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Abstract

Background and aims: Great investments are made in many countries to provide the grounds for every
member of the society to be benefited. However, the results of several studies show that many people
suffer from multiple injuries and sometimes die as they are doing sports activities. Therefore, sport is
one of the high-risk activities with many professional damages that apart from economic costs on the
health, include very serious psychological costs on athletes, families in specific and the whole society, in
general. Today, it is believed that most of the accidents (about 85 percent) are due to the errors and
carelessness of the employees. Therefore, it seems that Improving the safety culture is a basic solution to
reduce these accidents in sports events and fields. Safety culture refers to a set of beliefs, motifs, norms,
roles and performances that reduce the encounter of employees and managers to dangerous situations. If
the governing safety culture in an organization is positive and desirable, this culture, as an effective
factor, can commit all elements of the organization to have a major contribution to the safety of
themselves and their colleagues. Management is the key element in the safety culture. Management is
the key element in safety culture. Managers play a key and essential role in improving the safety culture,
preventing accidents and improving job performance and culturalization, and accelerating the process.
Among factors affecting occupational performance is the individuals' personality because the individual
personality determines his/ her motivation and attitude toward job and the way the individual responds to
job requirements. The value of the personality has been accepted as one of the predictors of occupational
and behavioral performance. According to the researchers, unsafe behaviors are highly influenced by
individuals’ personal traits because the individuals’ personality traits determine their motifs and attitudes
towards their job and how they meet job requirements. Therefore, individuals related to sensitive and
safety-related conditions should be highly sensitive to observe safety principles proportionate to their
characteristics and consider creating a positive safety culture as an essential issue in sports activities to
reduce accidents effectively. Therefore, by identifying and investigating the personality dimensions of
sports places managers, it can be used as a predictor of unsafe behaviors. In summary, paying attention
to numerous risks in sports activities is essential and taking safety culture into consideration as a major
priority is natural is sports. Considering the role and responsibility of sport field managers in safety and
health of athletes, spectators and other visitors, the present study aims at evaluating the safety culture
among sport field managers based on IAEA Model and its relationship with their Demographic
characteristics and personality. This study aims at answering the following questions: first, how is safety
culture among sport field managers? Second, what is the relationship between the positive safety culture
and Demographic characteristics and personality of sport field managers (gender, being extroverted or
introverted, and experience and education level)?

Methods: This is an applied study in terms of purpose, a descriptive survey in terms of data collection
methodology, and a correlation study in terms of data analysis. The research population includes all the
sport field managers in Iran that consists of 22167 participants according to the statistics of the
Development and Maintenance of Sports Facilities of Iran. The sample size included 379 participants
based on the table of Krejcie and Morgan. Considering the level of errors due to not receiving complete
questionnaires (the questionnaires being lost, not answering them, incomplete and invalid
questionnaires), a number of 416 questionnaires were distributed and finally, 400 appropriate and
flawless questionnaires were collected and analyzed. Multistage sampling was conducted on different
provinces and cities and finally, the sample was selected using simple random sampling. The research
tools included Eysenck Personality Questionnaire (EPQ) (1968) and demographic variables including 25
questions and the Safety Culture Survey including 35 questions related to the field of learning and
teaching, responsibility, safety priorities, leadership and safety integrity. To insure the face and content
validity of the questionnaire, its first edition was investigated by the experts in the field and the required
corrections were applied on the items according to experts’ comments. The questionnaires were used
after the experts confirmed them. The questionnaires’ reliability was calculated to be 0.76 for the
Eysenck Personality Questionnaire and 0.82 for the Safety Culture Survey in a preliminary study by
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internal consistency through Chronbach’s alpha. Descriptive statistics (frequency tables, frequency
percentage, average and standard deviation) and inferential statistics (variance analysis, independent T-
test, Pearson’s correlation coefficient and logistic regression) were used for data analysis using SPSS 19
at the significance level of p > 0.05.

Results: Demographic findings of the research showed that the majority of the statistical male sample
(68.5%) holds bachelor degree (44.5%) and master degree (29.5%). Results showed that the mean safety
culture of sport field managers was 130.12 And its standard deviation was 21.5. The score above 105 is
regarded as the positive safety culture. The independent T-test showed that the average score of safety
culture is higher in women than men and the difference is significant according to the value of t + -2.970
at the significance level of P = 0.00. Results of ANOVA showed that although by the increase in the
work experience, the level of safety culture increases, while no significant relationship was observed
between the two variables (P = 0.657). Results of ANOVA showed that by an increase in education
level, the positive safety culture increases, while the relationship was not significant statistically (P =
0.391). Eta correlation coefficient showed that there is a significant (P = 0.01) negative (r = - 0.19)
relationship between being extroverted and the safety culture. Moreover, there is a significant (P 0.00)
and direct (r = 0.29) relationship between being introverted and the safety culture. Considering the type
of variables and using eta correlation coefficient to investigate the correlation between the variables,
logistic regression was used to determine which variables are strong predictors of safety culture. For
overall estimation of the model, omnibus test analysis was used. Omnibus test showed that the logistic
regression model was significant. That is, it can predict the variables efficiently. The log-likelihood of
logistic regression showed that the variables are 69 percent able to determine the dependent variable.
The results of Hosmer-Lemeshow test (HL test) for regression fitting showed that the model is
appropriate and fit well. This means that a series of variables have predicted the criterion variable.
Therefore, the predictors of safety culture should be identified from among the variables. Results of odds
ratio showed that the odd ratio of being introverted and extroverted is relatively good. The odds ratio
equals beta (B) in linear regression. The ratio was significant with 0.39 for being extroverted and 0.48 for
being introverted. In general, the more extroverted the person is, the safety culture increases and it is
vice versa regarding being introverted. In this regard, classification of the average values of safety
culture aspects showed that safety priority with an average value of 31.5 and responsibility with an
average value of 24.2 had the greatest and smallest average values.

Conclusion: Conclusion: The safety culture is an essential element to prevent accidents from occurring
in sports places and events. In the view of researchers, the incidence of unsafe behaviors is greatly under
the influence of personality traits of individuals, especially managers. Therefore, the current research
aims to investigate the relationship between personality traits of sports places' managers and their safety
culture. Results showed that the safety culture has a significant relationship with gender, extroversion,
and introversion of managers, but has no significant relationship with work experience and education
level. It seems that the more positive attitude of women towards occupational issues, psychological and
personality traits, higher sensitivity to job safety issues and avoiding risks that makes them attempt to do
the assigned tasks in the best way and the least risks, direct more attention to safety culture in women. In
addition, unlike the extroverted people who are risk-taking and in search of excitement do not shoulder
their responsibilities and believe that accidents are inevitable, the introverted are indecisive, thoughtful
and cautious. The introverted believe that events and accidents are results of their actions and are more
satisfied with their actions. Since the introverted are conditioned more and quicker, they adapt to the
crowd and obey the rules. They pay more attention to the current rules of safety and follow the rules to
develop positive safety culture and reduce unsafe actions. Accordingly, the safety culture is higher in the
introverted than in the extroverted. Regarding the lack of effect of education level on mangers’ safety
culture, it can be stated that courses related to safety in PE is not taught in higher education in the field
of physical education. Furthermore, during in-service courses, the training courses are held similarly for
all the people at different education levels and this leads to the irrelevance of the awareness of managers
and employees about safety and education level. Therefore, investigating different aspects of personality
and safety culture, the efficiency in sports organizations can be improved and the accidents in sport
events and fields can be reduced besides identifying and assigning people that pay less attention to safety
culture to low-risk jobs.

Conflicts of interest: None
Funding: None

How to cite this article:
Hossein Pour E, Kshef SM, Godarzi S, Mongashti Joni Y. Safety culture assessment and its relationship with the

personality traits of sports facility managers. Iran Occupational Health. 2020 (Feb-Mar);16(6):79-90.

*This work is published under CC BY-NC-SA 3.0 licence

Iran Occupational health. 2020 (Feb-Mar);16(6):79-90.


https://ioh.iums.ac.ir/article-1-2448-fa.html

S

gyl :
*http://ioh.iums.ac.ir AN K

e o6 e 40

YYaA M\j;ﬂ.@f ¥ oyleds VP 0y 9

/44<‘§\\

[ Downloaded from ioh.iums.ac.ir on 2025-07-16 ]

339 05l Ol oo Swadd S T 39 b OT Bl g il b 5 L3

€.NOSSINPUr@ULAC.IT. )55 ply olS.ails oy ¢ )9 Cu e (55573 (e o %) 2599 Copmands yNiScns]
Al duog ) cnog,l oKty oliwl 1S doseo dww

Ol <0l <clé oKl oy oo (555 sl 183,395 oo

Olnl cdmgyl camgyl o8l ¢ 03559 o e b)) ld S 3 g (SulSihe gy

el el ol (Kb pole oSl I8 Cubligg Sliios 38 po ¢ Sgmals pole (685 15 Gun T Wi S gy

oA,S%

ub}‘ﬁ""ﬁ'ls sialS Caa ) lul 5)8aly el Sin s el sl 35 o glad s slacawl g odg s slacullsd e (biye tBud g Ao
2l g OSLALS (hd)yg cedlw 5 (iml 53 (Bhy9 Sl (s Sl 5 G35 &) 4255 b g o guine bl AigS iyl
oSy L ol Bl (il 55 glojls Jo (bl (03555 oSol e o 53 (sl Sinf byl ey ool Ban g e
sl S S92 Ul (pased
fasd b Shs OSol e 5 a8 55 ol ol 3 48 351 59857 (3555 (Sl e adlS” ol gy cal o)lol doale s 22 (09
s 5l o sl 42 g b OBl 8 YV 00890 5 (o) Jgiz (ll 2 diged o Bbgo J8 YVAPY Jald )5S (o355

A2 oSs) 0ad Ggia g oo ab Gy Fre Cole 3 48 00,5 0555 el Ghasy 17 2l JolS g ol (sl el sy L3 pas jdlaio o
w9339 (Sl ol S gty dges Clp )3 9 €S plodl (el po (Gbgs g0t ($pSHges g 85 )1 S g w325 3y90 9 0 (59l e

5 Sebl Sga sl yuito olyai s (VAPA) ST ] Lmasd (slo S g daliiny g Lol Ltingy ol )3l 3,8 bl sk solas

horl SSe g 50 el Cadlgl (s i sius (sl 5 60k 0 gy b by Jlge YD 1 Jaie el Kb aslisy

8 aiej cnl > sicelo g laaste (w2050 o adgl Glalg ol 6l g alsie 2s) 5l lhaeb] Jga &l 92

b e B35 )l 8 oslatl 550 aoli Sl ey 5 28 plonl bhaomin (59 p Y Ml lagl slasleiiy 9 Cllas 4 drgi b g <85

Hlal 5l Lmodly Julowigas o0 g el cusd dy +/AY ¢ +IVE (i 4 #lig,S ST 3o )b 51 Sledie adllas G 3 5 ndalidius

5 g (St oS St 5 oil)ly Julos) (blial ol g (e Bl 5 (:S3ke (gl 03 (Sl Jgbiz) o

00,5 oozl (P<-/+8) (I3 s daw ;> SPSSL9 lséle 5 oolisusl b (St (ygum S

33,5 o L) Cte sl Sy x5 00el8 Billas a5 30 WW/VY D5y (Slel (e el Simyh Kk oS Sl i puls laaisly

b))

hlize g paiiiame dasly 219y b ool S yd 0)l> (g5 Cumdy (g bline Sygo 4y (ye 4y Card (U5 (D Cute eyl Kin b

3 s gl 2l syt whew (819 OSLol Olide ol Sins st 53 (2SS9 )1 yle g ugSas dlaly (250 b

sl Ky sl ) b, Sle (gdsy Liwly (et )3 3l D93 g CMuans o 5 e (shos] iy 640y (5 )bline alayly &S

losly olaidl 3gs &y 1y 5:Kke (2 iaS 5 oy (VF/Y) 560k b (6 piycad ginne o (VD) 560k b (gioal 4 Coglgl a8 ol lis

AVIVY el o) 5 Sy Sl s b a8 290 el (o0 4y s (T 208 (sdyls g (5 s (sla Sy i 5 4 18 S e
@lyde g aslgd 4 gl g blie Site 4,559,323l Wl Sg 0 Sy (ppizen il plosl a1y dbgore il 3V ol Sin b
e (suased ml cwyp U olgi oo cplpln 03,5 o el Jlasl ialS g Cote el Kidnyd Ay Cam (pled (605,10 it
Db sl b559 glaglejls ) geal lad o8 Jelie 4 L)l (el iS4 (g508 a2 i &S (o3 obole o olulid

YA ibpdy fosb

Cawl 0 iis UJ)LJ’&KO ‘)é) 752
el dedlti (o ol 005 Cplos gudo

:lio ol s sloawl o gt
Hossein Pour E, Kshef SM, Godarzi S, Mongashti Joni Y. Safety culture assessment and its relationship with the

personality traits of sports facility managers. Iran Occupational Health. 2020 (Feb-Mar);16(6):79-90.

ol 438 )3 o y9u0 CC BY-NC-SA 3.0 s Galloo SIHT (pw pians w3 3900 &y alliio oyl plabuial™

I[ran Occupational health. 2020 (Feb-Mar);16(6):79-90.


http://orcid.org/0000-0001-9662-8561
http://rjms.iums.ac.ir/
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
http://orcid.org/0000-0001-9662-8561
https://ioh.iums.ac.ir/article-1-2448-fa.html

[ Downloaded from ioh.iums.ac.ir on 2025-07-16 ]

sloda x> ) coblag g el Glaaigy (o0 o
PRGN\ PEE P-JUS W NUIPPEONY [P ST St I3 BUR R JUR S
(a0, Slos S5t ;AT 50 Jelge dax

5 ooyl 0,8 Cuasds |yl ol 8l Caases
OV)Gled oo asein 1) aod oo Fewly Jdad Sblail
ot 3l (S Olge a Somasd (5l 0jg !
Gl ool a8 pdy 5,L8) 5 ol o Slos slroniss
g Sl 0,8 4 azie (5 aie Caazd (VYY)
@ lide Oldds o1y ol 8l wiles )57 caw lulillg,
aS Gload sl ganadl wws s> casd
2S5 =)0 D90 0,8 it VUL
Aoyl 1 0g s 4 pamie sl Shig plaS 2 aS ol
F=lKgn 9 (K9, aiile (Grazd sla Sy
Ao 40 (60,3 lalglyy caiS o Julge das
S 9 159,033 6 s S ,25 (liee 457 352 5
S)BS @ 3y Gl calple il s oml e
Cordg ol &S S0 10 )l ol S e a4 5l
Iy glas ol g o)l uSe s Lal Sigp oy o
Loyl cmac g (dmj o, Slos ;o wglss 1 0L
38 o Az v g Sl Ads po a5 Wb s
bl ks, 4 weadle lulis g, wlul pl » . (VF)
aS slad,> g9 Lol 8l Coased 4 winiixe lad
ad,> ol ooyl ks, g Jes ogo b oS o ol
sl b, 590 ol Kiwgh caude 4 .(V0) o)l bLs)|
it sla Sy b cov gob; o> b ell
on 9 @belid b plaeSoo cnlply il oo ol 3
Slo=e au ol 5l =b3,9 Sl ol pae cmased slal
oolai !l peuls (gla )lid,) gonisS o i Il SO
Sl SO a8 T S o oyl Lo anliion -

I Karel

2, Isenck

3. Risen and Myselska
4. Middlesex

OI)KM 9 )9 (> )J..waj]

dodso

slal )3 (S laclad § (35,5 slad 515 059 4l
o (859 (1) S 00Dy (oS o h i
5o Ol Coinl sl g dasl> Cedlus ol Bl o yaus
ozt 9 tble (25 (g (Gl Slal 4ea
72 S QLIS ,ICwd 5 (Ygtaw 4z g5 5 305 o
e 4 (V) Gl 0050 Bglare 095 ) 1) dnsl>
azey L @l 6l b)elS 5l (6 ks jo Jdo
sla iSale o o wlgd 5l anel ol guieo
2l Il onl U () cl 4555 & g0 carkic
5 ol ol,8las aas co lis goawie Sladsd
= 2558 LSL"”@:JL’G A B,y e
() gl oo Sy Lals 5 daxte sl Sayoccnl
rabolizlony dojhas 59 n 5 ilise Dolo> g4
©olaidl glaa i 1 ogdle a S «(F) el o359
97 o LBy sloaiyp ¢ Ml b oo
sybay assl U5 ol b olgils 5 IS5 )5 5
A S Conl ol easde 03950l (D) WS oo Jesd ple
OS2 9 Lol dhauly 4y Solg> jin
3 el a8 sy o0 Sl 4 cnlple il e 35292
el ol 2,8 SO obow| Wolgs ralS Cye
g5 0 VAV § j5 s (F) 2l
St 5o oy te | 52 | el i
Q) Wilosges o o5 ,5 Dols>

VAAZ s 50, ol gl (smon] Ko 3 DMl
8 azgi 950 Jsiyx 4l glatun 3155 50
ol S el (5 GuilsT 15 50 5 288
) 9535 3laald axzls gl 550 53 S35 Jale cpnd
Lol sl 51 slaeyao o sl Koy 51 sline
alS Crge 45 sl glos Shae 5 byt o lxin
Sojhs byl b L olpa 5 SS9l
Solg> Jde L bl 1 o sawie Sldllas (A)ogds oo
Azl Dol o 0 AD Gl o A S s o lis
Loyl op et o slwdl sl a5 cnl sl sla,lid,
an 20ls> 590 3l S elr laol, 5 (S () ol
Olpoms 4 Cool oyl S8 il g (0051 9979
35l ol ol @i 5 3l SR )0 (cage 1S
Ulige o oo alomil cliios mls ool 51 .00 0)
Faie R FENS Cape S Wl 2 ez (123Y)

I[ran Occupational health. 2020 (Feb-Mar);16(6):79-90. AY


https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=2&cad=rja&uact=8&ved=0ahUKEwiZxYuIs4_bAhUJC-wKHfkpChUQFggzMAE&url=https%3A%2F%2Fen.wikipedia.org%2Fwiki%2FMiddlesex&usg=AOvVaw196UcWos7W16yabIAwxGJ-
https://ioh.iums.ac.ir/article-1-2448-fa.html

[ Downloaded from ioh.iums.ac.ir on 2025-07-16 ]

Ol swased b S b o byl 5 el Sinjd

G S d gl og, (N=YYVFY) uSlodg o 4 cgoamo
yohate cpas (285 plxl glal> o gladies O g0
3loolawl b diged colgs jo 9 00,8 Ol lw gl
a0 ,8 bl ol Bolal & jgods g 5,90 Jgo
5 LS a3l el gl uddze .(N=YVA)
50 Lodalics p 7V (il b g el il 5l 6 85l
B Ry R Y

a5l g ol jo:oledbl g gl aas Il
A ceal Kip 3 daliiiow yy -V ol colaiul asliciw
590, tiie il 6531 (Slboll oy l5] Lags
5 Pig=l oje> min b b e Jl5w YO Joine
(=l Smlgl (62 «s i el (5 S0
Soye 2l w0 eolaiul il oo gl (S kS
S (=lyy AL G ps &S L85 D50 (OA)
] 056 LAY Jj A Sy @‘5) S g AR
ot 23,8 1,8 a sl 000 olKiils Saucas
95 4 =il il Sy anlitny 2L
ElsssS Ll v aruloe by 9y (Saalen
Yl g ol 4o ol 0= AY 000 5 s
B30 03 glaz 0 0 & S wliie b gillae doliciw
$lp 08 sl cwsl K2y8 S 0 ped g 20 T
93,5 eolaial pj abal) 5l el Sio 8 008 L)
()

S5k+k 5x35+35

2
Sp,8 0,05 I g SYI5w olass k- 398 alail, jo a5

3 90 YO doliiiw p SVl slass 9> . Conl i)
Vol 5l oo ddulxe 0 o a ol 1] il 00g
Vo0l eS azmilir g Cude Sl Sim b ail i
=Y 00,5 o0 ol et omies] S8 0l
Jele 30 45 (VAFA) Sl Gt deli i,
S VE B o 1) (215950 5 K9 2) (Fomazed
o azi b delidiy (lg) 9 ol (o) 99
S dansg Gl (G0 Slwes 5 (L colo L
o Ol ez 35 g (G el Ol

AY

3O gmad fgits Slao (g, Sojlasl gl adl
Gl oLl ey 45 wioks (Lt cens] il (sl lS
OF) o)l dgzg atal) sakd sla Shy 5 s
9 ool slatasdge b LLI,I o a5 ool )dl l by
aazrg b wnbise 28 o )8 el b ki e
o Sl Somabes (YL 055 Jnad Condg
A Sl Fasl S 3 S ol 5 (pesl ool Sole,
S99 Slacallsd o (pulul dlins G plgre
Aol gals 655 S0 4 wolgx b auas 1,8 las
Dygmodn 45 (el i3 b)) sl e 5l (S
il o o)l el Kim 3 gl colaisl g oh
2OV adbo (ol (65,50 il g0 O Joe
S5y 2 (VA1) ) San 5 335 bansss a5 slaillas
W8S Djge ;NS slade b S he Jae v lie
o] Gt (gl Jae ol slal a0l aseine
s Cmglsl am 90 (5 ol il oo ol
sboados | plasame ;o el S2)LSo 5 (e
o ol |y Joe ol W aidl oo 4z BB S50
el S b o j0 a5 Il S s e
30 ddxie Slphas 4y dxgr I nls ((VA) 0,5 colaiul
555 3 5 e Sl sl 55 sl
Sl G5359 59 ool Ca gl (lare 4 el S 3
Olpds Sl g i ang b ol b
OlS ke (180555 coodlos g (Sl )3 (3359 S
Sl Jbss au (iegis cpl o bo ualie pla g
lln (=559 GSLal Gl G 50 (Sl Sin 3
s sl She L ol bls)l g C IAEA  Jow
Sy 99 4oy Gsly JUis a2 8ly o s U]
Ohpos Gt 5 (shetl Kip b Condg Vol a5 it
Om bl as Ll fecul aseSs 3559 Sl
Olpde et sla Shs 5 Cde Sl Sin )b

£, 9525 (o035 S el

IR O¥9)
=539 Sl ol pae (ipgin 6 bl axels
lsln g i 3ok 48 (G859 Sbel oy j5aS
s shls (559 S Lol anwg o8, oledbl

3. International Atomic Energy Agency

Iran Occupational health. 2020 (Feb-Mar);16(6):79-90.


https://ioh.iums.ac.ir/article-1-2448-fa.html

[ Downloaded from ioh.iums.ac.ir on 2025-07-16 ]

OI)KAJ:, 9 )9 Cyd> )J..waj]

Sloads jaseie  Flig,S Gl 5k 5l ol SLL gl cw, p(VYAR)

aslllas ol slo asl G g Jitee 5 a0yl b Sgp ode] s 0=AY e
S8 0,00 uSle el 00l JSIY Jguz 0 a5 il (o) Sl S 9090 sl psin saoliion

(A==Y/AV+ gP=+/+ ) cwl lobas 5 L] ($Slsl® Jgloz) shogs Sl 5l aosls Lo gay jo
oadly 3 g ad,bSy (il Jelo se3T L Sl s Glome Gzl 5 eSilne (il 0o o
8 YL b el 008 ST iz 55 85 aallhn al o B e (o5 ey (S ) ol
il Golidl ceihe gl K28 (OMass mhaw solaiwl L (0 it diz g )5, 5 il yly Judow
Sl 0095 Hlolime (gLl Jdaisl LLS | ol (dg (<+/+0) 5,0 s—ro s ;0 SPSS19 I3 _3ls 5

(P=+/YaY) LSS g
sloadl 3b g a8, b ly Jebow (903l b
L )51 el 00 S8 F Jous 4o a5 aslllas ol Laisl
oRlB Cete el Koo 8 e )1 Al Gl aslidiny B on B g8 sl n TP
ssalive yuite 9 (nl o 5 loline BLS,| (5 b oo O J592) 0055 (55l mez 0ad JaSs
P=+120Y) 00,5 Kid b 1 Sils 005 @395 ¥ Jgazx 50 ools 5 JLGT L
25y ool wl 050 sl yaie £9i 4 x>l b B0 )8 ez in YVO jLoe Sl LYY el
Ol o Sl Ul (St o 8 5l jole iz i Gl S8 0 j0d 39 i

Ol O Jaaz a5 a55len .0u0,5 oolatnl  Siwon F oV Yoz 0 ey 6,5 anls g Olaxs

M g Sl o 2 I S0ge3] Jlglip =) Jgo

g voy Sl

FAID V¥ 30

¥/ Wws 53
Voo fo. o>

VAIVD va Sl

¥/ YA )l

Ya/vo VY Ayl ol 1S
v/a Y- S5 gl b 658
Voo fo. o>

509 e o g seal Kmjd opes @i~V Jgus

Sinyp sl e Pl Ske o 003 Copuis
D R R - L 555651
Cude ARIAY Y[ a5 WAV A\ VY- IS}
Cude YY/vY VOA aa \YA/Q N yyY Sy
Cude YA/ \EY VO av/a We/NY FA Yy o>

OMpazts oy (58559 lpde oy (eal Kiyd @ Y Jgus

&S 2] el s el s S PRSI
Joyd Sloly Joyd loly o yd lolyd Joyd Slolyd
a. Yy M/-y yoy Ay VY YASS o Cde
\ ¥ VV/Aay V¥ \a/vy A ARy \$ e
Vool Y. Vool Y Vool WA Veofs N Egoxe
Iran Occupational health. 2020 (Feb-Mar);16(6):79-90. AY


https://ioh.iums.ac.ir/article-1-2448-fa.html

Ol swased b S b o byl 5 el Sinjd

N il s (5559 Glpde o 3 (el Simd w9~ L oo

[ Downloaded from ioh.iums.ac.ir on 2025-07-16 ]

Jlo Yo 5 it Jlo Yo bye Jlo Ve 5l e s iy
o Slolyd o Slolyd oy Slolyd
AD/NO yq A¥/ND oy va/o¥ y- Cute
VF/AD 4 VSIAD ) Y /55 A e
Vool A Vool VAF Vool YA Egoxe
(EtA)] Siwser cops ks =0 Jgis
Sig. R2 e o5 bl pasls
Oyl < )85 O o (ETA)! L i
R ¥ ofey - </ ol (Kb g 1550
oo R NN NG sl (Smyd g (21,5590
</\- -1y ofeey o/ +¥A ol (K8 g ) a s
N ./.a ofee¥ o[58 ool (i yb g Mass
Y <Y o[y o/o¥ JE I <TSC I
P<./-5
Setucrd g )S) Jo 5)0linel 52 5 pol 9ol s — 1 S
Sig. (df) ool a2 0 (555l 51) 92 516
A i \EIVED Jsl abs 5o
A ¥ VA/SO¥ Sob
oo ¥ Yo/ANF Jae

99 4 by S g )55 )0 G dl> e
999 et w2t 5 ledi;d o)L oLl
SBlge eesd e po S B o po (nl Bl e
SLo it (o il Sop ) 4y adaz e
@Y Oy s pste ully e 5o JEns
aib g IFAN Y Jgoz 4 axgi Lojlal ol a5l
el 5 S935 ) by oS

£ o3lasl 4 b s aS Caslis s Vo Jgaz opl
O3l lis ol 1) o en e 508 sy
il ool s g A Jgoa giied- oige
SOl (i e Oliee 45 0ls (LA gam 5
Ol el J1sy65 5 oY (Bl 5l g 009 conlie Joo
|, e yite o eii 5| (6 pos 55 45" 091 Line 0t
IRY YR U

(e (G psie o 5l a5 Casls WL A
ot S el (2l5s 5 5 25,0 9 6,1 0
o A el e a4 il e (Sl S 3
= S G355 0503) slacy 5 Wl o)Ll
0dl 03,51 U Jgaz yo Lo csu olel gl .pujlo

AD

9 ool abuly (cal (o289 (21590 G w0 o
Spyd (l)Sg,0 e iz g 0,10 Sy e
Oz )13 0 25 e 5 Hloline dbasl) i
21K9,0 (Ko 00 &5 w0 (LS O Jgax
S ook 4 Cenla piie aky 5l YL el (Saa g
Dl e by Lo it (i et i p8 Ol
=y 10 g blire mhw o (Kian ol o
oo 3l eoliiul g Lo piie g9 an 4z b aus S
Ot N i oy Sz Ul (Ko
Lo pxie 5l SO ﬁl..\_f A S5 s gl Lo psie
Slanb il e (el S8 (598 ey
J—dos Jol ads 1o .09ad colaiw] Sz (g )5
3391y ol el Jao (S5 00391 5 St (g 5
355 o0 ol ogy (5 pgl gl Julo 5 esliil L
ol mlas sl oals 00,5l £ Jga jo el bl
‘ML@A Sl iz yguw S, Jow a5 A o

= G Sl Y 2L g e ©j08
s Ty o i

6, Omnibus

Iran Occupational health. 2020 (Feb-Mar);16(6):79-90.


https://ioh.iums.ac.ir/article-1-2448-fa.html

[ Downloaded from ioh.iums.ac.ir on 2025-07-16 ]

OI)KAJ:, 9 )9 Cyd> )J..waj]

9395 5 stlod Cuyd (g0l @l -V Jous

9993
S U o oy F 9 oS s oo
-[5VE -[5VE

wled Cusyd dl> o

<[2AA \

gehalpamsgn (9ol A Jga

Sig. (df) ooljl 4y (Pl 515) 93 58 > e
of+¥ a Ya/vy \
ooy oylel -4 Jge
Sig df Alg oLl S.E B
AN Y ooy N7 Y "
B\ v RS Jav 0¥ a5
Y ¥ R\ - Io¥ o[-50 M
A ¥ SIFAA ¥ ¥ o Sae
oo ¥ AJRBA ooy -J¥A S5 s
- Y V/¥oy V/AAY AAZS <ol jlade

059 e m 5D (seal Ky alfoniy bl 5 S b (1Slie 0ye5 @i~ ¢ Joe

Mo

EULSIY LTS
2 —Iyy
AN AL
/¥ —I¥¥
<I\¥ —/¥Y
¥ Iv¥

0505 (e el Sim
YV/0 sl 4 gyl
Ya/A 3N 3)
\AA Sl ghane
vo/f el (S S
VIV ohigel 9 650k

S 325 Al 9 Sy
Sl lpae sl K23 a5 ol dalllas gl
ua.?t_w.n el 0315 )‘)_9 ‘5’[_»))‘ O yg—0 |) krw))9
VWY aS ] S8 0,08 (pnuSilo 4 azgi b
i s Gl 3l sleasl gl Al 4y colie L g 00
Csdie (oo 2,8 lgie a0 Vo0 51 YL 0 505 00l
Olpds el S8 S ol 4y I 00 5 o0 AL
ools ylid Clalllas 00,5 o (AU Cude 0559 S L
SLa S )3 5558 Srare ol Sioy8 oS ol
)l_f.la.:_zo)b ¢o|3_> )“ 6)—&1«-4&.0 ‘_gb_g ‘_sjl.o)‘l_w
So 0 @Sl el Sp 84S ey bl e
il oo S 3 cpl il gllae 5 cote (ol
L wled sgee |) glosles 05 e S50 ale plgae
sl HlislKan g 095 —asl ;o Slodos pp—w
0 yod a5 ol lzd asllas ol mls (V) sl

Iran Occupational health. 2020 (Feb-Mar);16(6):79-90.

B Ggae S5 50 B) Lo Jobas L ey o el
o bel iee Wl (oop 4 Jgoz 5l 45 459Silan il s
st Som 5l (=02 5 (g8 sle
s sl = VR Glie b s () 510555 5
S ok il Jhobiae (21390 sl < IFA
FlRep s (=S 09s8 45 &35 4t (5o
o=l (Hy it (el (Koo p 8 slo G
Cdo (=090 s a8 Cullo ol 4y b ) S
=193 B Az e dm (e 2l Ky p g ol
Ps—a ;0 539, o Yo (el S8 0, YU
oo S 2 e 2l (259 2

ol ol K3 sl 55 ba 5 Sils g4,
5 =i (VHIV) s pdycadsins 5 (VD) (ool &
ailosls plaslogs aly (1Kl o paS

A7


https://ioh.iums.ac.ir/article-1-2448-fa.html

[ Downloaded from ioh.iums.ac.ir on 2025-07-16 ]

Ol swased b S b o byl 5 el Sinjd

2 ol zoly sl BT 5l bty SO o duass
K pes 0 (ol A

alal, a S ol lis gt ol s oren
B0 052y el K2y8 9 5,5l (5 loliase
5 Slodo asllas zoli b asdllas opl uls (P=+/£0V)
aS Mol g o, 4 > oL (S ol ) Ken
S8 0,08 (65 allw (RlBIL snled oo oL
Lot 31 el ol Jy on 31 e e
(Y‘\ JA YO ?) b)‘é LS"BM ‘w.u.: )‘QLA.’.A (S)Lci
Y A9)

L (2%9,0) szl oSy bl o) b
aS ol s adlas ol mls wade p! Ko,
9 el alul) oo el S b 5 (20509,0 Gm
Ao dz>gi b piomen (I=2/Y2) 0,00 0424 (5 lolire
) S 3 olul b o150 Ve Jeoo slaadl
5 Gy sl dn gl (o it gt il
Ohles 5 Sl p (o) @B b gl (nl @l
(S il gins G L wleioo Ol &5 (S
5 o] S 3 )l e el A Cglgl g ags
oals Ql_ﬂ ol 0, Sae g il 38l sl slalid,
Jlosl gl 5 (2559, (05 (o0 Ol & (S0
(YF) o)ls & plee 8)ls 0529 coniins alayly (rosll

od— g_s_ﬂ)i;”o aS o 4...5)5 Ao u.:‘ > 09)&-
e oyl el Sp S s i )0 (6 e
an 1,55g,0 o8l cai i ool 095 15 51 g ails o 09>
WWgd oo by 0> Sl i g S S e ()
At Ol e g aelgd 4 aol g celax L K5 e
g ol sla,lid, 50 50 ol il
S eplaal 4 sBlao jo ol 3l gl s Diolg>

12, Sju
13 Michel

AY

Ol Ol e Sl 1) Gl (Sl S b
A g0d S A (6 yaS Olawd g Sl allls (g i
485 g0 5 kel LT g ailedg chie sl (5l
5 Vg, Y (P=+/v ) das o lid | (5 loline glis
o bl e ;o G 4 S ol ylas gladllas ,o g
2 Ol aS g5k an 9)ls (5)ly e r’l’ NI
S e Sy Sy sl b, (5 L s lie
aS aisls ylid 095 anlllas ;0 Y5l g gy, Nigd o0
eVl glaa 5, loya s ca s o,
sl el 5 QLSS (s Sl (2l lxes
L bl 0" Joo, 488 a0 olg oo a8l ol (o
o 99 i 2lend 5 (mas (e y9p DS
53 4 S (e () T+) yai oL
5 St Lo iy (b Plae 4 (L) Fiuie
Fls ay s U1 iy Sl 5 05 s,
L oilei oo (a4 shas 5l (6590 5 (Jad (e
525 e 4 |y abgoe by S, JBlos B pdy
25 L ol ol (12) oges o)l b, plos 4
AYY A o)l Sledran o) g o5 55
oy = )5 Akl g s Sl o) 2 sl
adyb Sy uilly Jlo g 5l el S8
O 6lolime adayly a S ols lias ol Lol oolanul
929 s gl g i (el S5 0se0
5 6505 i b anlllas ol gl (P=+/¥R1) 5
9 et OhLSes 5 (B9 (6 e o )LSen
Y YY) Glstrer )2 5 oo 5 o,
pld aoze g (Slod> (VAAA) M) J asdllas L g (VO
Slos= sl l dzgi ;o (YV .YFP) o)lo & plan
Cpy a0 2Ll luaxs ablic ;o a5 cas
oS 5939 30 el L e e (qyo 0y S
Sl > gl (6leoyg8 50 izren 05 sl
s Lol gl Ly jsb 4y (50l slo DS
Cel ol fuod g 05-b o |2l aliee Oazs
o Ly (sl 51 QS olST (5 095 o0
bt gokaw plod o5 2 wils b e SMass

7. Lauriola

8, Levin

9. Rimo and Abreg
10 Ridley

11 Lee

Iran Occupational health. 2020 (Feb-Mar);16(6):79-90.


https://ioh.iums.ac.ir/article-1-2448-fa.html

[ Downloaded from ioh.iums.ac.ir on 2025-07-16 ]

e s an g Sand Gla Shg 4 azi L ol
ol Jlasl plosl s Cudie il S8 4y 4z g5
33,5 (28559 oSl 4o B3le> 90 e Sl )
ol lasllas ;o (\YAY) (59,8 oyde g (guablS
L (Kod b (YL (2] 0 48wl
sbaghyyy J=d 5l pbgmtils G s a3,
5 Obered GgeyS) @l g ol ails 1) SU ks
000 (i (=g a5 obs (Ll a5 4 68
Ol e 5o Sl Sl gl ls) s e
ol il gleaasin a5 caS g8 oo lbadl
S5 1§y §aDl 2 on KigP D pilae
SR Gl Bgm 53 1S90 331 55 oy Jld 9 S e
e n sle s, GlSS)l s i S S 4
9 SIS 10 33 (rizmen (YY) w2l 13551
Sy 90 ol 5 aldliee (Rl (e 5 97yl
Vg ans gyt ol 316l Ll cyanll (glo i, L
(GOPS Sy Jal g 0 S (e 4V gme (Slovead
o 4y ol g pls JWio 4 5 2922 L
o yomie 00d ;S5 o Sy (oled duyoe S 4
(ol (198 9 Ladag; 5l Sopm pae )8 35 Jlas
3° cmlive Sl 5l oolaiul pas g ba Jasdly g
S il e el gl +3> a5 Wigd o LS e
9ydmgy Dole> L (6 ton Jlozmt Lol 3l cnl ) 0l
9 > @l b adle (ol s (V) wigd oo
adol> ol 3l 1S9 0 yad ol lis 4 o))
3,3l g el g Aol g o8l 4y cod 5le
LS (ered 5 W)l0 (Gl 4 (5T Az g 1S9
5 =S e 9ol plts a1 el 5 il
3,18 0529 (5 lolirs ¢ e bl osl sla,lid,
) San 3 00l56 s s by g (VA FF Y0) lysan
Spbie (oLl 5 el 5 ol en 5 Gleodls
9 pr—a> o bl (Fr ¥ Q) )l
a8l slaasil (2l S9)0 - 2,50 ) Fazt
S92 Ol Kaagh (&S k8 Blg5 (g o)ls oe2s
L ot elaiz of 8l ol Sig 5 o5 sl ol o0
At § S-S g Jeou pae Vb s 4 slaiel
Glo,ld; cle an (g ,min el sl sl o
Lal K550 (g asS (o0 w002 9 s piduyks

15, Sumer

Iran Occupational health. 2020 (Feb-Mar);16(6):79-90.

OI)KAJ:, 9 )9 Cyd> )J..waj]

ol a5 5 Ol Sl 2oty ol 5 S9—te
(Jo 90 J, 5,0 0,8 iomen () 0) diwe Sl
1565 | aice ool ol g sl blieo 5 ,Sike
90> L9 dm Gl Sg,0 jlus, as o 5 blal
3 e elye an Jsle ol 9 098 e 4SSl
2% dived Sy Cughl In) el (S sl 2
Ty S i o 1) O)lees WlS39)0 e (o iwd
plasl 5o 5 a5t b))l T 4 g ded o0
S I o st blise s 5 6,5 &l
Jlo 2 a0l o 50 ], Bolar uilss bl )55y 5
Sr—inr Syl 355 Sa)lS )3 Sy J S LolB
=l pldcale ) a5 (590l 5o wlgs o e g sl
5 LS ol 81 oyl (F8) aisl Gdg0 el
gt B (e L 093 4 ) ol dis
oS an |y 0g S by snled o GO0 5w
an ol 8l aeS ol o) se i (V) aes plxdl
9 OPlP 4 (6 Az g 9> el la Sy s
L ogoual asls el b bl )| o 05290 &l 180
e (el St 9, o (s (55 5
w0 )5 aull Jleel rals

L (2159, swasd gl Sy bl o)z b
A5 oy s aallae oyl s e eyl Sin 3
g oS ahal) Cute (el ST b 5 (2590 O
=l ol s ogdle ((r==2/V2 %) o ls 5925 (5 lolins
2 =g aS ols plis o )it w5
sl J5e gSae Oj90 d (el o8 iy
o=l Jedo 4 lal gy aS ools L sose Slidsd
9 Sfigiy il e 5l (P9 Jolse ddeen oS
S oS lp o9y wils so yael o Lo |, Bolas
s Jal el S5 G 1 ol Sy i o 355
S 0,bl o Jo3 5 (lows oz )0 (05
ASaiiae g X pdy sl |y 0> 15 Codsiun LTL(YO)
O ) s (6K BB e Golg>

o181 a5 WS e ol slanlliae ;5 (VAAA) T oyl
(B0 9 il sla )l s 4 1,55
15 (69 Al o 4,25 |, 6oy Cyarll (gl
) St (el a2 8 9 21595 G gk
4555 nl Cenl Sae 5 300 3925 (5 oline 5 (cwgSae

14 Hansen

A


https://ioh.iums.ac.ir/article-1-2448-fa.html

[ Downloaded from ioh.iums.ac.ir on 2025-07-16 ]

Ol swased b S b o byl 5 el Sinjd

References

1. Gharakhanlou R, Daneshmandi H, Alizadeh MH.
Prevention and Treatment of Sport Injuries, 12nd ed.
Tehran: Samt Press. 2016; 3-5 [Persian].

2. Anwar Kholi A. Sports and Society, Translator:
Sheikhi H, Publishing Samt with Astan Quds Razavi.
2004;11-13 [Persian].

3. Farsi A, Helalizada M, Saya M, Rasekh N, &
Darabi H. An Investigation into Safety Conditions in
Schools and Suggestion as to Improving those
Condition. Res Sport Sci. 2005;13:40-54[Persian].

4. Kozachyan H, Godarzi M, Khavanen A, Farzan
F. Safety analysis and explain the pattern of physical
education in schools and sports halls. J Sport Manag.
2012;119-138. [Persian].

5. Hosseinpour E, Bagheri G, Ali dost ghahfarokhi
E, Amiry M, Jalali farahani M. Designing Safety
model in Sports (Using Grounded Theory). Iran
Occup Health. 2018;15(4):44-49[Persian].

6. Halvani G, Ebrahimzadeh M, Dehghan M, Fallah
H, Mortazavi M. Assessment of factors affecting
safety culture in Yazd steel industry workers. TKJ.
2012;4(1 and 2):66-72.

7. Nuri Hakime. Comparison of safety culture in the
two oil companies in Thesis, Department of Health,
Tehran University of Medical Sciences. 2008.
[Persian].

8. Mahdinia M, Arsangjang S, Sadeghi A,
Malakouti J, Karimi A. Development and validation
of a questionnaire for safety behavior assessment.
Iran Occup Health. 2016;13(2):92-102[Persian].

9. Parizadeh S, Samavatyan H, Nouri A, Boustani
E. Pathology of Unsafe Behaviors and Investigating
their Relationship with Personality Characteristics
and Locus of Control in Employees of the Executive
Projects of Khuzestan Province Gas Company. J Saf
Promot Inj Prev. 2018;6(3):99-112

10. Khodaei MB, Eraghi, MK, Barrani E. Assessing
the safety culture in wood and paper industries
located in the North of Iran. Iranian J Wood Paper Sci
Res. 2014;29(1):156-169[Persian].

11. Rohollahi A, Moradi S. Investigation of Safety
Culture Components in Aviation Industries. Iran
Occup Health. 2014;11(6):84-93[Persian].

12. Asadnia A, Jalilpour P, Ahmadi V, Baryaji M.
The relationship between personality characteristics
and job performance among librarians of shahid
Chamran University and medical Science University
of Jondishapoor of Ahwaz. J Manag Inform Sci
Technol. 2016;2(1):141-157[Persian].

13. Shariatmadari A. Educational Psychology.
Publisher:  Amir Kabir Publishing, Fourteenth
Printing, Tehran. 2004 [Persian].

14. Sholtz DP, Sidney A. Personality theories,
translated by Yahya Seid Mohammadi, 11th edition,
Tehran: Virayesh Publication.2007. [Persian].

15. Pervin Larens E. John Oliver P, Personality:

A4

(FV) il gt o Slae g Gylbg plail jo
S g smasd slal oy b Gl o0 nlnle
kS oS Jolie 4 Wl el Kb 4y 58
acl Lol sl ) (o558 sloapleslw o (5590 40
oyl e slojlw Sm 8 (BT g asle) Bl
5 o=l b bl o scloix] slolss ¢ o) 5 aass
).ul_a ol |) ‘SA.AJ‘ &..mﬁ 9 009 ).aé.n ‘-\-*-"5-"59 o)...c
o=l 5l eael s 4 mlis an g bases )8
b ol Loyl sla ki) jo o 38 50 s ol 3l
Al i s ls SO Glgie 4 Wl go asllas ()]
Ol 3l g 092 a8 5 )5 4 (28,5 SLel 5 slaglesls
5o Gz Gladgsd j0.0,5 colaiwl sl ogugn o
C"L"’ walize sladiges O 0 w‘ 2 )3 059>
oaiad yLis asiles e 45 ool Cwd 4 il
slolione ;5 ol Kooy dlgie 0558 (Souzmn
5902 Sl Jelse 9k 5lail (2555 5 6,
= lgi e Elad g4 g )15 Luld 4 4z b (egite
S8 il Piwe lojlw SO Sl S 8 (69,
AU (il sla el 5l aegaze S (el
4o L ol plosl ol aswey jo 1) o3V (6 iy
(OO (s5)9 TR 5 Jalge ol Jol> s
Lyl b ol 865 5l o594 (6 9200 Cadhes oSS
38l (985l 0528 1o 0pe 5 )1 A, 58
S bl pa oYl Cle 4y oS conl alilds 50
b 3ls g Jolse (s (o 4 088
Lgl_mbjl_é.? cde Lg)l.ai dosl> LSL“S‘)-’U" L;J.._ﬂ).s
5 oo ools sl b 1 cglate &l 3L
g Colyd 0 Canl ooy gl opl slacesgase
2 Gy ol 93,5 o gy alias g S
b e 313 ple g QLS5 (b p o Ol e O

DS D)ge B 05> L

Iran Occupational health. 2020 (Feb-Mar);16(6):79-90.


https://ioh.iums.ac.ir/article-1-2448-fa.html

[ Downloaded from ioh.iums.ac.ir on 2025-07-16 ]

theory and research, translated: Mohammad Jaafar
Javadi and Parvin Kadivar, 1st edition, Tehran:
Aaij.2002 [Persian].

16. Syrus A. Safety protection, 1nd ed. Isfahan:
Manny press. 2006;87-89 [Persian].

17. Susana GH, Mariscal MA, Gutiérrez JM,
Antonio TO. Bayesian network analysis of safety
culture and organizational culture in a nuclear power
plant. Saf Sci. 2013;53(13):82-95.

18. Shirali G A, Dibehkhosravi A. Validity and
reliability Assessment of safety culture Questionnaire
based on International Atomic Energy Agency
(IAEA) model in oil and gas Production Company.
Iran Occup Health. 2016;13(3):12-23[Persian].

19. Shekari M, Shirali G A, Hosseinzadeh, T.
Safety culture assessment among laboratory
personnel of a petrochemical company. JHSW.
2014;4(1):65-72[Persian].

20. Lauriola M, Levin IP. Personality traits and
risky decision-making in a controlled experimental
task: an exploratory study. Person Individ Differ.
2001;31:215.

21. Rimmo PA, Aberg L. On the distinction
between violations and errors: sensation seeking
associations. Transport Res Part F: Traffic Psychol
Behav. 1999; 2(3):151-166.

22. Tabriz chi N, Sedaghat M. The fires study of
patient safety culture in Iranian primary health
centers. Acta Med Iran. 2012;50(7):505-510
[Persian].

23. Jafari Nodoushan R, Halvani GH, Salmani
Nodoushan Z, Ebrahimzadeh M. Relationship
between safety culture and accidents in textile
workers of Yazd City. Occup Med Qua J.
2003;3(3):1-7. [Persian].

24, Taghdisi MH, Haghighi M, Alimohammadi I,
Zarie F, Yekefalah D. Assessment Health, Safety &
Environment Culture in an Oil Refinery Based On
Geller Model. Iran J Health Educ Health Promot.
2013;1(3):47-56.

25. Habibi E, Valipoor E, Hasanzadeh A. A survey
of the relationship between safety culture, personality
characteristics and accidents in Steel Company
workers. TKJ. 2017;9(3):83-97

26. Mohammadfam |1, Fatemi F. Evaluate the
relationship  between unsafe behaviors with
occupational  injuries in an  automobile
manufacturing company, Iran Occup Health J.
2008;5(3, 4):44-50. [Persian].

27. Lee. T. "Assessment of safety culture at a
nuclear  reprocessing plant". Work  Stress.
1998;12:217-237.

28. Maleki A, Darvishi E, Moradi A. Safety culture
assessment and its relationship with the accidents in a
dam construction project. JHSW. 2015;4(4):59-68.

29. Siu O, Phillipsa DR, Leungb T. "Safety climate
and safety performance among construction workers
in Hong Kong The role of psychological strains as

OI)KM 9 )9 (> )J..Sw)]

mediators". Accid Analys Prev. 2004;36:359-366.

30. Rahimi  Pordanjani T, Mohammadzade
Ebrahimi A. The effect of employees’ management
commitment to safety and consciousness on unsafe
performance: The mediating role of safety self-
efficacy. JHSW. 2015;4(4):69-80

31. Ghasemi F, Mirzaei M, Mahdinia M, Darvishi
E, Shahidi R. The Role of Personal Commitment to
Safety in Shaping Safety Performance of Front-Line
Employees: A Case Study in Small Manufacturing
Industries. J Ergon. 2018;6(2):16-23

32. Arshadi N, Ahmadi E, Etemadi A. Effects of
safety climate and consciousness on safety
performance with the mediation of motivation. J
Psychol Models Methods. 2011;2(5):107-123.
[Persian].

33. Samawatian H, Camkar M. Negahban H. The
Relationship between Personality Characteristics and
Attitude toward Observance of Employees'
Occupational Safety. J Psychol Res. 2010;2(6):34-
58[Persian].

34. Mahmoudi S, Fam IM, Afsartala B,
Alimohammadzadeh S. Evaluation of relationship
between the rate of unsafe behaviors and personality
trait Case study: construction project in a car
manufacturing company. JHSW. 2014;3(4):51-58
35. Sabzipour A, Rashnodi B, Amiry S, Karam E. A.

Relation of introversion-extraversion personality
type to job satisfaction and organizational
commitment among teach. J New Approach Edu
Administ. 2014;2(5):181-194.

36. Hansen C. personality characteristics of the
accident involved employee. J Bus psychol.
1988;3(4):346-65.

37. Kazemeini T, Modarres Gharavi M. The
Relationship between Personality Characteristics and
Risky Behaviors among College Students of
Mashhad University of Medical Sciences. JRUMS.
2013;12(1):15-26.

38. Sumer N, Timo L, Ozkan T. Big five
personality traits as the distal predictors of road
accident involvement. Traffic Transport Psychol.
2005:215-227.

39. Hashemian K, Saberi H, Bahadori AR. A
comparison of personality features between risky and
ordinary drivers (a case study of Tehran). Traffic
Manag Stud. 2011;5(18):71-83. [Persian].

40. Haghshenas H, Moghaddam A, Asadi
Moghaddam A. Application of Social Desirability
Scale in Association with NEO Test for Personnel
Selection. Iran J Psychiatry Clin  Psychol.
2005;11(1):52-61 [Persian].

41. Morgan S. H, Personality traits as risk factors
for occupational injury in health care workers. A
thesis for the Degree of Doctor of Philosophy,
University of Florida, 2007.

I[ran Occupational health. 2020 (Feb-Mar);16(6):79-90. q.


https://ioh.iums.ac.ir/article-1-2448-fa.html
http://www.tcpdf.org

