> T )
> 9 (G S dged (pig) (5 ol axol>
SIS 5 s Ae aallln iyl (ylel dasls tigad
2 pimgin opl ) eS8 b Loliie &S )8 (6l b
daces a8 bl ) el a3,3 5 53 1) w59 VYA Sl

Fye LS ) (S5 ciS p dhaly il
S

S

I o9,
dy oS Cuwl (35 Llag (5 ol Lhagl
o 9 0903 i £95 31 9 (dulejl 4nd (gogud
ISt gl i a3l e o155 095 L (905
o Hlal (55 diged by, 3l ekl s Loy S
2 ol e S tlojl 09,5 53 1) Sogejl |

R

@l XV duds
Syl (el Bab Ciboge EUS S0 g sl Gl eg)S (slasl (Byme 09 (5200 b bl (el i sl Jol ad>
@ g by Olale 11 398 lai 390 e by il (G Gbolee IS el gl g sl e
Ayl oS

13151 ailjey (S1oyu8 b wd Canlgsys ol,8l 5 sible Lo g 4l Grexs bilite STydl Y sen @jlee L U ol 3l 4 SoS pod dul>
—oybls iy (63,8 o pogMe sl azils 03,8 Cugii |y plinladisn Jues < jlge b g ansl azily LiS by 1,

il Juan 5 b bl g 03,8 iy o A ol (25 b1y % 5 095 sla)lSy

sl I ]y )15 5 sl
ol sl gy Jobo 9 4 oSl 2000 > Juged yglaio 411, (550 29y 0,51 g comy & loe L 1 oL 81 4y S8 Py dul>
- o bgrye 1500 Gyl 4y g ool 03l BT uitmen iy (SThsl Al o cjloe gl 4 g 03l il 5L b))
SIS AallSo s Jols w1y b Gyl 5 (8l s &S 0™ lo glaseS 4 1) 545
ko y

el jl oMSin b (i aslse s Iy ooyl bl o e g Skl S Ul silen b al,8l 4y oS £l dud>
dJLm‘\{J&bﬁﬁa.))s ozl o)l Copie  plilaly ) plysl g Coiel &S (gloguds 4y Sl ol 8l g5 50 g 4
B3k 295 4 o Jo ©)loa 6L B, Dy Lai>
43,530 glac)lpe olol jy ad awsls o8l 51 (ool G obul 3 (o)l [ s Jo @ylae b B dgu 0 S8 3181 4 o duds

G g aimd sy oLal L 1) oladallSe o w0 S & oliwd sl &8 a8 3Bl 1) (65,55, Jos zyb b 38l

Ui 1y o sl oas o3l bjg0l a5 5loe A8 el 1y Gub gy gl s cols,

Aimd bl WS a1y o 555 g Xy

mo 81y o)l (gl dad o diwled N8l 5 O ok 4 SaS g )l yusd ©)loes b U 29 oo SaS 0,31 & ol Al
98359 e (slayghol 5l dimd puss Ainlgs b omioed aimd il 31 1) 41y )3 (88le5 s 5 3890 (slyn! Jlozs]

NS a1y 5))55 5 03, ookl L yglabags 2 903)S b cunlio gy )0 1) LS Jbd agas &)loo 1 odlawl

AN A8 ol syl
Qrﬂwd‘ﬁ‘sd-\%@?ki)-’ S50 1 bl cpl sl prons Oyloe b b 29 o0 S8 0100 4 i dals

g Cuoly e il 53 (£S5 @)laes ookl b g ospisy plSoxiul

WA i)l 5 3098 <) sl OF o5 (g W] asliale 53



https://ioh.iums.ac.ir/article-1-1618-fa.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-27 ]

{

s
©;
N

)8 (S CutsS p dlal)y gile e aeby iSu il

s 3 .45 gl VA a5 SPSS g Ll 133l 55
9 b bges ( Slglhd @ser Jge Lvogs L]
oilslesS Julodi 5l hmggy (slans b o)y sl

.C;u.ulo,\,g))f o3 lésiul 0 yuxilo S5 9 ow,\.o

Lasy

Jlw 5 B Y o i bl 5l adlas 3,50 3131
30 ol I Z P15 g 3 50 ] 7 YY/YD S w34
L5155 ol 7V toMuass blxd 4 .x0g Jalio
liad 598 7 YYIYY (liadd 7 0% plid 393
Adgs

CshS site 3 il Syl g Siks o Joo
A so LS o S SSE 4 |y )8 (SN
- B9, galsS gajl yolie Loy (g (o) 2
g 2 LS (S35 ChS puite sl il
Loy, S 5> el G 5 0ol Bt J>lhe S S
B (p > +/+0) asil (e joline S g iule]
e ol > Sy i oS €8S aD i
U cos |y dblie bt wilg o g aib o Jloy
ol 005 031> L Y Jgis 50 zuls ol cind )8

alofl slaingy 3 1y (55 Wiges o psl> A3l
oo 8 Y Jlep Sypo an tilojl
5 3550 (gladiges Sl gl oy ol S S o0
aS (ool ydl il s ¥ olite ya5 Ar o g adllae pd
sl g, lusad el 3y50 sl el 5
09,5 93,0 (Bolai ogud 31,8l pl Coles pd aiad
A5 5 S 5 il 0,65 0
ogleme Gl Shmgin ol 2 idRg3y 5!
OIS ) (S8) catsS i 2)90 > Ol
03 odlasu] 093‘9 3 S CuS doliiw y 5!
o S o w65 VY gl doliiin p cpl Lo
D oliio olsly 5 (glalols colihs y (g ,So5ll
Jold g cnlosd (ga by @y S (glas
ot 6l Lo ( BIS  diliate 13y cloailze
OpL3 ¢ pobie Cuialy 0by Cusyp s (LBl g
$lad (5,5 (Suj elanl daly lojlo > ]S
g g Glojluw 3 elel plodl ( Sasj IS
ot Lok s sl bl o Sl B
i et ol 03,5 (5155 T g0l
IVl g 52 0 (55 Elia,S (sl
oslatwl b lasals Julod & 50 Cawlods u»)])f VYA

G SV oS pste 3 lailiwl Glyzdl 5 (ko =Y Jol

(N=18) JyuS 09)8 (0=)10) ilojl 095 se3l 4oy e
3kl 3l ool 5Sle 3,8kl Bl 5Ske
YIAY SYIY W/ YY/Y o905l Ui &) S8 cuiS
/A FEISV ARIZN YA 0903 o
i sl =9 S 90lsS (gl @l Y Jgix
JS 095 ohalejl 095 se3l 4l o e
S )hlixe o Z Jsée &yblize o Z )sie
AV AN /A2 N 0905l Ui &) (S8 cuiS
<IAOY N2\ - Javy <JEAY a9l o
o il ly (Ko oy i08) 9ol @5 ¥ s
$line o ¥ ol a2 V olil e Folel 09o5l A o ke
-Iyyy YA \ AT a9l Liw &) (S8 cuiS
RN YA \ A/AVS o9e) e

\Ya¢ “;“i"e’fi))‘)@;)j)é A a)\».f;: NF )92 U/{Ub’__"/’ﬂ/ ML'JQ\A}J



https://ioh.iums.ac.ir/article-1-1618-fa.html

=
17

09o3l Ll e 9 09,5 o Joles ol 40N 0 Jou>

[ Downloaded from ioh.iums.ac.ir on 2026-06-27 ]

d)lﬁt;m é.la.m F A)La" ‘:")9;\:’.“ w.i:t.n db‘)" a5 Q‘)si:gm Egoxo ).H_u éA.AA
NARAY \VRRY4 YOIYA s a-105 Lg)lf L;,\J)'g';..:.df.fei:- 55;
100 ”’f(‘ i
e
Sne
iy e 22
3
% 80—}
Z
4 70
=, o,
3 %
60—
50
T T T T T
50 60 70 80 90 100

SIS B335 CLls G sadl Ol

G (SNj CutS dtunly puiio g S puiito o (ST Hlges =) JSS

il 58 sl 4l bl i pldg s Jlgw
Sl 8 5l QLS 68 (S5 cuS p da,
oo S5 pillasS Jlos el 5l ey sl
ol anlyl £ J9.x; 59 OT @Lu &S cCuwlodds oalaiwl
Goldy (g yusiio S5 LuiluleS Jlod pulis .ol
CoieS ) S8 g lalejl 09)5 93 o |y syblise
095 Sl peiie (1) 5iSLie 3lde 4 a2y L
{YA) Gg=oil ot 9 (YVIYY) 0osesl G 3 Gialel
el bjgel anly (clynl aS dg b o odnlin
o33l g > L idgs]] Sl Sk Sl
0390 OY 55 g0l by pil lie Canlonsd 5
3 odd Jools @lyuss 51 Z0Y &S Lo opds o]
4ol el 31 b Gialojl 09,8 (903l g sl
2855l Ao ol 4 dag bl 3y (gl
aabiyy gly) 48 el 4568 ) 5l 0
(S35 ChsS dgme el daly (g3l (1 (gl
D)5 0 )8

odsms s a5 F oo)lol pdlie o Jods )3 puoren
slapulyly (Son wyp sy 0 G903l e
CieS il )0 bl S8 g Glulej] (glaog S
g b(p> +/00) dib o jblime 58 SW;
09,5 9> slarslosly s plp 1258 Ll 4ms
@5 d9be 2wl e (wl 3 SS9 o]
0L 0 Joda 53 (9w )S ) locad (SSed (o)
F o)Ll palie Jgin cpl (wlol p ccanl o o3l
Al sed yhlime ()8 (Su0) S it s
O Clyed g Wog)S o (ol cplpls (p > +/+0)
G (e (58 Gl ol 5 ) 2929 (9]
P aSil a aag bcwl oad)S cols) g5
sl lge SRS b g )S) bghad o V S
9 Pl yiile oy &S C8)5 dont (g cnlpll
Sl dn e Loyl 352y (bl ditunly jusie
oillosS el gl 3l odlisl (sla o8 Sy
bl 3 (g Sl ooy p gl wanl 003 cyle,

Gl 00535 &l

WA i)l 5 09,8 <) sl OF o5 (g W] asliale 53



https://ioh.iums.ac.ir/article-1-1618-fa.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-27 ]

L(<VV

)8 (S CutsS p dlal)y gile e aeby iSu il

CH

G5 (S5 CosS Slyes ien g (Bigal asbiy il g puite S5 uillggS Jelos gl —F Jgan

Sojusl  gbles o F

Olygdone (1l

Gllay Clygiome ggerme i olie

ofee A\ rZANs VAYQ/¥A
-loY of+ N ya/ay YVEIoY
\Y/OA

) VAYQ/¥A

) YVE/OV o905 e
Yy AARVAY s

Y. VOAVYY Egeone

093l O

aaly a5 i g5 o odel Cawd 4 gl Cpd

S5 S S e glalpl 555 5l (SO
= e 0gly 4l b beadly ol sl e )8
L’)Jb ul—““ l_, J‘-"?’u—“ L;)l_f L;J.;) uk.o.S <\§u;|
4 L)l slacwluw (0B, sl ol I gla
WSS s iliel asllas g i dlaly «Blad &g
slagingin g obyls 4 dog b adbie olyen
cuslio g guono alal) oS 295 o0 aude ool Jos
Le o 5oyl (65l Sy oS 1 o3k sl
5590 daly (gl (2 acly o bjgel drn
Gelio 09y adaly ()8 9 o 5 clio
o8y ()8 (S5 et cul atudly b e
JEs! peud cuwlin u,;'s)‘yoi 0y9d S ) &S b A
= o9dke lgie 3,3l 4 paalie alpale g oo
S aly 8y 00,81 5B 5 () dgue dinej &S
03,5 gl )3 )8 5 5 Cute ulus] g0 sl
5 e ogtie (5)LS (SaT; i oS bl
OhbSes g g1 4l 3ob (pioman § Sl (2
2,8 S Cute (5,55 5 (dble iiSly 5oL [Y4]
ailis ol 1) b ) aile 393 Jid &) Cos
0db ;55 slas)p B dn da g bl ab s 5
Lagl sbiwly 3 pobs (gl o5 39000 paseie
oigi (ol s iy pd g ol Gl
CS o dlaly (il (8 asliy (LSS0l e
Oagi ol el oad Hholisze 35 (5,8 (SW;
g1 3 2BCudgize gLl gl K05 (yeen
5 SleMbl mlio (ol adllas g by Jdo &
Pl (e il 292y b ($394%0 (g
ool LISl el 3 obigal oS 655
e (6356 (oSigel IS S 5 05 (il 5 035

(S 5 4o 9 Sy
= debiy (i Sl (yp Gl ool Sua
o=l @l g (LS (SWj ity dal) il
Loyl slac)lan cpl (9l 8 oy (lis Ghagd
CpsS o Ul oo o (Jad laee )3 (698 (o
Oo3 (ol gy cpl jl2ed @Bly e (LS (S
Gygmo dinoj il )3 45 olayiaghy ladidl |
a 395 o 50 VO] (ge Mllise guen aid)S
Jo pdaly il (g8 asly o sy o domi ()l
(s adlee G Bl oligel Qb o > 20
oS wl cuwd bt cpl 4 [YF] il 501y (gylb
P30 25065 )3l p p alaly (g3l (g8 by
Olyie cod (—dmgh ) [YV] (og—c,9 ol
LS S8 et p (bl glacs)lpe isu ]
S)loe (sBigel 0)93 3 &S b 1S amd o LS
ceiS awily o] eSS b okl g (b))
9 9o slaplejlw ) (LS, g)LS (Si5)
S35 CatS (i S [V] s e )] Logas
Ol 3 9 i oo Slojlo s 8g 0l 518 1y )8
Smolis (pySnte Jl (S &5 w0 LS gy
g alaly oyls (0oL )35l 6,8 S5 cuas o oS
5 =ly oblgd (920l sl BB o (6 lSen
CatsS diddiy (wyp g5 dalllas (3 [VV] ol
S 3=is ol 3 3 G5 b ) SN
S g abaly 1) adlye (ol p She polic (p Fare
$ydhae g 3lhe (odla imen Kl e 33 g
5 SIS (SH) CatS (wyp Ban by A YA]
LaolS_isls ol el (slael _bloy] slacs g
90 o=l ol aS 0y Lis 665 ol oS sl ol

ol 1Sl (g foline dlaly a3l

\vag %))‘)d‘:)jﬁ ) a)\».f;: NF 69> U/{Ub’._"/’ﬂ/

aslals 93



https://ioh.iums.ac.ir/article-1-1618-fa.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-27 ]

Management. 2013;6:34-46.

8. Rastegari M, Khani A, Ghalriz P, Eslamian
J. Evaluation of quality of working life and its
association with job performance of the nurses.
Iranian journal of nursing and midwifery
research. 2010;15(4): 224-239.

9. Sharma N and Singh Verma D. Importance
of quality of work life in small scale industries
for employee. International Journal of Latest
Research in Science and technology. 2013;2(2):
495-499.

10. Rai GS. Improving Quality of Working
Life among Nursing Home Staff: Is it really
needed? International Journal of Caring
Sciences. 2013;6:380-391.

11. Amin Bidokhti AA and Mardani A. The
relationship between perceived organizational
justice quality of working life in the staff of a
hospital in Ahvaz. Iranian Journal of Medical
Ethics and History. 2004;7:58-69. [Persian]

12. Cahndranshu S. factors affecting quality of
wok life: Empirical Evidence From Indian
Organizations. Australian Journal of Business
and Management Research. 2012;1:31-40.

13. Bharathi PS, Umaselvi M and kumar NS.
quality of work life perception of college
teachers. Indian jurnal of commerce &
management studies, internationally indexed
journal. 2011;2, pp. :47-65.

14. Mejbel AA, Almsafir AK, Siron R, Mheidi

Alnaser AS. The Drivers of Quality of
Working Life (QWL): A Critical Review.
Australian Journal of Basic and Applied
Sciences. 2013;7(10):398-405.

15. Farjad HR, Varnous Sh. Study of
Relationship of Qality of Work Life (QWL) And
Organizational Commitment. Interdisciplinary
Journal of Contemporary research in Business.
2013;4(():449-456.

16. Nekouei MH, Othman MBT, Masud JBt,
Ahmad ABt. Quality of Work Life and Job
Satisfaction among employee in government
organizations in Iran. Journal of Basic and
Applied Scientific Research. 2014;4(1):217-229.

17. Omidi H, et al. Review the effectiveness of
the components of the inverse theory on job
motivation and improve the quality of working
life of employees. Research consultancy.
2011;11(43):77-96. [Persian]

18. Ghasem Zadeh A, Ahmadi A, Abedi MR.
Career counseling and job compatibility Davis
theoretical impact on quality of life in the
manner of municipal employees. News and

Slallas 3¢5 o Slpiiing y 31 3 cwlailis
QLSO ()5 (S5 CotS daup dlas )3 gy
oS o)L (SNj ceasS Sialil gl aylosle
CeutS cladoly b lojle picren .08 odlaiul
o Cad S o (slagdigel B 1y () (S5
ey J5° 53 s (90l 355 lpde 9 JUS,E
balgy 4o (@90 slaglejlo I (o)l Aile 95 o0
o2 U0y oy (o0l cuonl )5 lae 40 24550

b ygel plosl ol (o pian (65,51 GUS)K 295
b GRS plejls L e g 2230, 2

&l

I. Venkata Subrahmanyam CV, Pattu
Meenakshi S, Ravichandran K. Quality of Work
Life — The Need of the Hour. International
Journal of Business and Management Invention,
2013;2:1-4.

2. Reddy LM, Reddy MP, Pradesh A. Quality
of work life of employees: emerging dimensions.
Asian journal of management research. 2010:
827-839.

3. Baitul Islam M. Factors Affecting Quality of
Work Life: An Analysis on Factors Affecting
Quality of Work Life: An Analysis on. Global
Journal of Management and Business Research,
2012;12:22-31.

4. Muhamad Noor S and Abdullah MA.
quality of work life among factory workers in
malaysia. Procedia - Social and Behavioral
Sciences. 2011;35:739-745.

5. Jayakumar A, Kalaiselvi K. Quality of
worklife- an overview. International Journal of
Marketing, Financial Services & Management
Research. 2013;1:140-151.

6. Almalki MJ, Gerald GF, Clark M. The
relationship between quality of work life and
turnover intention of primary health care nurses
in Saudi Arabia. BMC Health Services Research.
2012;12:2-11.

7. Sandhya Nair GS. A study on the effect of
quality of work life (QWL) on organisational
citizenship behaviour (OCB) - With Special
reference to College Teachers is Thrissur
District, Kerala. Integral Review- A Journal of

WA i)l 5 09,8 <) sl OF o5 (g W] asliale 53



https://ioh.iums.ac.ir/article-1-1618-fa.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-27 ]

=

/L(<V

)8 (S CutsS p dlal)y gile e aeby iSu il

research consultancy. 2009;8(32):47-59.

19. Nazari AM. Foundations couple therapy
and family therapy. Tehran: Science, 2007.

20. Scuka RF. Relationship enhancement
therapy. New york: Routledge, 2005.

21. Nanjundeswaraswamy TS, Swamy DR.
Review of literature on quality of worklife. 2,
bangalor : S.N., International Journal for Quality
Research. 2014;7:201-214.

22. Kadivar P. Educational Psychology.
Tehran: Samt, 2000. [Persian]

23. Guerney BJ. Relationship Enhancement
couple/marital/family therapist’s manual.
Bethesda: MD: IDEALS. 2005.

24. Arbabi H. The relationship between quality
of work life and job satisfaction empower
teachers Torbat city. Master thesis, University
Kharazmi, Tehran. 2012. [Persian]

25. Mullen Jill A. A Case Study Integrating
the Relationship Enhancement Model in Conflict
Resolution. Counselor Education Master' s
Theses, State University of New York. 2005.

26. Nazari AM, Taherifard M, Asadi M. Its
impact enrichment program on marital couples.
Journal of Counseling and Family Therapy2012;
3(4):527-542. [Persian]

27. Pouravaz M. Assess the effect of
communication skills training on quality of work
life rehabilitation centers. Welfare and
Rehabilitation Sciences University —master's
thesis. 2010. [Persian]

28. Hashemi Motlagh SH, Mozaffari AA.
Compare communication skills and the quality of
working life of faculty members active and
inactive Islamic Azad University of East
Azerbaijan Province. Beyond Management.
2010;3(12)7-32.[Persian]

29. Aketch JR, Odera O, Chepkuto P, Okaka
O. Effects of Quality of Work Life on Job
Performance: Theoretical Perspectives and
Literature Review. Current Research Journal of
Social Sciences. 2012;4(5):383-388.

\vag %))‘)JJ))):% ) a)Lq.fL NF 69> U/{Ub’_:/’ﬂ/

aslals 93



https://ioh.iums.ac.ir/article-1-1618-fa.html

=
Abstract \ V

The effectiveness of relationship of enhancement program on quality of
work life (QWL)

Zohre lourak Agha', Ali Mohammad Nazari’, Mohsen Rasouli’

Received: 2015/09/26 Revised: 2016/11/09 Accepted: 2017/02/19

Abstract

Background and aims: Quality of working life is a critical concept with great importance
in the life of an employee which shows an appropriate balance between work and personal
life, ensuring organizational productivity and employee’s job satisfaction. This study aimed
to determine the effectiveness of relationship enhancement program on quality of work life
(QWL) among Karaj Municipality staff.

Methods: The sample of the study included 30 employees who were randomly selected
from among the applicants to participate in this program, and they were random assigned
into experiment and control groups (15 subjects per group). The data collection tool was the
27-item Walton quality of work life questionnaire (1973), which was performed on both
groups in the pre-test and post-test stages. Relationship enhancement program was
implemented in 7 sessions with 90 minutes duration with step by step method for the
experiment group, while the control group did not receive any intervention. The Data were
analyzed through Univariate and multivariate analysis of covariance by using the software
SPSS 18.

Results: The results suggested that there is a difference between experimental and control
groups after performing the intervention. In other words, the use of relationship
enhancement program has enhanced quality of life among the employees in the post-test
(p<0.05).

Conclusion: Quality of wok life is an important issue in the Workplace. Organizations can
use training such as Relationship enhancement program in order to improve this components
and increase Organization productivity and employees’ satisfaction, as well.

Keywords: Quality of work life, Relationship Enhancement Program, Career counselling.
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