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Abstract

Keywords

Background and aims: Ergonomics seeks to create a safe, comfortable, efficient
and healthy work environment through the design of work space, systems, Strategic Planning
equipment and work processes that are suitable for working people. The

, Ergonomics
science of ergonomics increases employees’ productivity and organizational ‘
performance by improving the work environment and system and human Occupational Safety and
health. This research was conducted with the aim of developing the 2021 - 2025 Health

strategic plan for the ergonomics educational program.

Methods: This study was conducted using a participatory action research in
2021.The strategic planning committee was formed including 19 professors,
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experts and doctoral students in ergonomics and occupational health engineering
disciplines. This committee identified the internal and external factors affecting
the performance of the ergonomics educational program and determined its
strengths, weaknesses, opportunities and threats. Then, the strategic direction of
the ergonomics educational program, including the mission, vision and values,
was determined. Also, the goals and objectives of the ergonomics educational
program were determined. Then, strategies and measures to achieve objectives
were determined. Finally, the 2021 operational plan of the ergonomics educational
program was developed.

Results: The scores of internal and external environment dimensions of the
country's ergonomics training departments were 56% and 61%, respectively.
Therefore, the strategic position of the ergonomics educational program
was conservative. Three goals were written for the ergonomics educational
program, which were "Development of educational services in ergonomics”,
"Development of research services in ergonomics” and "Development of
consultancy services in ergonomics”. Strategies of organizational architecture,
quality management, market penetration and cost management were chosen
to achieve these goals. Thirty- five objectives were determined, and finally, an
action plan containing 124 actions was written to achieve these objectives in
2021.

Conclusion: The 2021 - 2025 strategic plan for the ergonomics educational
program was written using a collaborative and systemic approach. The
proper implementation of this strategic plan can lead to the development of
educational, research and consulting services in the ergonomics area in Iran,
which will play a significant role in improving the productivity of organizations
and industries.

Contflicts of interest: None

Funding: National center for strategic research in medical education (NASR)

Received: 2023/01/20
Accepted : 2023/10/22



http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-10 ]

[ DOI: 10.61186/i0h.20.2.1 ]

EXTENDED ABSTRACT

INTRODUCTION

Ergonomics is the study of work environment,
equipment, processes and employees. The goal of
ergonomics science is to know human abilities and
limitations such as body size, strength, speed, skill
and abilities and use it to improve work spaces,
systems and equipment to minimize potential or
actual damage to the worker. Ergonomics seeks to
create a safe, comfortable, efficient and healthy work
environment through the design of the workplace,
systems, and equipment that suit the workers. The
science of ergonomics increases the productivity of
employees and organizations by improving working
environment, systems and equipment.

The academic program of ergonomics was
established in Iran in 2007 with the aim of training
ergonomics specialists. It is designed to develop
ergonomics competencies and practical knowledge
and skills of students and prepare them to accept
educational, research and consultancy responsibilities
in manufacturing and service organizations. Its
purpose was to train professionals who will help
workers to work safely and efficiently. Currently,
12 medical universities in Iran train postgraduate
students in ergonomics.

The development of the ergonomics educational
program requires a comprehensive strategic plan. The
strategic plan helps managers to use the opportunities
ofthe external environment to strengthen the strengths
of the organization and reduce the weaknesses and
threats, and achieve their strategic goals better and
faster. Therefore, this study aimed to describe the
process of strategic planning for the development of
the ergonomics educational program in Iran.

METHODOLOGY

This study was conducted using a participatory
actionresearchin2021. A strategic planning committee
was formed, consisting of 19 professors, experts and
doctoral students in ergonomics, occupational health
engineering and health management disciplines.
Eight meetings were held to formulate the strategic
plan. The strategic planning model of Mosadeghrad
(2015) consisting of the stages of conducting strategic
analysis, determining strategic direction, selecting
strategies, determining objectives and formulating
an operational plan was used to develop the strategic
plan.

The SWOT matrix was used to identify the
strengths, weaknesses, opportunities, and threats of
the ergonomics educational program. First, using
the brainstorming technique, the strengths and
weaknesses (internal factors affecting the ergonomics
educational program) and the opportunities and
threats (external factors affecting the ergonomics

educational program) were identified. Then, the
members of the strategic planning committee gave
scores from 1 to 4 to these internal and external
factors affecting the ergonomics educational program.
The average scores of the internal and external factors
obtained were placed in the strategic position matrix
to determine the strategic position of the ergonomics
educational program. Then, the strategic direction
of the ergonomics educational program including
mission, vision, values and goals were developed.
The matrix of internal and external factors was used
to determine the appropriate strategies to achieve
the determined goals. Subsequently, objectives of the
ergonomics educational program were determined.
Finally, action plans were formulated to implement
strategies and achieve objectives.

RESULTS

Overall, 22 strengths, 24 weaknesses, 24
opportunities and 16 threats were identified for the
ergonomics educational program. Accordingly those
46 internal factors and 40 external factors affecting
the ergonomics educational program were evaluated.
The average scores of internal and external factors
were 2.26 and 2.46 out of 4 respectively. Therefore,
the ergonomics educational program is in strategic
position V. The mission statement of the ergonomics
educational program is “Education of capable and
skilled, creative and responsible ergonomics specialists
through training and applied research to identify,
evaluate and control the interactions or mutual effects
of humans and the work environment with the aim
of providing, maintaining and improving workers’
health and safety and systems’ efficiency”. The vision
statement of the ergonomics educational program
is “known as the leader of the educational programs
of the Ministry of Health in terms of producing
practical knowledge and competitive products
at the national and regional level in ergonomics”
The values of ergonomics educational program are
“lifelong learning, responsive education, human
dignity, meritocracy, accountability, cooperation and
interdisciplinary partnership”

Three goals were determined for the ergonomics
educational program for the years 2021 to 2025,
including "Development of ergonomics educational
services", "Development of ergonomics research
services"and "Development of ergonomics consultancy
services". The strategies of organizational architecture,
quality management, cost management and market
penetration were determined to achieve these goals.
Then, 35 objectives were determined for those three
goals. Key performance indicators were determined
to measure these objectives, and targets were set for
them. Finally, an operational plan consisting of 124
action was formulated for the year 2021.
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DISCUSSION

In this research, a strategic planning committee
including a number of ergonomics and health
management professors, experts and students was
formed. Firstly, they did a strategic analysis of the
ergonomics educational program in the country to
identify its strengths, weaknesses, opportunities and
threats.

The quality of the ergonomics professors, the scope
of the areas covered by the ergonomics, the number of
universities that train ergonomics specialists, the up-
to-date curriculum, the diversity of the research areas
of the professors, the Ergonomics and Human Factors
Engineering Association, the scientific-research
journal of ergonomics, the publication of research
articles in Ergonomics, the ability to hold educational
workshops in ergonomics and the capabilities of
ergonomics graduates were among the main strengths
of the ergonomics educational program in the country.

On the other hand, the overlapping of ergonomics
and occupational health educational programs, the
recruitment of students from some unrelated fields,
insufficient financial resources, the small number of
specialized research centers in ergonomics, insufficient
experts for ergonomics laboratories, the lack of
equipment for precise ergonomic evaluations, the low
salaries of professors and staff, average motivation of
students, low quality of internship programs, and low
communication between the officials of the ergonomics
with the industry and society were the main weaknesses
of the ergonomics educational program.

The diverse domestic industries, the prevalence of
skeletal and muscular disorders in industrial workers,
various faculties in the university, the possibility of
establishing interactions with ergonomists of the
world, scientific-research journals, the development
of new technologies in ergonomics, ergonomics
graduates,  virtual education infrastructures,
numerous research centers in the country, the
demand for research in ergonomics from industries,
international ergonomics laws and standards and the
support of senior managers of universities were the
most important opportunities for the development of
ergonomics educational program.

Finally, high inflation rate, political sanctions,
limited international collaboration in ergonomics,
low willingness of industries and non-governmental
organizations to invest in ergonomics, low attention
to ergonomics in the purchase of equipment, lack of
an ergonomics position in the organizational chart of
industries, low public awareness of ergonomics, low
employability of ergonomics graduates, insufficient
supporting laws and regulations, lack of national
ergonomics guidelines and standards, and the poor
quality of the written entrance exam in recruiting
ergonomics students, were the main threats to the
ergonomics educational program.

The scores of internal and external environment
dimensions of the country's in ergonomics”
educational departments were 56 and 61%,
respectively. Therefore, ergonomics educational
program was in a conservative position.

In developing the strategic plan for the ergonomics
educational program, attention was paid to the
upstream policies. Responding to the needs and
expectations of various stakeholders has been taken
into consideration in developing this plan. The proper
implementation of this coherent and evidence-based
strategic plan will achieve the goals of the country's
ergonomic educational departments.  Strategic
planning is the first stage of strategic management.
The strategic plan formulated for the ergonomics
educational program should be implemented and
continuously monitored and evaluated to ensure the
achievement of the objectives

CONCLUSION

The strategic plan for the development of the
ergonomics educational program was formulated with
the participation of a group of professors, experts and
students. In the next step, managers of the ergonomics
educational departments should formulate and
implement the strategic or operational plans of their
departments accordingly.

CONFLICT OF INTEREST

The authors declare that there are no conflicts
of interest regarding the publication of this
manuscript.

How to cite this article:

Adel Mazloumi, Ali Mohammad Mosadeghrad, Zeinab Kazemi, Mojtaba Khosravi Danesh, Farin Khanehshenas,
Mohammad Sadegh Ghasemi, Jebrail Nasl Seraji, Siavash Etemadinezhad, Naser Hasheminejad, Seyed Abolfazl
Zakerian, Mahnaz Saremi, Hamed Dehnavi, Rashid Heidarimoghadam, Mohammad Babamiri, Farhad Tabatabai
Ghomsheh, Teimour Allahyari, Iman Dianat, Jalil Nazari, Leila Rastgoo, Mahdi Gharasi Manshadi. Formulating A
Strategic Plan for the Development of Ergonomics Program in Iran. Iran Occupational Health. 2024 (01 Jan);20:21.

*This work is published under CC BY-NC 4.0 licence



http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html

F gy dlo "y :
http://ioh.iums.ac.ir SR <

AAVAR R TPV — 3

Y
Hl

[ Downloaded from ioh.iums.ac.ir on 2026-06-10 ]

[ DOI: 10.61186/i0h.20.2.1 ]

Ol 39 (09995 o Ay A g3 S Pl gl 40l 9 (9 g

'[)‘):’.‘ ‘Ol)@' ‘Ol)@' S pale ol ecuislagg 0aSily ¢4l FUJCS wf)].na swdigs 09)5 el :dogn&o JbLG
mosadeghrad@tums.ac.ir. oyl ey (s (Kb pole olSuiily wudligy sl wudligy szl g o ke pole 09,5 dliasl (Jgtums i 5 ) 2 31y (Gbnro doro  J&
ISl ooxte SV ey gmal ccygemalS oSS qslin tige 05,8 ol 3 Bl s

Il 0l (ol (S pole olStily utlagg oaSitily (sl 4> iy (punins 09,5 TR (G9 i (oo

'Ql)il ‘Ol)@ ‘Ol)ﬂl t:i‘:’)’ P’Lc ol Kiisly ‘C,V.JL\Q(: 01l ‘5493;)1 ag)f :u.vl*w PHIS u.}')ﬁ

ol el el oS psle oSl eiliny Sy agisS )l 09,5t somwld B3Lotosve

Ol el ol (K83 ple oSl atligg 0aStily (sl b cuilige (pusine 09)5 H e Sl S e

bl e ohSile (lysile (Kb pole olfily ccubling 0aSily (gl 48> Cudligy wdine 09,5 1315 (gdloke! gl

ol o) (S5 pole olStils cublage 0aSils (Slod > Cublige i 095 sl 4d > Cuiligy iine 09,8 11 (onild pol
~[)l):‘.l ‘O‘)@ ‘O‘)@ ‘:iuix pols olKuisly ‘C,«.:‘A@(: 08l ¢l PLpes Cublagg (swige 09)5 :ng)SIS M"J‘ S

Ol Ol i e (KB pole oSl (sl 5 Culigg 0aSiily 5 IS Lame Cands o)) i 50 3 005l jUie

sl el prg e sing A (b3 pale oKl ¢ el g Cubligy 0Kl coMo (6l g Cu e 09,5 159D ol

ol plia plaa (K55, psle oSl i oISl (i il 5 iy i 5o a5 Ton (6> e
Ol (lsen (ldan (S5 pole oISl cubligs 0aSLiil ¢ 05565 )l 05,5 15 ol dovo

) S selazs] o 5 (15 e S (il psle oISl g 05,5 il b Sad

Ol o)) gl (Kb pole olSiily Catlage 0323l gl > cudlige (sie 09,5 15 )kl y900

Ol 528 e (S pole oSl by 03815 pogisS )l 5 sled > il 095 2L (yles

Ol ey Gy (S5 pole ol gy 008l (pogis )l 5 slad > culine 09,5 15 A5 ke

Ol edwn)) edan)) (Sidgy pole olSiily codlus 09,5 1955wl y

Ol g g (S pole olRuiily ccubligy 0aSiils cudligs dlaidl g cu o pole 09,5 1 GBIk o yE (500

o%&%

Lojlganls Wptus o sl (2l G Sl Wl g 20l oy aal S Lapme S bl JUid & (o35S )| 1B 5 Ao
Kol szl (g50ydal s S oMo 5 55 Sl 5 buome )1 L o35Sl ple sl JELS AL canlite () glaslb 5 Sl
ey ARl andy Sl asly cpgh Ban b iagh cpl dgdiee Glejle 9 QU rgoxe U1l crge Sl
Sl 5 oo A5 gl VEF BV s el Lo (gl agisS)|

M ol Syl (55500l 2 a8 05 plowl Ve e Jlo y> (e (gl o8l U39, b oy cnl S 2 (99

Ol b S5 gl il (dine 5 (oS )] 4Dy (paadS 1SS glate (lgeiils 5 Lol ) wslul 5 8

L e (51a5 5 oy dininds dad 55,5 lolis | ogisS| 6, 3580ae 1 fpo (o2l 5 31> Sl 4508

body93 e ygole Jolib (05398 )| (IR i) dnuogi doliyy Sy ltl g e 2)5 paSedio | (o538 )l i) 3 Sloe

ool il Sloladl 5 b gl pinl WSAd o 09965 )| dld) olaid! g (IS Blaal ¢ puizmed b asuio VP Jl B i)l o
roRolie EEES b g oagisS ) AL drogi 1+ o lilas sl ulis )3 50 (e Blinl &y litd
VEY/YIY e ibpd Gl (e 4 g 2od PV 908 b ply iy 4 yeiS egisS)l bigel (slbog)S )l g JBI Lasee slal jlial il aidly
o595 Ay dmwgi delyy (sl (S5 Ban aw il I8 () abablre) (blinl Syl cusde )3 (cagisS )| aid,

o3 Olots dxwg « ogisS )l didy oBjg0] lads drwg | 3g ylie 45 05wt VEF BT cla Jlo olp

30 2985 cCasS S o ¢ Slojls (g lome (slo o 5]yl de gocne K 05365l Ay panasS Glodd drwgP g K 09365 | AL,

29555 )| (P a4l drwgs gly (olad] Bua YO slas ud bl Blaal oyl 4y oliws (gl 4 ia oo g 5L

b abe Ve o gl pobadl Glaal pl 4 olawd (gly plBINYY ol Slles aoby cols )3 g A s

S5l 0,S5g, LVF-F BT cloJlu (gl (onsiss )| (pIRiSls Al ) drwgy O3] il deliy 206 S As

Sloyglice 5 cipghy codjgel Dlodd dmwgi 4 e wilgge sl opl Casyd glzl 0l ALl el g

bl walgs b g baplosle (559050 Sgte 43 (ljs 15 45 090 1925 )3 (0555 )|

w/oww//)fyl“’ U‘;)w
Kt sl 52publy Ao o 50 008 g los s

:lio (ol s slciw! o
Adel Mazloumi, Ali Mohammad Mosadeghrad, Zeinab Kazemi, Mojtaba Khosravi Danesh, Farin Khanehshenas, Mohammad Sadegh
Ghasemi, Jebrail Nasl Seraji, Siavash Etemadinezhad, Naser Hasheminejad, Seyed Abolfazl Zakerian, Mahnaz Saremi, Hamed Dehnavi, Rashid
Heidarimoghadam, Mohammad Babamiri, Farhad Tabatabai Ghomsheh, Teimour Allahyari, Iman Dianat, Jalil Nazari, Leila Rastgoo, Mahdi
Gharasi Manshadi. Formulating A Strategic Plan for the Development of Ergonomics Program in Iran. Iran Occupational Health. 2024 (01
Jan);20:21.

ol 418 5 3910 CC BY-NC 4.0 b gslao 13T (o piawd <3 5900 4 allio oyl pliaisl®

S Iran Occupational Health. 2024 (01 Jan);20: 21.



http://ioh.iums.ac.ir
http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-10 ]

[ DOI: 10.61186/i0h.20.2.1 ]

Lo addllae b ol a5 sl SKSgol jisls s 3
slags 1) )15 plosloged 5 flwg Rl QLS )18
5 @bl CokS g 0sh 6 pKin Cdle 4 b e
sheazs Al e o ol 1690 40
slalbas, oyl Qli'bj.oTJ;.slo aS el () sn9isS )|
lojstive g gi- (b ¢ hghy ¢ jsel sla i
Lulys sloo lailisl (gilwaigs 4 ,9a5 10 (20w g
G2l g bty cdimion Ol (g 51 S
Wy dnwgs jolaie & Spyaely (sepisS)l A,
Blio b 0giss )l bli |y gdi doolKiils ;o cogisS )|
Ll u)lm;o.”&b se Kl s, g yeus
Sy aiaile o iz & plies el gagisS)
8 3yl y il 13 10 ol e el pomacin 5 gl 4l
Olojles cslio Dladl (6525 )10 L otas solo 4y il
Las |y o1 6l g Kol Jae Sl s L) 095
Sy g8 So Seplral el oS
B e slaaags 9 bbaws 8 g lojle S 1o
g aS globs 1) Hlosle Lol slacyglgl «ylojlu
3,8as 5 oo 51 clin slags 3l il (650 L
o g e STl (g5l oz 11, sl
bhow Ol cwigin Olojle SOl o
oot gl sl mlie e anass 5 Lo 351
ot 9 20l b Glpae (7)ol (i (55 2
Syl ol il Slaal (bjle 7, 5 Jols Lo
O 2w sl pul S oo s 09> ol
lagd 5l oslaiwl b g Sl yiwl aeli (6,5 ,G L
o LBl o LSl o gti 4 >, slacs 8 4 S5
a3 oo il 095 lejle (5590 0
sl il b oss Je u;’s)’j.J Sluwge g olSidls

OhHlan g sogllao Jole

dodio

S Ll 3 S Sl 5 gy ple” (agis |
3okl 555 2 (DY game) S5 @l 5,5 glaan] 8
(Slogn P (Sl d (Sly) slaan
slagiogn b 5l s g Slejlu ((Slbassl>
L 39 yolie (b Gl (izred 9 (25 5 (o5
Coldy g IS o el il sl Gaa b el
it 5 el ol et (1) e JiLs
beekB b o Gl 5 Jod 5 Sl I Lo
ole Baa (pl by (V) cwl Gl slacusgaze 4
Jio el slacasgioms ¢ b oUlg cilis agisS)
5 > Sally 5 O)lee (e 1538 (ol
Sy s Wt dalisd 3gegs sl o] 51 ooliid
4 Jxalb b ogdll ol uile, JBlas @ 6l 6,8
(ol ) e S olml Lo 4y (gegisT 1 el LS
S Joee ploser b o b 5 ol g o)
Jels ol 3L cnliine OY gamme g Ol gz g
S Slapis 9 bazme 5 L (005355 )l ple - Zun]
QL‘S)U 590 52 uwb.e‘ 90 @va.;‘ 9y Ceodw 9
dgbsa plojl 9

S KLl dnnsi gl (so535 )l (RS 4z,
Olgsils os slac oo 5 A S 5 (09855 )|
o397 Ol ) Sudsies U5 ln [ T b ws ()0
ol Bae oS eolel Sleas 5 sudy slaglesle o
S Col Glaasine cayy Rl caass all),
..\.oblfg O’°‘l‘ ..\.._,‘9.“._; &y A.:.:Ss_i.ofd‘;)lfj QLLS)lS
2 Wlgee (gagiss ) Al Measlle b ais S
oslawl gl lal g poul slayiile g Dl A4k
Oledez 5 SeasisS)l plebee (2l (rizen
ng.._im...s LgL:M.nU).g La LQ_;‘ QS S8 6)15 LgLasLéé
5 SeragisS ) Sy sloojslin 5 Lo o)l e sygel 5
u*-" 9 ..\.ablf ‘_g)lf Ja.or.a u_f., ‘(;).._.5 Sloludl 6‘)‘?‘
S oo ol mlis g o ylole LSS 6l

Sl (2bg i) ) )3 (oegisS )l (paatS AL,
alaio 0 \WAS Lo ;5 4, ol ylgzeiils 05,5 oyl
Slyss alaie 0 \VAF Lo jo g o)) olis)lS
oole oSS VY bl Jlo o i 46 iy aasS
Sty ‘*-.’_)5'*55 Sl 5 Hilage oleas g (Sbp
OS5 gl il (1) W53l pme 4L, ol olgzmiils
b shagh (shigel S iE o ah, ol
alr 4 Copde g pSia lojslin s
(2955 e il Cojsele LS oo Cwns

9



http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-10 ]

[ DOI: 10.61186/i0h.20.2.1]

Olpl 50 (sosisS )l ) S5l il aaliyy (agai 5 (>

HHH

o955 )| IS aLsy dxwgi (gl oolizal 3)90 Sl (c32, 40y Jo o) JSUS

drwg’ Sl dalip paai Bua byl iaghs
o plmil Gll jo (cegisSyland

121 b5
SSobie (oo el Djgoar pl> Aegh
4 Vfe+ JLs o (Participatory Action Research)
Ol Sloyo g sdlagy Cleas g Sip pole olSiils
S e S (Sl (o el ol plxl
e G 5,0 lband g o Kingh ol yeas el
ol kol e b oS o o | allis oo 5 Lio L
ololis dlas J> g1y oo, Kal, Ll oS s |
pladl aslllas (1Y) 59 Byl allus b oS o 1,21
e aly8 50 ) ‘fJLM“ =559 308 gsS)L**" SR
Sl iz 5 ol sla) Sl 5 Jlo b 590 50
2o pldlams o o8 JLiw allis > s Lo (Sa
&l plal g o ol (69215 adlllas G (25 Lie
o595 ) A8 ) A gh SOl (650 yal 4t
abie Blsmtils 5 GLolid I8 waslul 5l ,a 14 el
Sloas oo g 509355 )) (SB59el sloes,S (g 25
slass ol fSas Ve 5 o Slps g siilage
Sl 58l p o jlad oS5 (g lme 90
SOl Judow Al o iy Jolis (VWAYF) ol ) 5auas
A eolaw! ‘549;;) ALy dawgs &f‘)m‘ 4.41.').:
B |y Sl 5525 4t Jao Jolye ) S5 V)

\4

lgmadls yerie Sllasil g bl e ook ane
19 6,9k sl eslaiwl &g o daid g xie lacunlw
(e Soigal o il § CudS 940 59 pd s S0l
sl -(A) aitws axlge cold, Lialidl g axog ialS
Ol bl 1y 095 Slaal 5 lacy ol ‘Q%.)?-“:L‘ Ll
s sl 1) SLeladl g s Sy, 4 Sl
g oy gl Sl del g 05,3 IS 05 CBlaal 4
oas solawl Jle jsig0] Sluwsge 5 olKisls arwgs
90l Bloas CulS San 4 ye 9 (A1) Sl
sl 00 (VY-10) oolKiils o ,Slae g (1Y)

Sl e @ olrl e sogume Slalllas
srolasls ‘5».»;)5.0] ooy )3 50 SOl mwl (6,40l
aaisby Gleys g (bl Sleas g (Sbjp pole
Al VYA Jlo o o) Ken g (g sl ¢ Jlw lgie
Lolnl 3o Cossy (paass and; (oS50l S5l
SOl el e g sogllan .(VF) Wo,S (s gus
ol g ld > Eublagy (owdige (paadS ALh) g
olygduae (V) asg VEo o Jlo o0y olpl o 8
148> cblage 09,8 Sul il asly 5 S
D5t VFoe QL s 1, s (S pole ol
sl L5 Slaal Gldlas pl ;0 .(2) wo,S
AN et Blaal 4y Slaws

95,1 4y (55 4l g (2l cdioion cla
sloos,5 K LS, 5 (Kimlas ol 5 5015 25
Sloss 5 (b pole laolSails agisfl (890!
WS SIS Ll ar il g o)l j9i8 Sloys 5 (bl
Gl clilags Oylyg lawgs oo o Glesye0 4 U
ol plo ol Cews p pw az o RSl 4l oy
Iran Occupational Health. 2024 (01 Jan);20: 21.


http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-10 ]

[ DOI: 10.61186/i0h.20.2.1 ]

o3ld ¥ g ¥ .V o) lajlotel cowd 5 b «oby Cuo 3
(V JS8) <85 )18 ()5 g (s Jalge s ile 5o
Ot (o09985 )| (PRI 4l ) Sl Cuadse U

(V) g
(Mission) &y jgale (slaasly ol lnl 53 sosisS )
S Slaal g (Values) o sl o (Vision)le yg0 «
B 9 Ll Jelse o slo 5lasal g (Goals)
Oygo 50 (VUSE) ol colaul seg5s8 )1 2SN
OlF e IV oIl s T gladils ;o cogish land; (28 5,13
G855 513 b (oo led) angi 5 08 sl
Sl 5l olg e VIT 5 V g TIT laails o Lo
S5 l8 Doz )0 5 ((bleml) sszge Condy Laa>

.MQGA

Olgas s yile SLSS 51 SO 351 ] Julow al> ye 50
lcars « (Strengths)lacgd Slulis gl (SWOT)

sasags 9 (Opportunities) lacus ,5 (Weaknesses)
L ol o oolawl agied )| o&iils i, (Threats)
bars g gl degoasms [, 0L ST 5l oolasl
9 (0955 aRals ad) p Jgo Jolo Jalge)
2 Ay 2B Jelse) a5 oo § asgans
1o Jelge oplas SG5laul (65 a0l p aeS slac]
F U5l egisS )l (piils al) p Jse ()5 5
Gz G 4y (3N Jalge 590 0 0ol Lol
@ «,)L?.)' Qj_'é» ) «6]94” Q}'é» ‘«JW AN
(7B Jelos 0550 509 F oV V) lajliel i
«‘5|9w L’;“,)_é» ‘«(519""“’ DAY (A duagd» &

STyl Cusdgn uple Y S

e Jol g
¥ r Y !
Jaans g 515k dnegi @ Jearns g ik danigr @ il w5 lome ®
plésle plisle S5l 58 Sadie
.SJ]SMGA;-',J" .5)]&“4;—.3;" u“n.!.n._...fl.r.ba_a.n'
GJM axg®
LEale
¥ ?!
Jpase dragie PUUEEETE L
3, el a2 ot ran®
5 Saelse Fleibs g slanc e
3,
4
Al e Sgiie
CepdS g e ®
Flejlw g sloze e
15l Cosdia
\

955 (LD 4 drsg (oloiidy sl g Pl uple I IS

Iran Occupational Health. 2024 (01 Jan);20: 21.



http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-10 ]

[ DOI: 10.61186/i0h.20.2.1 ]

Olnl o (oogis¥ )l axdy Syl sl sl (95 9 (Aib

o9sS ) 4y sladigs g bcus b dacins dacgd ) Joss

5 a5ll (2 SIS 5 B el Gl (59,5 tardye a0 (Sily b oole e slasl als oole Sla slael oole 592 59, 4
sladeoly @)l ¢ oogisT )| ojo> Dlahoi @l 005 (Gilug)l toogisT )l Al gy St Slhojg Cumsy fgegisS )l Al (gl
e oA Cay i slaolSiils Lldlyin 5,18 Sl Julge i 5 sosisS )l ol 0325 tarlis 00 EMSEa (6l sogisS )
(o5 )l 055> 0 ek 5 (hisel SolS 613 LIS 1Sy (Bisel 5 oy wieblagy S lie b Aty elgtas caslio BLS ) 1 agisS )|
Slajls 4 4z 55 1 ongigS )l asill Slidos slaojy> 95 1 casisS )l 50 cumlio (SBgal winpllas JliSlu sg2g said; (Bigal pelgSs S e,
ad) deasll £ slagaralys s paass G158 5 ad)l (Wb )5 alaie 5 (LeaSS SMpars Glgzils By dajiagh el o anl>
05,5 (slacl (Juas 1 oogisS )| (92miils ale 3925 f(o0isS )| (haghim(oale Alme 3525 tagisTl 0jem y3 (Bagh DVlae Lal fcagisS)
o9 il gblio plgzmiils Slblil s alilen ((Jaon g t0ad (s Blaal Sz 3 (o9l

5 bl slat; b Joallistws ooz le (s thas e 2é (slaatd) (B ol sty Qi rl Wy Sl 5 (oegisS )l AL (Sligeen
ST o8 ol sglaand plo b i) st (25u0g 0 dhend DML el g Curio b (oagisS ) 408 (gt o5 LS| 1 cagisS )l sa,
D528 29005 1 agisS )| gmass glmojyo 10 il B, olSitlejl 5t gogisS )| Dl malr olKiylojl (bl 1 gagisF )| i) pmans iy
2 O slaefn 95eaS tso5isS | 055> Dliniod @l ilucs )l tsesisT ) olKtalel )3 05 LIS 95008 s cagisS I 5Bs sl
Lils, 1 o05isS )l 4y pele Dl glacl Qi anlp gog (Ysh toesisS)) lamails 6350l Gal CokeS 1agisT )l caass leoje
G (525355 ) 03,5 sliel (yaly (AT 8 leaSs DM (lgmtils (sl conliol 5 (L (glalad 1545 a5isS )l (sloeg S dgazma Mallir
o ol toagisS ) iy ailal 5 QLSS Ll 5 Boim (392 Gl tsesisS ) (sole el 3gazme Sulad olBiils Sl gl Jbe e D32 o
Slwly )0 Gligzmdils sgame Colam ¢ cagist )| (ligzdils o5 05Kl g adle sallie JLal 6l s Clidod & (pogisS )l 4l Hligzdils 5wl
Ban dxel> 4y (0935 ) 09,5 Dleas (Byae Sgucte (sladsliy gt Jlo mlie 9508 (S (sl 039

—eode Oma 3929 (3l v g Ll en suxin el (slaog S vz olKiily jo il leoaSisly de2g ¢ (Madln sole laoll 429
a0 (ng glacssld arwgi s (laciuegist )l b esisle SOl 5l ISl 1)l (g oode e 92y s ISl Ldagl
8 097 1 e Sisal 15 (sosisS ) dd; gt @y ar g A dnas (SBagh 5 (Bigel slaaelin Sl LaelKasls ad | lpae Soles tsesisT )|
Silusogas 3,59, (7S (agiss )| (Hollom o jlailinl 5 b Joallyginws (5ilgd 1 cogisF )] 4l 13 Ceads agad plowl (Lolite (Moastl
el el s slaaslilly plonil sl cunlis 4o se 39279 1 S Galiden 5 03 0S @l 3975 4535 )0 0o & sl «(FF Jo) 928 5o
s WS 4y e yis U5 o Y game o 0 Culdy e (il St 18) Sl 5 o) Kan b gy oS,
5 has 5 Sl S £t ralio (LSS o (Dlas 5 SISl VLS gsed tall5 3lme Bisel slacale ) (s5lmem s 50)
SR (owkites 9 SIS S 95985 ) daste (Sliskod S| 0979 rmlie o 3l s09isS ) 0je> lagiagi ln LA sl (LSS
o g

5 3t oagis )| e (sele Slis 39naS t(ogisS )l (o sladjlilinl g b fosdljgins S9eSt SVl (ulex ljyhe g lsE SgneS
(loss 5 gl 1o 4ol g (5 Sy i 4y o drgi fale Sln (sliael 585 asbim] 5 Cario b LS| 4 o g5 1 oogisS | si8 ololi S
teo5sS )l sojem )3 oIS ke sl Sls p3 e Slaplosle 5 mlio o5 hles 45585 ;5 Cle 5 adg alo e 4y (e 5 5Lidge 5l s )35
St 3 S5 slasled 5355 s shile tlio 5 baglojls (Slajlu Dlz 53 (s0sisT )| Sy (RIS 1 5a5isS ) 415 4y S 6 (sa50s (2T
to955 )l ahy (Pleazlig )b o5 s pdvpliiiul «agiss | mhol (llbgls Gz s anlas 5 (55 eSS cenlil CoiS (lgmisls cod)b
o555 )] 0397 3 Sgazme (Mol Slas (Sad 5 (culw w228 1Dl B 5 (05isS )l A oS 4z Y p )58 5 g elial ol Lyl 0

Ubwc)ﬁ

Loy agd

G B g BBl Jelse Olyes 1 Slho aials b))
w032 3l ¥ SIV/ES S YIYS (s

(F JS0) 908 513V Sl il Casdse ) (sa5isS )
A, LSL‘buf’?)‘ 9 Ledyg0 ‘%)SA‘L" sleaslo (o
ALy Cojgele aslo ol aldsl egisS )l el
2555 raaiie Cupy | Cul D)l (09isT )|
o5isel Gk 3l pdycadsies 5 B ale 5 wilys
5 bl plelid jshie 4 05 lajiagh o
35 b sl Bl 51311 o S 0y 5
o5 o ias) 5 eedlas (g5 | g Lai o ynals B by S5
6390582 35 9 (S5 9 )5 oS o 5V 5 bl
el Dyle (gogisS )l 4l (sles ;90 Al lapinns
w9l laals ) selyw g asol> jo ool aSliiy

ol il 5 olgi e IX 5 VIIL o VI clails o
o (7)) 0,5 oolinl ((Sudicde) (55leSgS
AL, drwy 4slp (Objectives) _olas! Claal
Slbes slaaelp oles o aiad (el 0S|
@ ol g syl sl sl (Action plans)

IERWIENPRCIIE VS P IRV

oSl
D0gi V8 g Ceoyd TF s TF (g8 YY ol
() Jsoz) s bl ogiss | oalEsls avs, ol

2 S us?')l} Jole ¥ g h51>'L> Jole ¥7 oloss
5l o] Gy cagigS )| alEiils aLh ) dxwgs deli
S5 65yl 4a (sl amgs ,ISH


http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-10 ]

[ DOI: 10.61186/i0h.20.2.1 ]

18 Jolgs

2SS Julse

oS Sy 458 ol Cbgn g gla F S

o595 )| gaazs

SUIS!l 5 Ol g olfiole;l axwgs G109
o955 )l 4y (oba]

97 yloe 5 05 ijgel st ~G1O10
o9, 4l 5

29595 5] 4y ;5 (5lme (bjge] damgs -G1O11

2l 50 05555 ) (jael Blons drwgs ~G1O12
alils slaars

Sbgmiils g aslel o el 040 -G1O13
ETBIEE)

Sbgmadls Bpdh gawe, Voo liél -G1O14

L5‘°9';9§)‘
5 awlul culs, saw,e Vo il -GlO15
2P e, (LS,

Sbgmasls cols, o, Vo iliél -G1O16
ETBIEE)

505595, Al ) g Dleds dawgs :G2

990 shagh Glelid )5 (6,5, -G201
o595 )l AL,

agh el IS 5 aslul g leasasly ~G202
o995 )l AL,

g.)l.’lio‘ 9 u‘,.«.e ] X 9 Lboliw.ch)] d.i.my —G203
P9 Ay egh

0595 )l Al Ol s g Ooee dxwgs -G204

al, o, XS g boylew )5, G205

L5‘°9';9§)‘
Cun>yo g Shboh slacaglyl (s -G206
2945 (09995 )l (slwog S ele

wh, o hasy sleanls i, -G207

Y gamo 5 (60,1, 5 s adgs bl 1 cslage o)l
;) slags;)l «sladhie 5 5,988 mhw ;o (16,
yoadlplole 6 180k ¢ 5 90 cdlaer jlais le agisS )|
8 Yool « Sludl Cul S Laas (S5l ijgel
“hFaim 85l 5 (6 e 2955kl (sataigilE

B duw 0l i (Slod y90 g Coygele 4 axgi b
g sagisS )l iy (higel Dleds dnwgiy IS
Slodd drwgy 5 «(ogisS )| ALL; LAagh Sleas
VEFUNE . Gl o gl p« sogisS )l als) sanss
oo o Slosle glere slagsl il wal (sl
4 s lp 5l o S 5 ase Cupe udsS
A0 e VE T BT Sl ol o IS Slaal
L o995 )l aidh ) dnngi duliyy colais] Glaal ¢
Sl oalds i slas il nl 5 S Blaal 4y ax g
o le a5 Wul

PP, A, Bjeel Dleas drwgs Gl

Ao g aastie ole UL..a: S5, -Glol1
2955 )l 4l 5L 0590

iy L3 y90 (oB590] o)y litws (6,515, -G102

2555 )
90l ohliws 5 aslal sjleatels G103
o355 )l 4,

29355 )l iy (jgel sloany] b ol -G1O4

2995 )l AL,
2985 50 (2555 )

95|
059> 5 pylde (g0l slaasly arwss ~G108

B



http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-10 ]

[ DOI: 10.61186/i0h.20.2.1 ]

Ol 39 onsigS ) a2, Sl by 35 5 b

o955 ) 4 dmgi llos acliy aigei .V Jgua

o395l 435 55 590 Mgaie 5 pmatie el Ol (5,5 ~G101

Jgtns

b plosl &) Eort )b -

Slelasd iy

w55, 3 90 ool Sl slasl il ad> 5T, GIOIAL

4 5L3 3,90 dgate g paaie cale Ol slacl ovwils G1O1A2
bl ploled cqz o055 )| 4, gllo sballails L asle G1O1A3

9o 4l aslol plas e pre s G1O1A4
4t 3L 0,ee oo oln lael 6510 5,50 GIO1AS5

ad, ke ole glacl 5k 0590 lo Kwslls slocaly ags G101A6

s il ey ke e s 5%l GIOIAT
oS 4, aslel Sl Sk ey GLO1A8

St Glojls Sl 5 gaud IS atee) 0 4ty asll (25l GIOLA9
wole oha ol 53 33 3 angls 6,55 sl cns G1O1A10

Golie 5 Wad e (segist )| (paly ad,
Ol @y VEF 6 VFer slaJls !y (Targets)
lasls ool 5l (S ol ad )5 L s o sl
Gy Sad )b pale Dha glaslslass jlaisg & jle
olaws s, Ol s g OMoxe olowd «giS yo Ak,
b 7,k sl wals [T e 0 K8 5 b lie
CS i slass o b bl | sla )b slass « cioghs
G ld ) (e il ol ol ol Ltilo sl
IS 2 o555 (590l slooygs Slawi g ligmails
VFe e o Slles aal p ecolys jo )l paw gl oas
ol Sln ol gas (oegiS )| (AR il dnng
«3g>g0 ‘_gLa:wo)s )‘ Leov ) oolai] (_g‘).g @La‘..\&‘ s)j.lc':.l.c
iy S8 bl Cusli g laagags 5 had LS Lals
Gl plBIYE slaws ol alisl segis8 )| pKasls
58S )l Rl Al colaisl Glaal 4 Slaws
29355 )l ALy axwgi (Sldos el diged ol Ay
ol 0ol Voo Lo Jgaz 4o
) dnwgs Flles 5 SoFlul aelipy (ngas )
lacinlow Jin oVl sbwl 4y segisS )l calRiils
Aol ol jgiS Al Vo sl s () IS
ol 425 925 e el 4t cnng Al
(s pgw o lp dengl slacoglsl (d ole
Oleys wuilags s oje> ;0 Cuodlw pllas Jgoui 4ol
arg cdlo pllis Jle (ajgel Galol asliyy 5 (35901 5

el 00

& : 3
N

6“935-?)‘

3 sipgi saslbl gleas! s gl | -G208
2P )l A,

0357 5% s Jgarme slahags dnwss G209
69939?)‘
o995 Jlej9>

3 il slaols gas s & il -G2011
o3sS )l 4,
TS PSTEUA FFRPRWISRS & Uial331-G2012

sy Hlelis)l5 o aslul gluaseslys -G301
9 oj )3 g

Caio b bLI ) )5 sleas],g sl -G303
o3sS )l 4,

059> ;o dxsl> g oo b bl | cugss ~-G304

PP ) gaass
2l g 05555, crezl b (6, Sen anwgs G305

LsSLod.} 6'@0')‘5)9: Go,o Ve u*“)-"‘ -G306

P55 5l 0j9> )3 Saro L LS
ul.a):u wLo) G )0 \- u...s|)_9| -G307

o5555 ) 033 Cario b LU | slag o

LS‘pL""}‘ Slaal s gl goudS sl ali


http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-10 ]

[ DOI: 10.61186/i0h.20.2.1 ]

A dlys Bl and; ol (60, Slas gl S5
i p ololid 4 e ()15 lawe Joloo
(oolaidl ( pwlw Julse slroje> o laasags
S92 (V) 098 o0 (S5 5 hasme «(5 kb« sloz]
Sl EYMES] o (L5 aiia 5 081 golio
Al ol sloolSol 73 SIS 5 ke
pole sollasls 30 aliZre slrouSlisls 344 ¢ puline
OBl A3 mo saxie cole glaog S S92y (S
S92 (ks (Glaanagiss | b oaijl DMl (5,18 5
PRI P L IETR ST YS TN E
s 5, el s Sy e o
3575 )5S 50 wl)l5 gilme ijgel glacsley;
059> S iagy lp LolE wasie Slisdo 815
Silo oy 5,509, (S el ol (09555 )|
sl lslinl g laJoallygiws ooilsd jpiS o
5 olSiidls 0l ke ol g gogis® | el
5 sogisS ) iy Angt Lhghy g (B0l slaasly
2555l @I al ) arng 6l 095 slaces
0155 5 3 mliols (solatil Lal o blie o sy
Sguze Mollire slas, oo 5 (oobiw 25 VL
splesle 5 mleo o5 hled (oagisS )l 055> 5o
455 (09955 )l 0397 50 G IS le s (sl Slos o e
ey GRS Bl w4 oS
BT plio 5 gljle glole Syl 5o segisS )
15 S pdplatiul ( £0gigs )l ALD) & o o5 (0gee
Sy e g ilgd S9meS o sagist ) 4y loaslle b
oo jlaslinl g o forljgiws 0g0S  gawoVl cules
(o955 )| praie sele Dla 59005 ¢ 05T )| (o
5555 o sl s | g GLuli 5 o sl
S 5 Clagtls b b s 55 iglh slasly
ghol Qllbsls iz o amlas § (25,5508 el
o595 )l (P 4l Sl aed (n rete 50555 )|
sobie 4 Sllee 4ol jo Sloladl acgesme -aiog
Slaal 4 olws Glp e 3 (ol 5l ags oolatul
bogags SIST 03,5 Sgumme g 5 (s09isS )l AL ) dns
ol lr s 50 Shos s il sl 2l a g
bl dalys el s
elSails ah, 5 5 A5l Lame olayl Ll
09 023 PV 5 07 b plp i 5 4 plpl 0 (sagisS )]
Pl Caxdgo )0 (sagiss )l (SRS 4l (ol pls
elSils 4 el e b a0 o 1,3 (4] S aliilne)
Wb laslas caolazlge g0k oloasags g cans blas b

OhHlan g sogllao Jole

Ga:li.i..}b ol ] QL;S)lS L Lg)lf Lng..\.Z.{‘).é 9
Olnl ) 5085955, plaasie Cony Bas L ‘59939531
ookl b sogig8 )| calBiils ails) dmgi G551 ]
rlple ol plxil (S )lie oo pladl s, ]
Wolul 5l golass Jolis SOl (65 540l 5 aeS
S5 5585 )0 (oagiss yl arh; plhgzeiily 5 lulis IS
O 5 63lS QS g Glpe (6 8en gl
OA 9 WY) casllag ! il g Blasl dacy gl
B s SO 551 il Judo d o008 gl o Lol
boled jolate & 59l 3 (pogigS )l 4l (25
g Ogd bl ol 4 e (LB o Judos
isbojlo Lole doacl o pow slaoje> jo ars
aslol coaS (V) 04 s0 0 Slos 5 (5,15 sloasl 3
Carsg Lol (Glidod slao 9> €535 ¢ agisT ) 4,
SOFS (eogiS )l ) il Cod sleejs>
UMM IRSELY Sy LgLﬁ'boLim.’L} Lg’l.d‘).z}
Sszy iy bisel pelsSeysS saalisy «sogisS)
(2555 )| (2R~ sole alome 352 ¢ 05395 I el
ELRTSIITE S s‘*‘-‘fﬁr’ oYl Laal
P55 510397 )3 (S 9 (Di9el Sl I (5155
bl 5l ces3s5 )l alds ) (Dloasall ¢ )1 sl gaiailys o
300y ;eS8 sesigS )l ISl ans, Lol gl
Oy gaass Slaass STe oS olass  Jlo alie
ollisle;l (glp 0pd wlid,lS 5508 05 )|
5 B> 09955 )| 58 ool Sl S5eeS
bsgie aBle 5 oSl LS 5 aslol ol bl
5 S glalad daisssel,5 mly CoieS (Shgmails
oS bl )l LeoSs Mazs b goeiils (gl canlinl
Sloasliy g dxol> g Cnio b (00999 )l i) el gnne
bl anel> 4y 05365 ) 05,5 Oloas 3,00 Sgae
Acgerme Aoy (505595 )| BRLlS ALl o ard
Ol 5l g eolatul jahate 4y Slles asliy jo  Sloladl
P9 )l Al dnngr Blasl a4y Slows (gl gl bl
WWT&‘R‘JﬁwSASMJoUJOQ;J)bﬁﬁ

\Y



http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-10 ]

[ DOI: 10.61186/i0h.20.2.1 ]

Ol 39 onsigS ) a2, Sl by 35 5 b

Slszeils g ololi 5 sl 5 1, o5Y 0553l b o
slml Slaal 4 (pliws ly 985 (o0gisS )l slaog S
9sS ,l alh ) dxwgl el Olaladl g o gl il oS
g VT T Jlo jo Layes cpl 4 aw, b, jo
‘;.UbLon 4 ome b S e gledyge ol laial
D9 5588 (agisS ) slaog S slaasly (2lBles
slo)led 5 Slile Bl B0 daiyge (ngad w8
JEl 090 Cumdge Gt Al )8 sl (s Old
90 33 Sl S § 6o b sl b plesle
STyl el ol 4 a2 5 b aslp b el oat|
il ] )5 g s Lagome

oS e egolts glajsh 5 lolizel ol o s,
Syl (V) cwl QLS 5 ol s pliml 5550
«§ 970 Slaer 5ol (c0gis )l ALh ) Ay Aol
S Bk pSily il el plile 55l
S G’ML’ (g X wdgild g Ylwarus s sGSL...j‘
Slosle Saad da )l b« iduinm &S )l
G A5 e e LSS 1) )98 (egieS )l slweg S
Olwliss ) I8 wslul wojls aael p coddge o gulS
ol b )9aS sesist )l slog S plgmadls
ool g ansl ol casls slael Slojlu sla o3 )]
INCSUR LN

LS g ol e a5 siie  pasiine gLl Glaal
&lp IS Ban 4w (Y1) s by T4y olaws JLss
sl Jlo slp (o055 ) (ARl ) dnngi 4ol
5| Wy Sl & 0 as,S i oV FF bV Fe
dng (gogisS ) aLh; (chjgel Dleas axug
Slodd drwg g «(ogiss )| ALl hpgh Sleas
sloojs> 5 Slaal cnl gagist )| Al cands
#5355 (2590l oy 5 (59 Shos 5 505,55 (Lol
o995, Ay dngs sl p ) 2sz e 5 2 oe Joli ],
2l (5l 98 & S pgalie 51 JUEE e 5 23S oo a3
S (oo i |) (cogisS ) ALD ) dngd

s (gl a5 el Lol acgarma (g5l il
e b S Cae a4 oy 9 S5l Blasl 4,
GRS S g LYY ssdie w8 S e
2k VS5l il Cosdge )0 55aS segisS )| (sloeg S
S Glanl 4y olis gl bl slagl il ;)
Qo e 45090 colaiul cegigS )l Al ) dagi aliy
Sl g lacind (3992 0L 5 5 D98 b 392 o5 Jods
35705 b o sl 5 o5 555 e sl o 5
Cupde (Slojle lexe Jio (blizl slagil il

Y

sl § g8 bl iolslay joeia b ol rals
Lo )Ll o, Lol gy L U ol ailigd cngisS )l aills
b e ablie gl (Sobol (al38l 5 )5 ol 8
b il sl ats ) cpl (0B, oles daasags
plml JolS 5 (S yd 2 &5 (5 y90 ;0 Sl o
ey A o bewlul  Blaal dacyglgl wed
g8 bly gl g oRiils Sl lases j yiion
ol o Ll Cundy (G g s g s
leolSisls olpae s 10 (V1) Wl glaiz axg
e sl g Ledyso ‘CA-’..)%:’L" Jolds (oogiss )l (BRSNS
by dnwg Cojele 4l (V) albie ol Lol
6@935{’)1 Omaasts Cag 3l canl Ol 05365 )
gl Gkl cdgtae 5 @B gale g vl
5 bl elbobd jshaeds 635 o iagh
b g ladl blae Sl L b S oo o J a8
5 5 5 SekS Wl g bl 5 o) e
B 9k ar Cojgele Cnl ot (5550500 5
Sg g0 ol Iy aRiils aiss) opl slaa by slaoje>
Obgziily g aslul (il pae sl oleinl) flgie 4 g
Ay dio) ol 4 (gl LB oS o s 4l o

S @l 3, (cegiS )l
05 55 5l s 090 (L o vy oo
Sl o5l il Gl g sy SBlawl o o guldS
6‘).’ QL‘S)lsj U‘)"M B |) 6915 o)...i’| 9 O)‘O wl.ue
ouls Al 5l casl Ojle s0gieS )| Al Axwg
5 B, O¥game g 60,5 Luils adg Ll
by Ll Laiyge pl «Sladhaio 5 (5,508 o


http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-10 ]

[ DOI: 10.61186/i0h.20.2.1 ]

Sloyd g SLilagy Sloas 5 (S pole slaollasls
sty b as wts sloazmn jlowe sloglojle
Al oo )l e diiiud axlae goaxie > )5 g S5
oSty oo oo 4 Syl yal 4y a5 L
O |y 095 ol ped e slooje> g W55l 0
‘S,L._....q..\. 6‘)-.’ LS,.M;L:.A Sleludl 9 Lﬁdf‘)...m‘ 9 s
30 oS Izl g opyael 09 SOl Blaal 4
Sl G ryaely cslis oo Gl gy
loolSails Slojlo Kin g Slojlo Lol anlite
arng SRl sl 2995 sl Glnl (S psle
295 0zl 5l el ogde Lol oolaiwl segigS )l Al
295555 ALy dnngd STl (55546l al )8
5 g 5l Jalge Lol (glaaLs 5 0 oolic
oui] Jlo & sl o9l oLl 4ty g
adlas o5 pler aghy ool aiad o
g Sl 0] (g lone 5 (gmuitee c(S 32 )0l e Smien
&, Boans | 4 (Forecasting) ¢ Koo | al> 1o 9o Jolis
ot 4 (5,500a] (YY) el (Foresighting)
550051 g (YY) Jd slansy, Judoo as a5 L ooy ]
wollas ooyl 4y g @l Sige o Sal, (Byxe 4,
Soplwl delpy G amas o (YF) ojley e
Gzl a5 ab atig Slles 5 Lgy (25 e caalx
25355 )| SBi5el gloeg S o Shas S5epy 4y i ]
@ (05595l Al dngh Al (pgad ;o 0D Salss
g ooVl slocls 5 s Joall s lsd
Ol Skl 5 bl a4 0555wl (rizran -0l
30 dzalz g o LSS ¢yl gzeiils ales 5l Calizes
LS8 Az gl 0550 sl (ol (geS
Copde Sloalsye gl Solnl (65,460 5
il b oo (908 SO 5l dls - el SO 551 ol
s 51E 09l b5l g Ola etas jsbo ay g 050
0wl sery boogd ol laebl Slual o
b ogd oo iy SOl mwl deliy add aolKiils
5 Ll Gl oo a5,ls slaweli s oy pae a5 aes Lis
WS 50 0 S (o058 Djge Sl asly (Sl
oBisls o, Slos Sguge 4 yie S|l aol i
Mbﬁ&%w9xby%bolﬁudm.(\‘\) S g g
Ll Glosle o Slas 0 gl 6)15) Al ol
i aly Lol glamats g Lol 51 4l o i
S9dse Slojle Sie 9 Sl slaanza 4 e
Ol zsbe Glpse Colex 5 agad (il pegdle (YO)
S0 eanl o 5 (Y9) il valgs als wa LSS

OhHlan g sogllao Jole

Sloog,S had Ll (el b as 50 2o e g CodeS
Sl Skl 5w 8IS egisS | (o234
e laaags s s il b ol ol ]
Cosll 4 2ie Slosl (5 lare 535yl -0 Caeglie
OUESHE b gagisS )l (higal slaeg S ol pae bLS)
SFll 09b e S pladnd plu g Glgmmails
e S sladiul B Sgne p 35 o5 b ColeS Zu e
eatS g ARl «ohisel Dleas CoisS ) 4
Sl ol salss peisS ) Shisal (slaog S
So9rons s anie el 4 e duje Copde
g 2855 )| isel slaog S LS Gl
poo o 3l @ & )9S (ogisS )l (o3590] sleg S
S 9 (o5 Arwgs 4 28lgS oo STl 4sl 2 (sl
S pladl 4

e ol B iz & il IS Bas
SlpaS aiie Saeoliss Slaal colaizlGlaal.ogn
G825 kool e sled a0 9 S Slamlay Slows
Caygole g 5 Blasll o o usl colazslasl.anl
Gl solaiz! Gua YO slass (£) aril ool s
Slawl plol i 093sS )| LIRS il ) anwgs
a5 Lol daay] 8 o il a5 g danoss
3 i oolaiwl . dal co Juld 1) 08365, aRiils
26l glacins (0,5 )by g laces 8 5 lacgd
drwgl dalip golas! Glaal fowi o leasags oy
e @boasls (rigren . 2ad Bl sagisS )l
Gdolin g B0l (s golaiSl Blaal )l 6,565l
6‘)-'?" b ool jatein VF-F U VP sl Lo (_g‘).g
9355, sisel sloos S ale lles (laasli
gl dolie cplay gliws 4 s

wolaizGlasla sliws Slles dal pacolyd o
Aol 0l (905 09385 )l @RSl Al ) dnnsg dnli
Gy a5 cal el 5 lladl Jols Slles
(omirad Nigd >l Wb colais] Glaal 4 ol
5 BL 0 D2l 65K Jgteme 98 o Slilas aaliyy o
Slbos aal (V) 058 aseio b >l Sloj eogame
Jol V¥ e Jlo (6l (oogisS )l (aBals 4 ) dnngs
g8 bl 5l (6 ,u50 0 Jolis Slaladl ol gy pladl VYT
o555 Bgel slaogS (sl 29250 slaces b
Lo sl b ablie s Lol cind LS g, 4925
TR g (509395 )l ALy dngl ofy w215
oleand ollasl g bl 4 ookl ly Sleludl
2 a5 L )0 (egisS )l (paad Al gulS

¥



http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-10 ]

[ DOI: 10.61186/i0h.20.2.1 ]

Olnl o (oogis¥ )l axdy Syl sl sl (95 9 (Aib

situation of ergonomics training in school textbooks
Case study: Iranian educational system from primary
to secondary in different field of study in 2017. Iran
Occupational Health. 2020;17:36. [in Persian]

3.Azad News Agency. Introducing the ergonomics degreeand
its history in Iran. Available at: https://ana.ir/fa/news/8
71801/%D9%85%D8%B9%D8%B1%D9%81%DB%8C-
%D8%B1%D8%B4%D8%AA%D9%87-%D8%A7%D8
%B1%DA%AF%D9%88%D9%86%D9%88%D9%85%
DB%8C-%D9%88-%D8%AA%D8%A7%D8%B1%DB-
%8C%D8BWAE%DA%86%D9 %87 -
%D8%A2%D9%86-%D8%AF%D8%B1-
%D8%A7%DB%8C%D8%B1%D8%A7%D9%86
[Access date 12/04/2024]

4. Higher Planning Council of Medical Sciences, Course
outline for MSc in ergonomics. Ministry of Health,
Treatment and Medical Education, 2014.

5. Abbasabadi-Arab M, Khankeh HR, Mosadeghrad
AM, Farrokhi M, Developing a hospital disaster risk
management evaluation model, Risk Management and
Healthcare Policy 2019:12 287-296.

6. Isfahani P, Mosadeghrad AM, Akbarisari A. The success
of strategic planning in health care organizations of Iran.
Int ] Health Care Qual Assur. 2018; 31(6): 563-74.

7. Mosadeghrad AM. Essentials of healthcare organization
and management, Tehran: Dibagran Tehran, Iran. 2015:
38-42. [in Persian]

8. Shah M. Renewing strategic planning in universities at a
time of uncertainty. Perspectives: Policy and Practice in
Higher Education. 2013;17(1):24-9.

9. Mossadeghrad A M, Sadraei A, Monazzam Ismailpour
M R, Shahtaheri S J, Zakerian S A, Mazloumi A, et
al . Strategic Planning in the Occupational Health
Department. Journal of Health and Safety at Work 2022;
12 (4): 680-698. [in Persian]

10. Mazloumi A, Mosadeghrad AM, Golbabaei F, Ismailpour
M, Reza M, Zare S, Mohammadiyan M, Mirzaei R,
Mohammadfam I, Sadeghi Naini H, Rismanchian M.
Presentation of a Strategic Development Plan for the
Specialized Field of Occupational Health and Safety
Engineering in Iran. Journal of Health and Safety at
Work. 2023;13(3):431-58. [in Persian]

11. Mossadeghrad AM, Monazzam Ismailpour M R,
Shahtaheri S J, Zakerian S A, Mazloumi A, Khadem
M, et al . Joint Comprehensive Plan of Action for
Occupational Health. Journal of Health and Safety at
Work 2024; 14 (1) :1-19 [in Persian]

12. Rezai H, Shaterzadeh MJ, Moradi N, Mosadeghrad AM.
The effect of developing and administering a strategic plan
on perceived educational quality by students in Ahvaz
school of rehabilitation sciences. Educational Development
of Jundishapur. 2018;9(4):283-95. [in Persian]

10

oS &S Lie Glajls STl (g saeli a3
NUV RIRCE e

Sisel oSl Gpyaby Syge 4z
SOl Gy aly ae; 0 LS, g ol poe
M g Cober (SuFll gy aeln b Jow
SN ety «SG 1wl (63 a0l 4 ol o
gle el g (LS, Jled oS lin (29,5, 4
Sl adbn 3350 szl 5 (rgws sln LS 9
02 (owbow 018 G aSl s SHlie ol B S
aiad a3 ol 3l Slowx 5 g e glsl b cos a5 ol
roda (b3l g il 0,5 o0 )8 2805 slaes S g
6;)&9uuwtaguu@w&a}ﬂpmuﬁ
Al wale ls e o el leladl

Obgzaily ¢ Hlulis IS wslel 3l e oS \lie b
NV JCOW RRCURN| [PVRES ) PRV UYL S O 7%Y
o 1y 093 sloeg S Sllee b SO 351wl slaasl
GoulS sla L ogups valis ccolys o b oS 1>l
ol ooy 6@935.5’)1 Gooli.:;.slo Ay 5 6o ,Sles
pole olSiils jo 5 Lie dgh pladl (g, L igh
g b el lied Slejs g (sdlage Sloas 5 ( Sy
985 )l 2ERLls ail, solaisl oals ygus asliy
05 )2l 9 (095 1385 (b9l Sladid) plo dxwgs

‘55‘0))»\5 3 s &

o s b 3] sl i 3l Al
Lgoﬁ.bb&@bﬁdl.e;ﬁ(_gwﬁdoto%wbdf
28 Lo b5 AATVFR 0yl o (i) (K3 (hj0al
6ﬁ)MUﬁ 9 Ls)l.o.u)))‘ A oUiow uLm rn}';au Lsu:.c‘
oo ol sl 0 a8 e Glgmails 5 jadil 5 oSl
Dyl oo Soyad g Sis il 1) 6, e Culys

REFERENCE

1. Zunjic A. A new definition of ergonomics. IETI
transactions on ergonomics and safety. 2017;1(1):1-6.

2. Motalebi-Kashani M, Zamani-Badi H. Study of the


https://ana.ir/fa/news/871801/%D9%85%D8%B9%D8%B1%D9%81%DB%8C-%D8%B1%D8%B4%D8%AA%D9%87-%D8%A7%D8%B1%DA%AF%D9%88%D9%86%D9%88%D9%85%DB%8C-%D9%88-%D8%AA%D8%A7%D8%B1%DB%8C%D8%AE%DA%86%D9%87-%D8%A2%D9%86-%D8%AF%D8%B1-%D8%A7%DB%8C%D8%B1%D8%A7%D9%86
https://ana.ir/fa/news/871801/%D9%85%D8%B9%D8%B1%D9%81%DB%8C-%D8%B1%D8%B4%D8%AA%D9%87-%D8%A7%D8%B1%DA%AF%D9%88%D9%86%D9%88%D9%85%DB%8C-%D9%88-%D8%AA%D8%A7%D8%B1%DB%8C%D8%AE%DA%86%D9%87-%D8%A2%D9%86-%D8%AF%D8%B1-%D8%A7%DB%8C%D8%B1%D8%A7%D9%86
https://ana.ir/fa/news/871801/%D9%85%D8%B9%D8%B1%D9%81%DB%8C-%D8%B1%D8%B4%D8%AA%D9%87-%D8%A7%D8%B1%DA%AF%D9%88%D9%86%D9%88%D9%85%DB%8C-%D9%88-%D8%AA%D8%A7%D8%B1%DB%8C%D8%AE%DA%86%D9%87-%D8%A2%D9%86-%D8%AF%D8%B1-%D8%A7%DB%8C%D8%B1%D8%A7%D9%86
https://ana.ir/fa/news/871801/%D9%85%D8%B9%D8%B1%D9%81%DB%8C-%D8%B1%D8%B4%D8%AA%D9%87-%D8%A7%D8%B1%DA%AF%D9%88%D9%86%D9%88%D9%85%DB%8C-%D9%88-%D8%AA%D8%A7%D8%B1%DB%8C%D8%AE%DA%86%D9%87-%D8%A2%D9%86-%D8%AF%D8%B1-%D8%A7%DB%8C%D8%B1%D8%A7%D9%86
https://ana.ir/fa/news/871801/%D9%85%D8%B9%D8%B1%D9%81%DB%8C-%D8%B1%D8%B4%D8%AA%D9%87-%D8%A7%D8%B1%DA%AF%D9%88%D9%86%D9%88%D9%85%DB%8C-%D9%88-%D8%AA%D8%A7%D8%B1%DB%8C%D8%AE%DA%86%D9%87-%D8%A2%D9%86-%D8%AF%D8%B1-%D8%A7%DB%8C%D8%B1%D8%A7%D9%86
https://ana.ir/fa/news/871801/%D9%85%D8%B9%D8%B1%D9%81%DB%8C-%D8%B1%D8%B4%D8%AA%D9%87-%D8%A7%D8%B1%DA%AF%D9%88%D9%86%D9%88%D9%85%DB%8C-%D9%88-%D8%AA%D8%A7%D8%B1%DB%8C%D8%AE%DA%86%D9%87-%D8%A2%D9%86-%D8%AF%D8%B1-%D8%A7%DB%8C%D8%B1%D8%A7%D9%86
https://ana.ir/fa/news/871801/%D9%85%D8%B9%D8%B1%D9%81%DB%8C-%D8%B1%D8%B4%D8%AA%D9%87-%D8%A7%D8%B1%DA%AF%D9%88%D9%86%D9%88%D9%85%DB%8C-%D9%88-%D8%AA%D8%A7%D8%B1%DB%8C%D8%AE%DA%86%D9%87-%D8%A2%D9%86-%D8%AF%D8%B1-%D8%A7%DB%8C%D8%B1%D8%A7%D9%86
https://ana.ir/fa/news/871801/%D9%85%D8%B9%D8%B1%D9%81%DB%8C-%D8%B1%D8%B4%D8%AA%D9%87-%D8%A7%D8%B1%DA%AF%D9%88%D9%86%D9%88%D9%85%DB%8C-%D9%88-%D8%AA%D8%A7%D8%B1%DB%8C%D8%AE%DA%86%D9%87-%D8%A2%D9%86-%D8%AF%D8%B1-%D8%A7%DB%8C%D8%B1%D8%A7%D9%86
http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html

[ Downloaded from ioh.iums.ac.ir on 2026-06-10 ]

[ DOI: 10.61186/i0h.20.2.1 ]

20.

21.

22.

23.

24.

25.

26.

27.

28.

Locke EA, Latham GP. Building a practically useful
theory of goal setting and task motivation: A 35-year
odyssey. Am Psychol. 2002;57(9):705-17.

Hill CW, Jones GR. Strategic management, 4th Edition,
Boston: Houghton Mifflin Compan.1998.

Mosadeghrad AM, Heydari M. Futurology of universal
health coverage in Iran. SJKU. 2021; 26(6):1-10. [in
Persian]

Mosadeghrad A M, Eslambolchi L. The futurology of
normal birth promotion in Iran: letter to editor. Tehran
Univ Med J. 2019; 77(4) :272. [in Persian]

Mosadeghrad  A.
transformation plan: letter to the editor. Tehran Univ
Med J. 2019;77(3):207. [in Persian]

Burrell DN, Anderson M, Bessette D, Dawson M.

A contemporary evaluation of universities and

Futurology of Iran health

sustainability strategic planning. Review of Management
Innovation & Creativity. 2011;4(11):65-80.

Mintzberg H. The rise and fall of strategic planning.
Pearson Education; 2000.

Mosadeghrad AM, Esfahani P. Strategic planning
success factors in hospitals: a qualitative study. Payavard
Salamat. 2020 Mar 10;14(1):23-39. [in Persian]|

Mosadeghrad AM, Esfahani P. Hospital strategic
planning prerequisites. Journal of Hospital. 2019; 18 (3)
:73-86 [in Persian]|

29. Pidcock S. Strategic planning in a new university. Journal

of Further and Higher Education. 2001;25(1):67-83.

13.

Owolabi SA, Makinde OG. The effects of strategic
planning on corporate performance in university
education: A study of Babcock University. Arabian
Journal of Business and Management Review.
2012;2(4):27-44.

14. Al-Harethi AA, Al-Maamari QA. The impact of strategic

15.

16.

17.

18.

19.

planning on improving institutional performance
at limkokwing university of creative technology in
Malaysia. International Journal of Psychology and
Cognitive Science. 2018;4(3):112-29.

Bakhit, I, G. R, Effect of Strategic Planning on
the Performance of Higher Educational Institutes.
International Journal of Business and Management
Invention, 2017. 6 (3): 76-81.

Entezari A, Dadras MS, Halaji Z, Mortezavi H, & Parviz
T. Strategic Educational Planning of Dermatology in
Iran. Research in Medicine, 2008; 32 (4): 327-334. [in
Persian]|

Mosadeghrad AM. Afshari, M. Quality management
effects on operating theater’s productivity: a participatory
action research. The TQM Journal. 2021; 33(4): 882-95.
Howes T. Effective strategic planning in Australian
universities: How good are we and how do we know?.
Journal of Higher Education Policy and Management.
2018;40(5):442-57.

Birinci M, Eren E. The effect of strategic management
practices on the performance of universities in Turkey.
Journal of Global Strategic Management. 2013;13:17-33.



https://www.emerald.com/insight/search?q=Mahnaz Afshari
https://www.emerald.com/insight/publication/issn/1754-2731
http://dx.doi.org/10.61186/ioh.20.2.1
https://ioh.iums.ac.ir/article-1-3431-en.html
http://www.tcpdf.org

