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An investigation of the causal pattern of the relationships between
spirituality at work and health psychological variables in Babol University
of Medical Sciences using DEMATEL approach
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Abstract

Background and aims: Nowadays, the efficient human resource is one of the most
important factors in productivity. However, spirituality at work is the underlying theme in
employees' empowerment that has become a key issue in health management system. This
comprehensive review was performed to identify and explain the underlying variables.
Accordingly, the purpose of this study was to explain the pattern of causal relationships
between at work and psychological variables in Babol University of Medical Sciences.
Methods: This study is cross-sectional descriptive-correlation. The population of the study
includes directors and human resource professionals in Babol Medical Sciences University,
who were selected using purposive sampling. The raw data collected using paired
comparisons questionnaire and analyzed through DEMATEL approach.

Results: According to the importance of parameters (7; + ¢;), the results of the data study
showed spirituality at work (6.94) is the most important variable, and so employee's
creativity (6.05) is identified as the least important variable in this causal relation. Among
the variables studied, organizational climate (1.45) introduced as the most influential
variable (1; — ¢;), and the employee creativity (-1.21) selects as the low influential variable,
and the least amount of impact to be allocated.

Conclusion: Babol University of Medical Sciences administrators can implement
appropriate programs to increase spirituality and retreat the background for possible
improvement in their employees' mental abilities.

Keywords: Organizational health, Organizational climate, Employee creativity,
Organizational entrepreneurship, Spirituality at work.
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